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eeceoee ABOUT THE PAY RESEARCH BUREAU 
PURPOSE 


The Pay Research Bureau, Public Service Staff Relations Board, Is located in Ottawa. Its primary mandate 
Is: 


) To obtain objective Information on rates of pay, employee earnings, conditions of employment and 
related practices prevalling both Inside and outside the Public Service of Canada for the benefit of 
employers and, where there exists a collective bargaining relationship, to certified bargaining 
agents under the Public Service Staff Relations Act. 


2) To develop and maintain a fund of up-to-date data and to conduct research studies to support the 
processes of collective bargaining In the Public Service of Canada. Bureau research and 
compensation findings are also made avaliable at thelr request to concillators and mediators of the 
Public Service Staff Relations Board and are also tabled as exhibits by the parties at Interest 
arbitration. 


3) To provide Information on compensation and related matters In the Public Service of Canada to 
Industry, provincial and municipal governments and other Interested organizations when in the public 
Interest. 


BACKGROUND AND METHODOLOGY 


Based on the concept of comparable rates for similar work performed Inside and outside the Public 
Service, the Pay Research Bureau became operative on September |, 1957, to collect data on rates of pay 
and working conditions essentially for positions In Industrial organizations comparable to those In the 
Public Service of Canada. 


The Bureau Is now required to provide salary and working conditions Information for some 75 occupational 
groups spread among the six occupational categories into which Public Service employees are classified. 
It undertakes salary surveys of sclentific, professional, technical, administrative, office and 
operational personnel, as well as comprehensive employee benefit surveyse Each major survey covers, on 
average, approximately 200 organizationse In addition, special studies of Individual occupations or 
specific conditions of employment, policies or practices may be conducted. 


The Bureau endeavours at ali times to utilize the most efficient survey methods and to this end has 
Introduced automated systems for the processing of survey data with the capability of producing high 
quality and timely Information. 


Data are normally collected on the bas!s of personal Interviews with officials of participating 
organizations. This usually Involves job evaluation or detailed matching of Job duties and 
responsibllitlese 


During the perlod of application of the Public Sector Compensation Restraint Act, the survey and special 
studles program of the Pay Research Bureau will continue unabated In order to permit the monitoring of 
pay, benefits and conditions of employment aggregate patterns In Canadian Industry generally, and also to 
ensure adequate availability of survey data as Public Service groups of employees exIit from the PSCRA, 
starting In 1984. 


PUBLICATION CRITERIA 


The confidential data released to the Bureau by survey participants are accessible to only the few 
officers of the Bureau directly concerned and are published In aggregate form using conventional 
statistical measurese Rigid adherence to confidentiality criteria has enabled the Bureau over the years 
to guarantee the maintenance In confidence of the data furnished by Individual participants. 


RESEARCH ACTIVITIES 


A program of basic research In compensation and related subjects !s carried on Including studies of 
relevant economic factorse In recent years, much effort has been expended in expanding the scope of the 
collective agreement analysis manual» This document contains a reference to every clause of every Public 
Service collective agreement under the Public Service Staff Relations Act. Research work has also been 
undertaken on developing methods for costing the provisions of collective agreements and on cost benefit 
analysise Special research studies are also undertaken on Issues flowing from collective bargaining. 


For further Information regarding the Pay Research Bureau and its activities, address inquiries to: 


Director General, 

Pay Research Bureau, 

140 O'Connor Street, 

PeO. Box 1525, Station "B", 
Ottawa, Ontarioe 

KIP 5V2 


Tel: (613) 992-2800 


SALARY TRENDS IN CANADIAN INDUSTRY 


FOREWORD 


This report presents salary trends and characteristics in the private 
sector and other organizations based on surveys covering the period from 1977 to 
1982. This is the fifth report of its kind prepared by the Pay Research Bureau. 
Earlier reports of this type reported on trends from 1958 to 1977. 


Most of the Bureau's survey reports receive a very” restricted 
distribution because of our commitment to survey respondents regarding the 
confidential reporting of survey findings. Our purpose in publishing reports in 
this series is to meet the research needs of a broader community of users with an 
interest in employee compensation data. 


The use of this report is not restricted. It may be circulated freely 
within organizations. Contents may be quoted in research papers or articles with 
the appropriate source identified. The Bureau assumes full responsibility for 
the quality and accuracy of the contents. However, any interpretations of the 
information in the report or comparisons with data from other sources are the 
complete responsibility of the user unless validated by the Bureau. 


Data in this report incorporate 24 occupational classes found in the 
Scientific and Professional, Administrative and Foreign Service, Administrative 
Support, Technical and Operational categories in the Public Service of Canada. 
The summarized findings were obtained from the Pay Research Bureau's surveys. 
For some classes the information is derived from data obtained from the 
Department of Labour's Annual Wage Rate Survey and Statistics Canada reports. 


This study was conducted by staff of the Operations’ Branch, 
Je-T. Cunningham, Director. The report was prepared by G. Holloway supervised by 
M. Brown under the direction of C. Bergeron. The assistance of other. Bureau 
staff who contributed to the survey and the publication of the report is 
appreciated. 


March 1984 R.C. DesLauriers, 
Director General 
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SALARY TRENDS IN CANADIAN INDUSTRY 
PART I: SURVEY METHODS AND SOURCES 


This report represents an updating of the reports on trends in rates of 
pay published earlier by the Bureau(1), 


The basic data presented in this report are extracted from Pay Research 
Bureau surveys and, for some classes, from the Bureau's analyses of data obtained 
from the Department of Labour's Wage Rate Survey and Statistics Canada reports. 


The data are presented in the form of mean rates by occupation and 
level, percentage increases in mean rates, differentials by region, industry and 
occupation and for some scientific and professional classes mean rates by years 
from bachelor graduation. Salary data for the years 1977 through 1982 are 
included in this report for as many classes as possible. This report uses 1977 
as a reference year for reporting a five year trend. Annual trends are reported 
from 1977 to the most recent year where data are available. 


Readers should remember that the raison d'étre of the Pay Research 
Bureau is to provide data for compensation determination, not for long-term 
research purposes. Each time a new job evaluation plan is introduced for a 
Public Service group the Bureau's survey specifications normally change too, to 
be consistent with the new plan. For that reason trend data can only be produced 
for a few classes over an extended period of years. 


Classes Studied 

Data on classes in the scientific and professional, administrative, 
technical and administrative support categories, as well as, Labourer, 
Non=production, and Stationary Engineer are regularly surveyed by the Pay 
Research Bureau. Also included in this update are data on Carpenter, Maintenance 
and Electrical Repairer from the Department of Labour's Wage Rate Survey, which 
is conducted annually effective October 1. 


In the past much greater use was made of Department of Labour's survey 
data. In this report we have used our own survey information instead of Labour's 
for all Administrative Support (previously called "Office") classes and for one 
Operational Class. We have also deleted three Operational Classes that appeared 
in previous reports in this series. In the following listing, we have noted the 
classes for which the change from Department of Labour's to PRB's data has been 
made. 


(1) "Salary Trends and Characteristics in Industrial and Other Organizations, 
Canada, 1972 to 1977" (#81-77) 
"Salary Trends and Characteristics in Industrial and Other Organizations, 
Canada, 1967 to 1975" (#75-73) 
"Salary Trends and Characteristics in Industrial and Other Organizations, 
Canada, 1967 to 1972" (#74-25) 
"Trends in Rates of Pay in Industrial and Other Organizations in Canada, 
October 1, 1958 to 1968" (#70-3) 


ee 


With respect to the Firefighter class, which appeared in previous 
reports based on Wage Rate Survey data, the Bureau no longer extracts data for 
this class since we introduced our own mail survey in 1981. Because of that 
change it was decided not to include data for Firefighters in this report. In 
summary, the Operational Classes that no longer appear are: Cleaner, Industrial 
Plant; Firefighter; Meter Reader; and Material Handler, General (formerly 
"Warehouseman"). 


Only two classes remain from the Wage Rate Survey: Carpenter, 
Maintenance and Electrical Repairer. These were retained for this report because 
it was considered desirable to provide users with some trend data on such 
specialist trades and PRB does not survey such classes. 


Although these changes have an impact on the quantity of long-term trend 
data included in this report, we believe that the primary emphasis of this series 
of reports should be to tie together PRB data for research purposes. Researchers 
can obtain trend data on the omitted Wage Rate Survey classes from Department of 
Labour. 


The class Technical Support (Engineering and Scientific) replaces what 
were listed as four separate classes in  previous”- reports: Technician, 
Engineering; Technician, Laboratory; Technologist, Engineering; and Technologist, 
scientific. 


rs ae 


The following classes are reported in this study with the period of 
trend coverage shown in brackets: 


Scientific and Professional Classes 


Architect (1978 - 1982) 

Chemist (1977 - 1982) 
Economist-Statistician (1977 - 1981) 
Engineer (1977 - 1982) 

Librarian (1978 - 1982) 

Physical Scientist (1977 - 1982) 
Research Scientist (1977 - 1982) 
University Teacher (1977 - 1981) 


Administrative Classes 


Computer Systems Administrator (1977 - 1982) 
Financial Administrator (1977 - 1982) 
Information Officer (1977 - 1982) 

Personnel Administrator (1978 - 1981) 
Purchasing Agent (1977 - 1982) 


Admininistrative Support Classes 


#* Clerk (1977 - 1982) 
** Data Processor (1977 - 1982) 
**® Secretary, Stenographer, Typist (1977 - 1982) 


Technical Classes 


Draftsman (1977 - 1982) 
Electronics Technician and Technologist (1977 - 1981) 
* Technical Support (Engineering and Scientific) 
(1978 - 1982) 


Operational Classes 


Carpenter, Maintenance (1977 - 1982) 

Electrical Repairer (1977 - 1982) 

Labourer, Non-Production (1977 - 1982) 
**Stationary Engineer (1977 - 1982) 


The data for these classes are derived from four survey programs: PRB's 
Automated Pay Survey Program, Department of Labour's Wage Rate Survey, PRB's 
Personnel Administrator Survey and PRB's extract of University Teacher salaries 
from Statistics Canada's data. Each of these surveys is described briefly below. 


* Revised survey specifications 


** Data, in current report, extracted from Pay Research Bureau surveys. In 
previous report data were extracted from Department of Labour's Wage Rate 
Surveys. 


The Automated Pay Survey Program 


The data on all classes except the Carpenter, Maintenance and the 
Electrical Repairer are derived from Pay Research Bureau surveys. OF athe SPR 
classes, all except University Teacher and Personnel Administrator are part of 
our Automated Pay Survey Program. 


The Bureau uses a mechanized data processing system to compute and 
report the pay survey findings for most classes. The data are based on rates of 
pay and related information for incumbents of positions that have been analysed 
and determined as being equivalent to one of the levels described in the 
occupational class survey specifications. Job matches are determined in on-site 
personal interviews with organization representatives, and are subsequently 
monitored to ensure their validity. 


Organizations participating in the survey are requested to update the 
data supplied to the Bureau twice a year or soon after each major salary review. 
All information is updated at least once each calendar year. Data are 
transmitted on magnetic tape, the preferred method, or on standard eighty-colum 
punched cards or preprinted coding sheets. 


The Bureau publishes information for most occupational classes included 
in the automated pay survey program as of March 1 and/or August 15 in reports for 
the parties to bargaining in the Federal Public Service and survey participants. 
In this Salary Trends report we have used August 15th data in each year for all 
classes that are part of the automated pay survey program, except for Architect 
and Librarian. In the latter two cases March lst data have been used because 
reports are only published at that date each year for these classes. 


Members of the Advisory Committee on Pay Research, representing Public 
Service of Canada employers and certified bargaining agents, participate in the 
development of the survey program at the planning phase, well in advance of the 
field survey visits. Consultations include identification of the survey 
requirements and discussion regarding survey methodology, occupational class 
Specifications, survey questionnaires and the survey samples. 


Briefings are conducted to prepare all Compensation Research Officers 
scheduled to participate in the field work to match jobs and _ collect 
information. Each occupational class to be surveyed is studied, and anticipated 
problems are discussed. Particular emphasis is placed on the presentation, 
review and discussion of the occupational class survey specifications used for 
the matching of jobs. 


Subsequently Compensation Research Officers personally interview 
organization representatives, usually compensation and industrial relations 
specialists, to establish new job matches and to review previously established 
matches. Available job descriptions and information regarding the responding 
organization's compensation systems and specific jobs are analysed and discussed 
with the organization's representative. When the duties and responsibilities of 
jobs under review are deemed to be equivalent and equal in value to those 
described as representing a typical level of work in the occupational class 
survey .specifications, a job match is completed. All available information 
related to the matched jobs, including job descriptions, is obtained to assist 
Compensation Research Officers in the editing of the subsequent survey returns of 
the responding organization. The Bureau assumes final responsibility for 
determining job matches and the data to be included in the survey findings. 


The Wage Rate Survey 


In previous reports in this series the Bureau relied on the Wage Rate 
Survey for regular basic data on office and operational classes. However, for 
this report, we have only extracted the data for the Carpenter, Maintenance and 
Electrical Repairer from that Survey. 


The Wage Rate Survey is conducted by mail. Survey respondents identify 
the jobs which fit the descriptions provided with the survey questionnaire which 
is sent to tne individual establishments of an organization. Data are effective 
October lst of each year. 


At the request of the parties to bargaining in the Federal Public 
Service, the Pay Research Bureau publishes a series of reports drawn from the 
Wage Rate Survey. The data are presented according to an agreed-upon methodology 
to meet the needs of Public Service bargaining. Data are produced by the Bureau 
in a series of "universes". In essence a "universe", as used here, is an extract 
from the total Wage Rate Survey. For example, the "75% Universe" represents 75% 
of the employees reported in defined industries and regions in the total Survey. 
For a more complete description of "universes" readers are referred to earlier 
reports in this series (see footnote on page 3). 


In the present report data for both the Carpenter, Maintenance and 
Electrical Repairer are drawn from the "100% Universe" which comprises all data 
reported in the Wage Rate Survey in the following seven industrial groupings. 


1. Mines, Quarries and Oil Wells 

2. Manufacturing 

3. Transportation, Communication and Utilities 
4. Trade 

So a inanee 

6. Service 

7. Municipal Governments 


Data on rates of pay for the Agriculture, Forestry, Fishing and Trapping 
and Construction industries are not collected in the annual Wage Rate Survey of 
the Department of Labour. Hospitals, Provincial Governments and the Federal 
Government are excluded from the data reported here. 


Personnel Administrator Sur vey 


This Bureau survey is not part of our automated program and data 
collection is not based on job matching. The survey is designed to examine the 
salary structures in place for Personnel Administrators at the responding 
organizations using the federal government classification standard as the basis 
for comparison. The evaluation, in terms of Public Service points, is based on 
the application of the three factors (knowledge, decision-making and managerial 
responsibility) described in the classification standard. Important 
considerations in applying the standard are the organizational structure, job 
evaluation system and_- salary administration plan of the participating 
organization. 


Be 


The selection of positions for evaluation is based on the principle of 
pricing the organization's salary structure. Consequently, jobs selected for 
evaluation must be stable and representative of other jobs at that pay level or 
salary point. It is important to note that the methodology does not permit the 
reordering of the organization's ranking of positions. The integrity of the 
structure within which the positions are evaluated and compensated is observed. 


For the purpose of the tables shown in this Salary Trends report, where 
a grade or level salary structure is in place for the personnel function, the job 
rating for the selected representative position is considered to. “be 
representative of all positions at that grade or level. That point evaluation is 
compared to the point values applying to Public Service levels and all Personnel 
Administrators at the organization's level are then reported as equivalent to the 
appropriate Public Service level. Although the methodology is quite different, 
the data for individual levels are comparable over time and trend values are 
presented in conjunction with other Administrative classes in this report. The 
data for Personnel Administrators are effective January lst of each year. 


Because no survey specifications by level are used for Personnel 
Administrators the level descriptions shown in this report under Occupational 
Class Survey Specifications are only a summary of the duties of representative 
positions at each level as described in the Public Service Commission pamphlet 
"Personnel Administration". These summaries are intended to provide users of 
this report with some indication of the duties and _ responsibilities 
representative of a position at each of the seven Public Service levels of 
Personnel Administrator. 


University Teacher Survey 


Fach year, all universities and colleges in Canada submit information to 
the Education, Science and Culture Division of Statistics Canada on salaries of 
faculty members. This information includes data on years of graduation, academic 
rank, discipline taught and other criteria to assist Statistics Canada in 
processing data for their purposes. By long-standing arrangement, Statistics 
Canada obtains from the institutions in the Pay Research Bureau's’ sample 
permission to release some of this information to the Bureau. Information is 
provided on computer tape and is electronically processed by the Bureau to ensure 
that only full-time, continuing appointment teachers are included. Those 
teaching in the areas of medicine, dentistry and nursing are excluded from 
analysis. Salary data by rank is then aggregated electronically and statistical 
measures tables produced. The salaries are collected and presented on an 
academic year basis, e.g. 1980/81, rather than at a single effective date. It 
should be emphasized that the identification numbers assigned to each academic as 
required by Statistics Canada are not forwarded to the Bureau. 


eee ee 


Confidentiality of Survey Data and Reports 


The Pay Research Bureau is very conscious of the requirement to protect 
the confidentiality of survey data contributed voluntarily by participating 
organizations. Normally, only organizations specified by the Pay Research Bureau 
receive our reports and their use is strictly limited to those authorized and 
concerned with compensation administration. 


This report contains data extracted from those regular In Confidence or 
Restricted reports. Since this report is intended to provide trend data for 
research purposes, there is no restriction on the use of this information. The 
report may be circulated freely within organizations. Contents may be quoted in 
research papers or articles with the appropriate source identified. 


To protect the confidentiality of the survey contributions of any one 
organization, rates of pay or numbers of observations are not shown where there 
are less than three organizations represented. Similarly the mean rate is not 
shown where there are fewer than five observations. In the case of median, 
deciles and quartiles, these rates are not shown where there are fewer than ten 
observations. The above are indicated by an asterisk (*) in the appropriate 
space, while a dash (-) indicates that no data were available. 


Definitions of Statistical Measures 


Mean: Sometimes referred to as the weighted average, the 
arithmetic mean is a calculated average, obtained by 
multiplying each rate by the number of observations at the 
rate and dividing the sum of the products by the total 
number of observations. 


Third Quartile (Q3): In a distribution of observations arranged in descending 
order of value, the third quartile is the point above which 
25 per cent and below which 75 per cent of the total 
observations fall. More precisely, it is the point in the 
distribution represented by n_ + 1, where n is the total 
number of observations. 


Annual Percentage Increase - This figure is calculated by dividing the annual 
mean rate for a job in one year by the annual mean rate for the previous year, 
then multiplying by and subtracting 100. (evg., ‘Engineer 7157 °2L9077, - SL5; 353: 
7 Oe bOSnOrmme Ob 340, x 100 = 106.4; 106.4 - 100 =.6.4%) 
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Occupational Differential - The differential is calculated by dividing the mean 
rate for each class and grade by the mean rate for Engineer 3 for the comparable 
date and multiplying by 100. 


Regional and Industrial Differentials - These differential measurements are 


produced by dividing the mean rate for a region, or sector, by the mean rate for 
Canada and multiplying by 100. 
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Occupational Class Survey Specifications 


Summary survey specifications are published on the following pages: 
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1. SCIENTIFIC AND PROFESSIONAL CLASSES 


ARCHITECT 
1977 TO 1981 


Architect 1 


An entrance level. Under the supervision of a more senior architect, undertakes 
specific tasks selected for training value and to relieve the senior architect of 
detail. 


Architect 2 


Under supervision, carries out a variety of architectural assignments given in 
terms of projects to be completed with instructions concerning requirements, 
target dates and changes thereto. 


Architect 3 


Under general supervision, develops, coordinates and controls the development of 
architectural or related designs and contract documents; participates with other 
members of the group on developing and updating standards and provides advice and 
recommendations. 


Architect 4 


Under general supervision and in accordance with departmental standards and 
guidelines, carries out architectural projects involving complex features or 
coordinates a number of projects. 


Architect 5 


Under general supervision, acts as chief or second in charge of a group of 
professionals responsible for carrying out a variety of architectural projects 
and studies for a wide range of general and special purpose departmental 
buildings OR provides an advisory service in a specialized area. 


Architect 6 


Under direction, acts as chief or second in charge of a group of professionals 
responsible for carrying out a variety of architectural projects and studies of 
considerable scope and complexity OR provides an advisory service in a 
specialized area. 
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ARCHITECT 
1982 


Architect 1 


An entrance level. Under the supervision of a more senior architect, undertakes 
specific tasks selected for training value and to relieve the senior architect of 
detail. 


Architect 2 


Under supervision, carries out a variety of architectural assignments given in 
terms of projects to be completed with instructions concerning requirements, 
target dates and changes thereto. 


Arcnivect (3 


Under general supervision, develops, coordinates and controls either’ the 
development of architectural or related designs and contract documents, or the 
development by consultants of architectural landscape designs; participates with 
other members of the group on developing and updating standards and provides 
professional advice and recommendations. 


Architect 4 


Under general supervision, plans, investigates, designs, coordinates and controls 
the development of architectural and related engineering designs; as project 
officer, directs and coordinates the activities of consultants’ providing 
building-related design services on moderately complex projects. 


OR 


Under general direction, organizes, coordinates and controls the development of 
site layout, landscape architectural and related engineering design projects; 
controls and guides the use of outside consultants. 


Architect 5 


Under general supervision, acts as project manager or senior architect in charge 
or “a group ‘of professionals responsible for “Carrying out” a variety. of 
architectural projects and studies for a wide range of buildings or landscape 
developments OR provides an advisory service in a specialized area. 


Architect 6 


Under direction, plans, organizes and controls the work of an architectural 
design section comprising a group of professionals responsible for carrying out a 
variety of projects and studies of a considerable scope and complexity OR 
provides an advisory service in a specialized area. 
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CHEMIST 
Chemist 1 


A junior working level. Under the general supervision of a chemist, conducts 
routine chemical analyses such as analyses of samples of feeds and fertilizers, 
analyses of samples of foods, drugs and cosmetics, analyses of natural water 
systems; assesses the analyses required, decides appropriate methods and reports 
the results; participates in collaborative studies to evaluate analytical 
methods; maintains and expands professional knowledge and skill. The work 
involves modifying and adapting established analytical methods and, for certain 
positions, the work may call for the development and modifications of analytical 
methods and may include some supervision and training of laboratory technicians. 


Chemist 2 


A full working or specialist level. Under direction of a section supervisor, is 
responsible for planning and organizing the operation of a small unit; selects, 
trains, supervises and coordinates the work of one or two junior chemists and up 
to seven to eight technicians or technologists; writes technical reports 
containing conclusions and recommendations; drafts and writes specifications; 
provides technical assistance, advice and guidance to subordinates; ensures 
correctness and efficiency of procedures; evaluates new equipment, methods and 
techniques. 


OR 


As a specialist in a functional area may supervise a small number (normally one 
or two junior chemists and up to seven to eight technicians or technologists) 
evaluates procedures; ensures the maintenance of quality control programs; 
carries out research projects directed at developing more comprehensive 
procedures; performs non-routine analyses and new chemical procedures; gives 
lectures to technical and scientific personnel. 


Chemist 3 


A supervisory or senior specialist level, as a section head of a large laboratory 
(employing two or three chemists and up to 20 technicians and technologists) 
organizes, administers and controls the work being performed; develops work 
schedules and priorities; implements and oversees work procedures; supervises the 
work of subordinate professional and/or support staff and appraises’ their 
performance. 


OR 


As a specialist in charge of a moderately sized or small but complex or 
specialized chemical laboratory (employing two or three chemists and up to three 
or four technicians and technologists) plans, organizes, controls and administers 
the work of the laboratory; supervises directly one or more analytical chemists 
and/or non-professional assistants; provides technical advice and consultative 
service to associates and others in government and industry; conducts independent 
clinical research of a complex nature, and performs other related duties such as 
studying technical literature, participating in congresses, conventions, 
exchanging information on new developments, etc. In each case the work may be 
performed under the direction of a senior administrative officer or a highly 
qualified senior chemist. 
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Chemist 4 


A senior supervisory level. Under the direction of a Director, develops, plans, 
organizes, coordinates and supervises the activities of a large chemical 
laboratory (employing over 25 professional and nonprofessional staff); carries 
out various administrative functions necessary for the efficient and effective 
operation of the laboratory; advises the Director on program and operational 
matters; provides a technical consulting and advisory service Tor 
interdepartmental and intradepartmental senior officers and industry; plans and 
implements projects for methods development and testing; ensures the availability 
and use of suitable, accurate up-to-date methodology; selects, trains and 
allocates a staff of professional and technical personnel; plans and prepares a 
laboratory budget. 


ECONOM IST-STATISTICIAN 
1977 LO LOOT 


Economist-Statistician l 


Under the direction of a section manager, plans and implements studies and 
surveys to investigate particular factors important to the section's overall 
research or data collection role. Using economic and statistical techniques, 
some of which may be sophisticated, designs data collection systems required for 
his studies, analyses data received and reports the results of his studies. 
Prepares recommendations for program or policy changes, forwards these to his 
section manager and discusses and defends such recommendations as required. 
Liaises with data processing personnel in the design and operation of computer 
systems required for his studies and surveys. 


Economist -Statistician 2 


Under the general direction of a section manager, plans, organizes and conducts 
research studies or surveys designed to investigate the past and/or short-term 
future behaviour of a variety of economic variables or indicators. As a 
specialist with several years of exposure to his field of study, selects and 
modifies as required the economic and/or statistical theories and methods to 
apply to his study; selects his data sources, interpreting or extrapolating data 
where necessary; analyses data received to identify significant trends and 
relationships; prepares recommendations based on his studies and forwards these 
recommendations to his section manager. Consults with data processing personnel 
in the design and operation of computer systems required for his studies and 
surveys. Establishes and maintains contacts with other specialists in his field, 
both in government and private industry, to monitor developments in his field and 
to exchange information on studies in progress, when appropriate. 
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Economist-Statistician 3 


Under the general direction of a group manager, as a section manager or senior 
specialist, plans, organizes and directs a program of related economic and/or 
statistical studies. As well as directing the section's activities, the manager 
undertakes his own studies of a complex nature. Both the specialist and the 
manager are responsible for the development and implementation of projects which 
require the use and modification of sophisticated economic and/or statistical 
techniques and the occasional development and application of new unique theories 
and techniques. In addition, such projects frequently require the knowledge of 
theories, techniques and methods of other disciplines related to the particular 
field of study concerned. Under general direction the incumbent identifies 
problems requiring study, defines the scope of projects, develops hypotheses to 
be tested, selects and/or develops data sources, analyses and predicts the 
behaviour of several economic variables both in the short- and medium-term 
future, develops econometric models, and prepares reports on the project, 
defining his recommendations. The incumbent advises senior economics management 
on activities within his field of study. He identifies requirements for computer 
applications and outside consultants, negotiates contracts for these services, 
and liaises with those providing such services to ensure applicable, high quality 
work. Establishes and maintains contacts with specialists in his field to 
monitor developments and exchange information. He may be required to chair 
technical bodies of specialists from industry and/or government set up to study 
and make recommendations on problem areas. 


Economist-Statistician 4 


Under the general direction of an executive level Director, manages the 
operations of an economic or statistical group (composed of two or three 
sections) responsible for conducting a variety of interrelated economic and/or 
statistical surveys or special studies. These surveys or studies analyse the 
behaviour of complex variables to describe historical developments and to 
development short and long-term forecasts for national economic indicators, broad 
industry groups or regional economic structures. Develops and supervises the 
implementation of systems applicable to the survey and studies of all sections in 
his group. Coordinates the work done in his sections with related work currently 
being conducted by other organizations. Provides technical and professional 
advisory and consultant services to administrators, analysts and economicsts both 
within his own organization and in governments, industry and universities. 
Prepares or contributes input data and advice for background documents required 
for top management policy discussions. Develops and maintains contacts with 
users of his group's studies and with contributors of survey and study data. 
Attends national and international economic and statistical conferences. 


ENGINEER 


Engineer 1 


An entrance level. Work at this level is normally performed by a recent graduate 
with less than two years experience and is used only to provide initial training 
under the supervision of a more senior engineer. A variety of selected 
engineering tasks are performed in order to develop knowledge and skill in the 
practices of a field of engineering. The work includes preparing simple plans 
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and designs, costing and making up bills of material in accordance with 
established codes, standards, drawings and other specifications. The work 
occasionally includes checking the work of draftsmen and other technicians. 
University graduation is required in applied science or engineering or 
eligibility for certification as a professional engineer. 


Engineer 2 


A junior working level. A continuing training and development level. Under the 
supervision of a more senior engineer, performs varied tasks and studies of 
limited scope requiring application of prescribed engineering methods. Accuracy 
in making observations and completeness in the presentation of data is required. 
University graduation is required in applied science or engineering or 
eligibility for certification as a professional engineer. 


Engineer 3 


A fully qualified level. Under general supervision of a senior engineer, is 
responsible for a project or part of a project or operation requiring a thorough 
knowledge of engineering and related fields. 


OR 


Plans and performs applied research, design and development work in an 
engineering specialty or field of engineerings. 


Engineer 4 


The first level of continuing supervision or continuing specialization. Under 
the direction of a senior engineer, plans and conducts engineering work, or 
coordinates and supervises an engineering project and related work performed by 
contractors or by subordinate engineers and technical support staff. 


OR 


Plans and performs applied research, design and development work in an 
engineering specialty or field of engineering, carries out experiments and tests, 
and investigates unusual and difficult problems, determines causes of failure, 
devises effective solutions. 


Hiewmeer 


The first level of project coordination of two or more related fields. Under 
direction, plans, organizes and coordinates work on a number of projects in two 
or more related fields of engineering performed by contractors or by own 
engineering and technical support staff. The work is assigned in terms of 
objectives to be achieved and the financial limitations and administrative 
requirements involved. 


OR 
Plans and conducts applied research, design and development work in an 


engineering specialty. Investigates and advises on unusual and difficult 
problems encountered in an engineering practice. 
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Engineer 6 


The first full level of management. Under direction, directs an engineering 
organization engaged in carrying out a continuing program involving interrelated 
projects which may be implemented through regional or district headquarters. The 
organization will typically consist of professional, technical and administrative 
support groups. 


OR 


Under general direction, directs an engineering staff or organization engaged in 
carrying out such work as applied research, design and development, the provision 
of advice, analysis and evaluation of engineering briefs and development of 
engineering standards. 


LIBRARIAN 


Librarian 1 


This is the level for cataloguers responsible for cataloguing, classifying and 
assigning subject headings to books, monographs, pamphlets, documents, maps, 
etc., determining the form of entry according to established cataloguing rules or 
bibliographical sources, determining subject content and assigning appropriate 
subject headings and classification numbers to publications. 


OR 


For reference librarians responsible for providing reference and circulation 
services, conducting reference interviews, answering reference questions, 
collecting and identifying reference material, compiling selective 
bibliographies, operating or supervising a circulation desk and maintaining 
circulation records. 


OR 


For bibliographers responsible for compiling selective, annotated and critical 
author or subject bibliographies and for selecting books, periodicals and other 
publications to be included in continuing, specialized bibliographies. In each 
case the work is performed under the supervision of a senior librarian. 


Librarian 2 


This is the level for a librarian in charge of a small or branch library; directs 
the operations of the library; compiles descriptive catalogues; provides a 
comprehensive reference service; arranges inter-library loans; selects’ and 
recommends for purchase books, serials and other library material; prepares or 
assists in preparing the library budget for approval; supervises a small number 
of support staff. 
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OR 


As a supervisor in a functional area acts as the Senior Cataloguer or Senior 
Reference Librarian or Senior Bibliographer in a medium-sized library; 
responsible for the cataloguing or reference or bibliographical services in the 
library; supervises the work of one or two junior librarians or two or three 
support staff in the functional area supervised. 


OR 


As a specialist in a functional area, catalogues, classifies and assigns subject 
headings in connection with difficult or complex library material; requiring 
knowledge and judgement in the subject matter involved; or provides a full range 
of reference services requiring knowledge and expertise in conducting reference 
interviews, locating, collecting and identifying technical and complex reference 
material, and in compiling selective bibliographies; or responsible for the 
compilation and indexing of complex author or subject bibliographies where 
knowledge and judgement are required in maintaining comprehensive and complex 
bibliographical services. The work usually requires assigning to and checking 
the work of one or two junior professional or two or three nonprofessional 
support staff. 


In each case the work is performed under general supervision. 
Librarian 3 


This is the level for a librarian in charge of a moderately sized or small but 
complex or specialized library; organizes, develops and administers the library's 
services; makes recommendations concerning staff, budget and the selection, 
acquisition and disposal of library material and equipment; arranges 
inter-library loans; supervises supporting professional and nonprofessional staff. 


OR 


As a section head in a large library, organizes, directs and controls the work of 
the cataloguing or reference or bibliographical section; develops, schedules and 
revises work priorities and procedures; supervises the work of supporting 
professional and nonprofessional staff and appraises their work performance. 


OR 


As a coordinator of small or branch libraries, develops, coordinates and directs 
the services of branch libraries; establishes operating standards and procedures 
and suggests techniques for their improvement; maintains statistics of branch 
library operations; directs, reviews and assesses the work of supporting staff. 


In each case the work is performed under the direction of a senior administrative 
officer or senior librarian. 
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Librarian 4 


This is the level for a chief librarian in charge of a medium-sized or moderately 
sized but complex or specialized library; plans, organizes, coordinates and 
supervises the programs and services of the library; implements library policy 
and recommends policy changes; controls library financial commitments’ and 
expenditures; directs and supervises the cataloguing, reference, circulation and 
bibliographical services of the library; may be responsible for managing a 
computerized data processing unit in the library system; selects, trains, 
supervises and evaluates the work of supporting professional and nonprofessional 
staff. 


OR 


As a chief of a division in a very large library, plans, organizes and directs 
the work of the division; establishes library policy for the division; devises 
performance indicators to measure operating efficiency; prepares budgetary 
estimates; coordinates work of the division with other divisions in the library; 
supervises and trains professional and nonprofessional staff and recommends their 
selection, promotion, transfer and dismissal. 


In each of the above cases the work is performed under the direction of a senior 
administrative officer or a chief librarian. 


Librarian 5 


This is the level for a chief librarian in charge of a moderately large or 
medium-sized complex and/or specialized library system; plans, organizes and 
directs the activities of the library and coordinates the services it provides; 
formulates and implements library policies and recommends changes in policies, 
procedures and techniques; establishes long= and short-range objectives and 
programs; prepares budgetary estimates and controls library expenditure and 
financial commitments; undertakes difficult and important research programs in 
library science; coordinates the services of the library with other libraries; 
selects, trains and supervises professional and nonprofessional staff either 
directly or through subordinate supervisors. 


OR 


As an assistant chief librarian in a large library or assistant branch director 
in an extremely large library, assists in the administration of the library or 
the branch; advises on and participates in the formulation and implementation of 
overall «dibrary.) or « branch): policy; °participates “in®+the “general ‘planning, 
organizing and review of the program and services provided by the library or 
branch, evaluates their overall effectiveness and recommends changes’ and 
improvement where required; develops and maintains contacts with other libraries 
and cooperates with them in areas of mutual benefit and interest; participates in 
the selection, training and supervision of a large number of professional and 
nonprofessional support staff either directly or through subordinate supervisors. 


In each of the above cases the work is performed under the general direction of a 
senior executive officer or a chief librarian. 
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Librarian 6 


This is the level for the chief librarian of a large library system; organizes, 
coordinates and administers the program and operations of a large library system 
which may include a large number (20 or more) of branch libraries; advises senior 
executive personnel in the organization served by the library on library policy 
and directs the implementation and control of established policies; provides 
leadership and guidance in library planning and development and in. program 
evaluation; prepares the library budget and controls expenditures and financial 
commitments; promotes and develops effective liaison with other libraries, 
universities, research organizations and related institutions on a national and 
international scale; promotes the training and development of a large 
progressional and nonprofessional support staff directly and through subordinate 
supervisors; responsible for the selection, direction and evaluation of senior 
professional library personnel. 


OR 


As the director of a large branch in an extremely large library system, plans, 
organizes and directs the programs and activities of the branch; formulates, 
implements and evaluates the policies of the branch, establishes objectives and 
priorities and prepares plans for the long-range development of the branch; 
prepares budgetary estimates for the branch and controls branch expenditures; 
promotes effective cooperation and coordination of the functions of the branch 
with those of other major branches and libraries; maintains communications with 
other libraries and related institutions, such as _ universities, at home 
andabroad, responsible for the selection, training and direction of a large 
professional and nonprofessional support staff directly and through subordinate 
Supervisors; participates in the selection, direction and evaluation of senior 
professional library personnel. 


In each of the above cases the work is performed under the general direction of a 
senior executive officer. 


PHYSICAL SCIENTIST 


Physical Scientist 1 


A junior working level. Under supervision performs work at a professional level 
in one specialized area of the physical sciences. Activities are conducted within 
a limited scope and clearly defined objectives requiring application of routine 
and prescribed scientific techniques. Some examples of the work at this level 
are: 


As a mineralogist, selects, examines and tests rock samples to assist in the age 
determination of geological formations and layers, determines mineral composition 
of rock samples submitted for analysis, correlates and records chemical and 
mineralogical data and prepares charts and draft reports on analyses. 
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OR 


As a geological assistant, prepares geological compilation maps, compiles data 
for computer indexing, and prepares evaluation and assessment papers on mining 
exploration programs; assists in field surveys and collecting and interpreting 
data; analyses and determines mineral composition of rocks. 


OR 


As a water management scientist, participates in planning, designing, controlling 
and administering projects in the development, use and conservation of water 
resources; organizes field studies and investigations; assembles and interprets 
test data, reports and survey results; provides advice on the biophysical aspects 
of water and water management. 


Physical Scientist 2 


A full working level. Under general supervision performs work at a professional 
level, normally within a single field of specialization. Plans, controls and 
conducts a number of laboratory or field studies; activities differ but are 
normally related to each other as part of a larger project. Some examples of the 
work at this level are: 


As a_forest hydrologist, plans, conducts and reports on research to provide 
information on soil erosion, drainage and forest cover; develops guidelines for 
forestry operations and water and soil conservation; acts as project leader and 
chairman of a small multi-agency research group in the field of forest hydrology. 


OR 


As a physicist, plans, organizes, conducts and supervises research work related 
to the collection, classification, identification and other aspects of 
pollutants; develops analytical methods and techniques; plans and conducts 
special studies; provides analytical advisory and consultative services. 


OR 


As a geobotanist, plans and controls studies in the rehabilitation of mining 
wastelands; gathers, assesses, integrates and records existing information; 
suggests priorities for rehabilitation programs; provides advice and technical 
assistance on problems in the rehabilitation of mining wastelands. 


OR 


As a geologist, plans, develops, organizes and conducts investigations into the 
surface and underground geology; investigates particular areas where the mineral 
industry has encountered problems; plans and controls the work of several 
part-time assistants. 
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Physicial Scientist 3 


An advanced working level. Under direction performs work which may touch on 
several fields of specialization; plans, organizes and conducts detailed projects 
or studies that may entail responsibility for work of other scientists and 
coordination of a number of unrelated activities. Some examples of the work at 
this level are: 


As a reservoir analyst, conducts investigations and studies to determine volumes 
of reserves of oil and gas for specific pools and fields to meet organizational 
requirements; provides an advisory service on various aspects of the oil and gas 
industry. 


OR 


As an exploration geophysicist, undertakes the geophysical investigation of oil 
and gas lands in a district; provides advice and collaborates with geologists in 
solution of specific geological problems and technical adequacy of geophysical 
reports; provides geophysical services and evaluation of lands in connection with 
administration of oil and gas industry. 


OR 


AS ona Senior .»geclogist.~ ,plans,., onganizes. and !/conducts ..undenmdirection, 
investigations into the surface and underground geology of a large area; 
investigates mining properties and mineral districts; plans, organizes and 
controls the work of a small professional, technical and clerical staff in the 
area, and provides a special geological service to promote mineral exploration. 


Physical Scientist 4 


The first level of continuing supervision or continuing specialization. Under 
direction performs work at an advanced level in a number of related fields of 
specialization; plans, organizes and controls operation and staff of a program or 
section where projects of varying degrees of intensity are conducted 
Simultaneously; delegates authority and develops procedures to ensure attainment 
of established objectives. Some examples of the work at this level are: 


As head of .a mineralogy section, under. direction, plans and _ conducts 


mineralogical investigations and research projects to develop and control mineral 
extraction processes; advises other scientists and metallurgical engineers on 
ores and mineral products; plans, organizes and controls the work of the 
mineralogy section. 

OR 


As a senior reservoir analyst, under direction, provides an advisory service to 
the oil and gas industry; conducts investigations and recommends the undertaking 
of scientific studies to determine volumes of oil and gas reserves; collaborates 
with agencies and officials at senior technical levels to resolve problems of oil 
and gas reserve determination. 
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OR 


As head of an exploration and geological service, under direction, plans, 
organizes and controls the work of the service; administers the geological 


information and mining exploration industry advisory program; directs’ the 
evaluation and storage of geoscience data and provides a consulting and advisory 
service. 


OR 


As an ecological scientist, under direction, develops comprehensive guidelines, 
approaches and requirements for scientific studies to identify ecological 
protection needs and control measures; plans and coordinates scientific studies 
relating to proposed energy programs and ecological policy statements. 


Physical Scientist 5 


An advanced supervisory level, or first level of management. Under direction, 
directs work in a number of interrelated fields of specialization; responsible 
for planning, administering and coordinating the work and staff of a large 
program or of a division requiring a wide knowledge of diverse fields; provides 
advice, analysis and evaluations of developments and consultant services on 
complex and difficult problems. Some examples of the work at this level are: 


As chief mineralogist, under general direction, plans, organizes and directs the 
work of a large mineralogy section; administers and controls the activities of 
professional, technical, support and part-time personnel; provides an advisory 
and consultative service on mineralogical matters. 


OR 


AS; .eniet, “ecological | scientist , cunder “general “idirection sim plans; /< organizes, 
implements and controls a national program which controls and identifies 
ecological protection requirements; administers and controls the activities of a 
multidisciplinary unit; provides an advisory and consultative service on 
ecological protection matters. 


OR 


As a chief, reserves division, under general direction, provides a professional 
consulting service to the oil and gas industry to meet’ organizational 
requirements; originates investigations and recommends and conducts’ specific 
studies; coordinates work and collaborates with oil and gas agencies and 
professionals at the senior technical level. 


RE SEARCH SCIENTIST 


This class comprises scientists, the primary purpose of whose employment is to 
conduct fundamental or applied research in the biological or physical sciences or 
in mathematics. 
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2. ADMINISTRATIVE CLASSES 


COMPUTER SYSTEMS ADMINISTRATOR 


Computer Systems Administrator 1l, 


Programmer 1A 


Entrance and orientation level. Attends classes for initial training in computer 
programming. Receives on-the-job training. Under supervision, performs simple 
coding and arranges assemblies and tests and performs related work. Prepares 
control cards and statement for generalized and utility programs such as sorts, 
report generators, etc. 


Computer Systems Administrator, 


Programmer 1B 


Development level. Receives more comprehensive and varied on-the-job training. 
Is introduced to planning and preparation of problem definition and program 
specifications. Works closely with senior programmer with a view to broaden 
experience. 


Computer Systems Administrator, 


Programmer 1C 


This is a working level. Presumes familiarity with some phases of computer 
projects such as systems analyses, programming techniques and development of 
programs including their operation. 


Computer Systems Administrator 2: 
Senior Programmer 


Under the supervision of a Project Leader, prepares electronic computer programs 
and machine operating instructions for problem solving and mass data applications 
for processing in-house or on outside contractors' computers; adapts or revises 
computer programs written for various computer installations. 


Systems Analyst 


Under the general supervision of a project leader, participates in studies to 
establish the technical and economic feasibility of proposed computer 
applications; plans and develops automated data processing systems for mass data 
applications related to the development, maintenance and analysis of automated 
master files. 


Computer Systems Administrator 3: 


Senior Analyst 


Under direction plans and directs the work of a staff group providing a computer 
system analysis and programming service for mass data applications; analyses the 
feasibility, designs, tests and implements systems to produce output to meet 
client requirements. 
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Computer Systems Administrator 3: 


Supervisor, Computer Installation 


Under the general direction of a manager, assumes the responsibility for the 
control of all data processing operations performed on a large scale real-time 
multi-programming terminal oriented computer system; plans, directs and 
coordinates the work of computer operations supervisors and operators. 


Computer Systems Administrator 4: 


Head, Systems Analysis and Programming 


Under the direction of a division head, directs the activities of a computer 
system analysis and programming section in which from 20 to 30 computer systems 
analysts, programmers and clerks are engaged in the development and maintenance 
of applications for processing data, using large scale and medium scale support 
computers; provides information and advice to senior departmental officers and 
user departments. 


OR 


Chief, Data Processing Service 


Under the direction of a supervisor, plans and supervises the activities of a 
data processing section which includes the planning, development and processing 
of mass data applications, using departmental and outside contract facilities; 
advises management officials on the use and development of departmental data 
processing resources. 


Computer Systems Administrator 5: 
Director, General Analysis and Programming Division 
Director, Data Processing Service Division 


As a manager, either directs a division of systems analysts and programmers 
engaged in determining mass data applications or directs a data processing 
division responsible for the operation of a large computer and peripheral 
equipment installation. Advises management committees, user officials and 
officials of other organizations on matters pertaining to automated data 
processing equipment facilities and services available and future manpower and 
equipment requirements. 
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FINANCIAL ADMINISTRATOR 


Financial Administrator 2 
Internal Auditor 


Under the supervision of an audit group leader, audits records and accounts, 
performs physical test checks of inventory, stores and equipment, and monitors 
operational systems. Reports errors, wasteful or improper practices, and other 
matters requiring further investigation. 


OR 


Financial Analyst or Accountant 


Under supervision, performs a variety of financial tasks which might include: 
examination of accounting statements for completeness, internal consistency and 
conformance with accounting principles; preparation of instructions for and 
overseeing the collection of input data for budgets and program reviews; 
preparation of financial statements; simple or prescribed analysis of statements, 
budget estimates, or program review data. 


Financial Administrator 3 


Financial Analyst or Accountant 


Under supervision, develops financial planning, control, or reporting systems; 
oversees the collection, collation and presentation of data either for financial 
statements and records or for budgetary estimates and program reviews; analyses 
statements and reports; advises line management of the meaning and application of 
financial information; carries out special studies. 


Financial Administrator 4 


Audit Group Leader or Supervisor of a Financial Section 


Under the direction of a financial manager, plans, assigns and checks the work of 
the section; acts as a project team leader in the development of new systems or 
forecasting models; analyses reports, statements and forecasts; interprets 
financial systems, reports and data for senior management; carries out special 
studies. 


Financial Administrator 5 
District Financial Coordinator 


Under functional direction from headquarters, advises district management in 
financial matters; operates and interprets control systems to line managers; 
analyses financial statements and reports; supervises the financial operations of 
the district, overseeing the maintenance of financial records and the preparation 
of district statements, budgetary estimates and program review reports; carries 
out special studies. 
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Financial Administrators 6 and 7 


Financial Manager 


Under the direction of senior corporate management, directs the operations of a 
financial department (accounting, auditing, or financial analysis departments). 
Develops long-range plans, programs and systems related to his functional area; 
advises corporate management of financial implications of policies’ and 
directives, and carries out related special studies. 


INFORMATION OFFICER 
Information Officer 1 


Under the supervision of a senior information officer, performs a variety of 
tasks selected to develop knowledge and skill in varied specialties of the field 
of information such as writing, advertising, broadcasting, editing and film 
planning. 


Information Officer 2 


A working level position. The work is performed under supervision and involves 
straightforward assignments in one specialty of the field of information such as 
editing or writing in one subject-matter area. 


Information Officer 3 


A senior working level. The work is performed under general supervision and 
involves complex assignments in one specialty of the field of information or 
different responsibilities in two or more specialties such as different methods 
of editing and producing a publication, or planning and implementing a public 
relations project. 


Information Officer 4 


A specialist level or the first level of supervision. The work is performed 
under direction and involves either the provision of advice of a complex nature, 
and the development of new ideas and methods in a specialty, e.g., organization 
relations officers, or the managing of ..a,-small, .unit:.of-.an~.organization's 
information program such as an internal information service. 


Information Officer 5 


A senior specialist level directing the work of a small information unit or a 
manager of a medium-sized information unit with general responsibilities in two 
or more specialties. The work is performed under direction and involves either 
full responsibility, for oa specialty  such,,as. all scientific,,editing in an 
organization with a technical orientation or the management of several small 
units of an information program such as public relations and exhibits or media 
relations involving press, radio and television units. 
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Information Officer 6 


Manager of a major unit or several medium-sized units in a large information 
service or the director of a total information program for a small to 
medium-sized organization. The work is performed under general direction and 
involves originating, planning and implementing significant information programs 
which must explain various policies and objectives to diverse publics and the 
general public. 


Information Officer 7 


Director of a large and complex information service in a large organization. The 
work is performed under general direction and involves full responsibility for 
originating, planning and managing an organizational information service which 
must explain complex and controversial policies and objectives to diverse publics 
and the general public. 


PERSONNEL ADMINISTRATOR 


Personnel Administrator 1 (PE-1) 


This is considered a junior or training level, at which duties are 
carried out under close supervision. PE-ls may have the same basic duties as 
PE-2s, but with a lesser degree of responsibility. 


Personnel Administrator 2 (PE-2) 


For example, a Classification Officer at the PE-2 level would be 
expected to: 


- analyse, evaluate and classify the positions within a particular 
department in relation to the skills and experience required, and the 
duties to be carried out 

- determine the level of authority and responsibility of the positions 
existing in a department 

- participate on classification grievance review committees 

- take part in departmental training programs to familiarize management 
with classification policies. 


Personnel Administrator 3 (PE-3) 


For example, included in a Compensation Officer's duties at this level 
would be: 


- reviewing, analysing, monitoring and evaluating current compensation 
policies for those public service occupational groups not subject to 
collective bargaining 

- developing and formulating, in cooperation with Standards and Staff 
Relations Officers, proposals for new pay rates or systems for all 
occupational groups 

- implementing new pay and compensation plans, and advising managers on 
interpretation and application of existing plans 


- reviewing, analysing and evaluating departmental submissions on 
compensation matters, such as salary administration. 
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Personnel Administrator 4 (PE-4) 


In the area of Human Resources Planning, for example, a Section Head at 


this level would: 


plan, develop and control a comprehensive manpower inventory program 
to provide management with up-to-date information on _ employee 
qualifications, interests, aptitudes, potential and work performance 
Plan, develop and implement a comprehensive manpower forecasting 
system 

recommend courses of action designed to meet specific development 
needs 

direct subordinate staff. 


Personnel Administrator 5 (PE-5) 


Officer, 


Administrative duties increase at this level, at which a Senior Staffing 
for example, would: 


plan and organize recruiting and employment activities to satisfy 
public service needs, in particular occupational groups 

implement staffing requirements for positions within a particular 
occupational group 

plan and organize career administration activities for employees 
within particular occupational groups 

establish and maintain contacts and working relationships within the 
department, and with other departments and agencies on various 
staffing activities related to assigned occupational groups 

establish and maintain working relationships outside the federal 
government within the fields of the occupational groups staffed by 
the officer 

direct subordinate staff. 


Personnel Administrator 6 (PE-6) 


example, 


Policy development becomes one of the major areas of responsibility at 
this level, 


where the duties of a Chief of a Staff Relations Division, for 


could include: 


developing policies, programs and procedures on staff relations and 
conditions of service, then making recommendations in these areas to 
departmental and Treasury Board officials 

advising and guiding departmental managers on staff relations 
matters, to ensure effective, consistent administration of collective 
agreements, adjudication rulings and other regulations 

directly supervising a staff of specialist officers and providing 
advice and guidance to regionally-based staff relations officers 
administering departmental grievance procedures 

participating in collective agreement negotiations. 
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Personnel Administrator 7 (PE-7) 


At <this senior, levels, -a-Director-yom yrersonunel; whos woulda intr) a 
Generalist role, could: 


- advise the Deputy Minister and other senior officials of a department 
on personnel administration policies and practices in such areas as 
recruitment, manpower planning, position classification and staff 
relations 

- provide advice and guidance directly and through supervisors, to 
personnel administrators and administrative and line managers in 
divisions and field offices 

- plan, organize and direct the work of the personnel division 

- perform related duties, such as serving as a member of the 
departmental management committee or as chairman or member of various 
other personnel-related departmental or interdepartmental committees. 


BUYER AND PURCHASING AGENT 
1977 To 1981 


Buyer (Clerical and Regulatory Group 5) 


A Junior Buyer of "off-the-shelf" goods. Under supervision, prepares invitations 
to tender, analyses returns and recommends acceptance of lowest tender. 


Purchasin ent 2 


A working level Buyer of standard goods. Under general supervision of a senior 
purchasing agent, prepares invitations to tender or solicits bids, analyses 
returns and conducts simple negotiations with suppliers. Recommends acceptance 
of most favourable tender or bid. 


Purchasing Agent 3 


Senior Buyer of large orders of standard goods. Under the direction of the 
Purchasing Manager, invites tenders, solicits bids and analyses returns. In 
consultation with client department, conducts negotiations, which may be 
complicated, to establish purchase contracts. 


OR 


Supervisor of a section of junior buyers. Under the direction of the Purchasing 
Manager, oversees the work and authorizes purchases of junior buyers. In 
consultation with client department, conducts negotiations, which may be 
complicated, as required. 


Purchasin ent 4 


Specialist Buyer of engineering goods. Under the direction of the Purchasing 
Manager and in consultation with the client department, analyses technical 
requisitions, then solicits and evaluates contractor proposals. Negotiates and 
administers complex technical contracts. 
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Purchasi ent 5 


Senior Specialist Buyer of research services and developmental goods or large 
orders of engineering goods. Under the direction of the Purchasing Manager and 
in consultation with the client department, analyses technical requisitions then 
solicits and evaluates contractor proposals. Negotiates and administers complex 
technical contracts. 


PURCHASING AGENT 
1982 


Purchasi ent 1 


Primarily a developmental level. Under supervision, conducts the procurement of 
a variety of low-dollar value commercially available goods and _ services: 
requests quotation of prices or prepares invitations to tender for goods with 
defined terms and conditions of sale; analyses competitive tenders to determine 
the lowest responsive bidder; conducts routine negotiations where competition 
does not exist, obtaining guidance from supervisor for more complex purchases; 
issues purchase orders within delegated authority and recommends acceptance of 
those in excess of authority. 


Purchasin ent 2 


Under general supervision, plans, organizes and conducts the procurement of goods 
and services of a high-dollar value: prepares invitations to tender, requests 
for proposals or requests quotations; evaluates competitive tenders and decides 
on the lowest responsive tenderer. Where competition does not exist, conducts 
with suppliers single source negotiations which may be complicated. Issues 
contracts within delegated authority and recommends acceptance of those above 
authority. May administer contracts to ensure that terms and conditions are 
met. Develops and maintains sources of supply. 


Purchasin ent 


Under direction, plans, organizes and conducts procurement activities of new or 
infrequently purchased goods or services of a high-dollar value: issues requests 
for proposals or invitations to tender; evaluates competitive tenders to 
determine the lowest bidder able to comply with requirements; conducts 
negotiations with suppliers and customer departments for the preparation of 
contracts where sensitive and complex requirements exist and/or where only sole 
sources of supply are available; approves and awards contracts within delegated 
authority and recommends approval above delegated authority; for some positions a 
substantial portion of time may be devoted to contract administration to ensure 
that terms and conditions of the contract are met. 


OR 


Buyer Supervisor 


Performs the above duties to a lesser degree, and in addition, spends a 
substantial portion of time supervising and coordinating a section of subordinate 


buyers and clerks buying a variety of less complex goods and services. 
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Purchasing Agent 4 
Specialist Buyer 


Under direction, and in consultation with the client department, plans, 
conducts, administers and finalizes the procurement of engineering products 
and/or research services: analyses and evaluates technical requisitions; 
requests and evaluates contractors' proposals; negotiates with officials of 
contractors to reach agreement on complex technical contracts; approves 
contracts and conducts complex contract administration. 


OR 
Section Head 


Under direction, directs the operations of a purchasing section or small 
purchasing office responsible for the procurement of a wide variety of 
goods and services: directs buying staff, forecasts and schedules work, 
and establishes improved procedures. 


Purchasin ent 5 


Senior Specialist Buyer 


Under direction, and in consultation with the client department, plans, 
conducts, administers and finalizes the procurement of unique or complex 
engineering products and/or research services: defines in conjunction with 
the client department its requirements and acquisition plans for proposed 
projects; analyses and evaluates technical requisitions; requests and 
evaluates contractor proposals; negotiates with senior officials of 
contractors to reach agreement on complex technical contracts; approves 
contracts within delegated authority and conducts complex contract 
administration. 


OR 


Head of Purchasing 


Under general direction, plans, organizes and directs the purchasing 
operations of a supply centre responsible for the procurement of a wide 
variety of goods and services: directs buying staff, forecasts and 
schedules work flow, and establishes improved procurement procedures. 
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3. ADMINISTRATIVE SUPPORT CLASSES 


CLERK 
From 1977 
Clerker 
Under supervision, and following closely prescribed and detailed 


instructions, performs general clerical duties which are _ routine, 
repetitive and related. The work methods involved are simple and the work 
is checked by the - supervisor. The services are primarily in one 
administrative support field and require the application of up to two sets 
of significantly different methods and procedures. There is little scope 
for independent action or decision required in the application of the 
prescribed or standardized office procedures or directives. In all 
positions at this level there is some requirement for showing other 
employees how to perform tasks or duties. 


Clerk 2 


Under supervision, performs clerical duties which follow well defined 
methods and procedures and require little scope for independent action or 
decision in the application of the prescribed or standardized office 
procedures or directives. The duties performed are related to up to three 
fields of an administrative support nature or require the application of 
three or more sets of methods and procedures. Normally the work is subject 
to check by the supervisor. In all positions at this level there is some 
requirement for showing other employees how to perform tasks or duties. 
There may be positions which include limited supervisory responsibilities 
such as allocation of tasks and maintenance of standard work performance. 


Clerkin: 


Under supervision, performs clerical duties usually related to one 
administrative support field and which require the application of up to two 
sets of significantly different yet well established work methods and 
procedures. The work allows some scope for decisions to be made in 
accordance with readily understood rules and practices such as_ when 
recommending procedural changes or revising established procedures. Advice 
is available from the supervisor and portions of the work are subject to 
check. Some positions may require a significant supervisory responsibility 
but normally at this level supervision is restricted to showing other 
employees how to perform tasks or duties. 


Clerk 4 


Under general supervision, performs clerical duties normally related to not 
more than three fields of an administrative support nature or requiring the 
application of three or more sets of methods and procedures. The work 
methods and procedures are normally well established and well defined in 
regulations, directives and manuals. The exercise of judgement is required 
when making decisions within the established guidelines and in accordance 
with established practice. Normally the work is subject only to spot 
checks. Supervisory responsibilities are often limited to showing other 
employees how to perform tasks or duties. For those positions with a 
definite supervisory requirement, there is a variety in the nature of the 
supervisory responsibility. 
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Clerk 5 


Under general supervision performs clerical duties related to the supervision of 
from one up to four or more fields of an administrative support nature and the 
application of pertinent methods and procedures. The work methods and procedures 
are normally well established and well defined in regulations, directives and 
manuals. The solution of some problems requires the adaptation of established 
methods and procedures, or the search for an application of precedent. Normally 
the work is not subject to check. Significant supervisory responsibilities are a 
normal requirement at this level. Supervision may be exercised directly or 
through one or more subordinate supervisors. 


CLERKS 
Wage Rate Survey 
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Clerk, General Office 


Performs a wide range of clerical duties such as copying, recording, compiling 
and otherwise processing information. 


Clerk, General Office, Junior 


Under close supervision, duties of routine and repetitive nature; requires no 
knowledge of systems or procedures. 


Clerk, General Office, Intermediate 


Under limited supervision, duties of semi-routine nature; requires limited 
knowledge of office systems and procedures; follows a standardized pattern in 
carrying out assignments. 


Clerk, General Office, Senior 


Under little or no direct supervision, duties of advanced or complicated nature; 
requires considerable knowledge of departmental or company systems’~ and 
procedures; must exercise considerable judgement in performing duties; prepares 
complex reports requiring independent analysis. 


DATA PROCESSOR 


From 1977 


Data Processor (Conversion) Level 1 


This is an entrance and developmental level for data entry operators (keypunch, 
ete.). Under supervision, operates a type of data capture machine, such as: an 
alpha-numeric keystation, an optical character recognition data conversion 


machine or a direct data entry machine, to process non-complex source documents. 
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Data Processor (Conversion) Level 2 


This is the full working level for data entry operators (keypunch, etc.). Under 
general supervision, performs one or more data conversion functions, such as: 
operating alpha-numeric keypunch, or an optical character recognition data 
conversion machine or a direct data entry machine to process complex source 
documents; preparing drum cards; providing guidance to junior operators and 
visually verifying recorded data. 


Data Processor (Conversion) Level 3 


This is a senior working or "lead-hand" level. Under general supervision, 
performs several of the following functions; operating an alpha-numeric keyboard 
on a variety of data conversion equipment, such as a keypunch or direct data 
entry machine; operating a remote job entry terminal; preparing program drum 
cards; and providing guidance and training to junior operators. 


Data Processor (Conversion) Level 5 


This is the first full supervisory level. Under general supervision, performs 
several of the following duties such as: controlling the operation of a lata 
Conversion System and its remote keystation, controlling and _ supervising 
activities of a unit of conversion equipment operators (approximately 25 
operators); reviewing, correcting, preparing and controlling source documents; 
assisting in the administration of a unit and supervising a number of employees. 


Data Processor (Production) Level 2 


This is a full working level for operators of peripheral equipment. Under 
supervision, performs several of the following data production functions such 
as: controlling or operating printers, tape and disc drives, card readers, 
card-punchers and composite machines on several systems; controlling an optical 
character recognition machine; maintaining a daily log and providing users with 
data processing information; or, as a tape librarian in a small library 
controlling the storage and issue of magnetic tapes for computer processing; 
occasionally demonstrating operating procedures to new employees. 


Data Processor (Production) Level 3 


Under general supervision, operates one or more of the following pieces of 
equipment: a unit record machine for tabulating, a high speed printer system, 
peripheral equipment, an off-line computer, a non multi-programmed computer or as 
a junior operator or operator-in-training the support console for 
multi-programmed computers. Controls a remote terminal; designs wiring of 
plugboards and tests for flaws in wiring. Instructs junior employees in 
operating equipment and reports verbally on their progress. 


Data Processor (Production) Level 4 
Under general supervision: 


- operates the console of a computer; 
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OR 
- controls processing of various programs; 


- as a tape librarian in a large tape library, develops procedures for 
storage of tapes and cards. 


Advises users of various services; allocates work to and supervises 
junior employees. 


Data Processor (Production) Level 5 
Under direction: 


- writes new operational procedures to apply innovations in software and 
equipment; assesses current operating procedures for a computer and 
maintains manuals for computer operations; 

OR 

- plans and develops training programs for data processors; instructs 
processors on systems, procedures and equipment; selects courses for 
attendance by senior processors and evaluates effectiveness of courses; 


OR 


= as a shift or day supervisor, organizes processing work for a computer; 
resolves operating problems; reports on utilization of equipment; 


= establishes sequence for processing jobs on a number of computers; 
allocates computer time; recommends modifications in scheduling and 
advises users accordingLy ; 

OR 

- as a shift or day supervisor, controls a computer in an on-line, 
real-time communications system; controls tests of a new software and 
application programs and operates console of the back-up computer. 
Supervises the work of junior employees. 


Data Processor (Production) Level 7 


Under direction: 


- plans the work of a data processing installation; organizes the staff 
and controls the work of the installation; 


OR 


- manages the complete operation of a computer; supervises the staff of 
the installation; advises users on the installation's requirements. 
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DATA PROCESSING 
Wage Rate Survey 
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Keypunch Operator, Female (Card-Punch Operator) 


Operates alphabetic and numeric keypunch machine to transcribe data from source 
material onto punch cards. May perform verifying duties and be designated 
accordingly, for example: 


Typist, Data Processing; 
Verifier Operator. 


Keypunch Operator, Junior - Female 


Work of standard and repetitive nature, proofreads and corrects errors in copy. 


Keypunch Operator, Senior - Female 


Records and verifies accounting and statistical data on punch cards working from 
a wide variety of source documents and coded material. 


SECRETARY, STENOGRAPHER, TYPIST 


From 1977 


secretary 2 


Provides secretarial services to the manager of an organization responsible 
primarily for a single program with closely related activities. Duties generally 
are routine and repetitive and concern one subject-matter area. Procedures are 
generally well established, but some initiative and judgement is required in 
locating relevant background material for incoming correspondence, making 
arrangements for meetings and conferences, redirecting callers and 
correspondence, and making travel arrangements. 


Secretary 3 


Provides secretarial services to the manager and staff of an organization 
responsible for several related administrative programs through several 
subunits. Some of the duties are involved and there is a frequent requirement to 
obtain data and information in connection with the several related administrative 
programs carried out by the organization. There is a moderate degree of 
initiative and judgement required as guidance is not always available. 


Stenographer 1 


Under close supervision, takes dictation and transcribes correspondence, reports 
and other matter from notes and transcribing machines. Subject matter of work 
normally contains common terminology of government business and repetitive terms 
relative to a specialized function. 
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Stenographer 2 


Under general supervision, takes dictation and transcribes notes containing 
difficult, specialized terminology as in legal, medical, scientific or technical 
reports and correspondence. 


Typist 1 
Under close supervision, carries out a variety of typing assignments the subject 


matter of which normally contains common terminology of business and repetitive 
terms relative to a specialized function. 


Typist 2 
Under general supervision, carries out a variety of typing assignments the 
subject matter of which is characterized by difficult, specialized terminology, 
as in legal, medical, scientific or technical reports and correspondence. 

STE NOGR APHER 


Wage Rate Survey 
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Stenographer 


Records various kinds of dictated or other matter in shorthand and makes a 
transcription in typewritten form. May perform a variety of clerical duties. 


Stenographer, Junior - Female 


Work involves a normal range of business vocabulary. 


Stenographer, Senior - Female 


Work generally of a more difficult nature involving varied and technical 
vocabulary. 


TYPIST 
Wage Rate Survey 
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Typist 


Types letters, reports, statements, stencils, forms, addresses or other straight 
copy material from handwritten manuscript, rough draft or corrected copy. 
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Typist, Junior - Female 


Follows a standard pattern; proofreads for errors; assembles material. 


Typist, Senior - Female 


Close attention required due to frequent and varied use of technical and unusual 
wording. 


4. TECHNICAL CLASSES 


DRAFTSMAN 
Draftsman 1 


Under supervision, prepares simple drawings, charts or diagrams in accordance 
with detailed instructions and procedures. The work to be performed requires 
little judgement in placing features, symbols or names. 


Draftsman 2 


Under supervision, prepares maps, charts, diagrams and drawings from detailed 
sketches and in accordance with established practices and techniques. Is 
responsible for producing neat and accurate drawings, but assistance is available 
when guidelines are not specific. 


Draftsman 3 


A working level. Under general supervision, prepares complete drawings, charts, 
diagrams and maps from sketches and layouts. Is responsible for planning the 
presentation of work, choosing drafting methods, specifying materials, 
tolerances, limits, fits and production or construction methods. 


Draftsman 4 


A specialized or experienced working level in such areas as architectural, 
mechanical and electrical drafting. Under general supervision, prepares 
sketches, layouts, drawings, maps and charts. Requires a good knowledge of 
drafting techniques. Is expected to perform his duties without immediate 
supervision and to select the techniques and standards to be used. 


Draftsman 5 


Generally the first level of continuing supervision. Under the general 
supervision of a senior supervisor or of an engineer or architect, supervises a 
group of approximately four to ten draftsmen involved in one specialty of 
drafting work. 
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Draftsman 6 


Under general supervision, supervises a drafting unit of four to ten employees, 
where work of a complex nature is involved or where additional responsibilities 
are assigned. Generally, the draftsmen assigned to his supervision are involved 
in more than one drafting specialty. 


Draftsman 7 


Under the direction of a chief draftsman or an engineer or architect, organizes 
and controls the operations of a drafting section. Through subordinate 
supervisors, supervises a group of employees working in various units or teams. 


ELECTRONICS TECHNICIAN & TECHNOLOGIST 


Electronics Technician & Technologist 1 


This is an entrance level for graduates from a recognized course in electronics 
at an institute of technology. 


Electronics Technician & Technologist 2 


This is a continuing training level, or the lowest working level for the 
maintenance of electronic equipment characterized by its simplicity of design. 


Electronics Technician & Technologist 3 


This is a qualified working level for a technician normally involved with the 
maintenance of a few systems similar to those listed at Level 4 (e.g., HF, VHF, 
and UHF, transmitters and receivers, or navigational radars); 


OR 


in research, design or development, performs, under supervision, a variety of 
tasks requiring the application of prescribed techniques such as the 
construction, modification, installation, testing and maintenance of equipment. 


Electronics Technician & Technologist 4 


This is the fully qualified working level for the maintenance of a variety of 
electronic equipment and systems of complexity comparable to those described 
below in the level determinants; 


OR 
in applied research, design or development, assists in the development of 


experimental equipment, and constructs, modifies, installs, maintains and repairs 
equipment and devices used in research. 
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Electronics Technician & Technologist 5 


In maintenance, acts as a shift supervisor or a lead-hand for technicians at 
level 4 and/or lower involved with the maintenance of a variety of equipment and 
systems; 


OR 
in construction, installs, in the field, a large variety of equipment and systems; 
OR 


in research, design or development, plans and performs non-routine assignments 
that require the application of a narrow range of electronic principles in 
support of research and/or development. 


Electronics Technician & Technologist 6 


In maintenance, coordinates and supervises the maintenance of comprehensive range 
of electronic equipment and systems, usually through subordinate supervisors and 
lead-hands; 


OR 


in a staff function, inspects electronic systems to ensure that maintenance 
procedures and standards are followed, and resolves unusual technical problems; 


OR 


in construction, acts as a project supervisor for the installation of various 
systems in a specialty such as radar, marine, navigation aids, communications or 
control systems; 


OR 


in research, design or development, plans and performs research and/or 
development projects assigned in terms of specific objectives which may require 
significant modifications to instrument, equipment and techniques; develops 
proposed design concepts. 


Electronics Technician & Technologist 7 


In maintenance and operations, directs the maintenance program of a comprehensive 
range of electronic equipment and manages the operations of a multiple terminal 
facility of a national telecommunications network for a large area; 


OR 
in maintenance only, plans and organizes the required maintenance of a 


comprehensive range of electronic equipment in a very large area such as a major 
metropolitan area or part of a province; 


TH 


OR 


in construction, plans and implements a regional installation program in a 
specialty such as radar, marine, navigation aids, communications or control 
systems. The region may cover a province or a number of smaller provinces (e.g., 
the Atlantic Region); 


OR 


in research, design or development, plans and performs, under the direction of an 
engineer or a_ scientist, independent research and/or development projects 
assigned in terms of project objectives. 


TECHNICAL SUPPORT 
(ENGINEERING & SCIENTIFIC) 
From 1978 


Technical Support 1 


An entrance and training level for high school graduates; works under close 
supervision performing duties in the engineering or scientific disciplines. The 
duties consist of simple, routine, repetitive tasks of a technical nature 
requiring little or no experience. 


Technical Support 2 


A junior working level with continued training and development; is also 
considered an entrance level for graduates of post-secondary institutions; works 
under supervision performing a variety of standard procedures and techniques 
related to the scientific or engineering disciplines, operates within well 
established guidelines. 


Technical Support 3 


A full working level, under general supervision independently carries out a 
variety of assignments within the engineering or scientific disciplines requiring 
the use of standard and non-standard procedures; the work is performed within 
well defined practices. 


Technical Support 4 


A senior working level or first level of specialization; under direction, plans 
and carries out non-routine assignments of substantial variety and complexity 
requiring an understanding of related engineering or scientific theory, 
principles and practices; assumes complete responsibility for the analysis, 
decisions and recommendations required in connection with technical problems 
encountered. 


Technical Support 5 


A senior working level in a specialized field; under direction independently 
conducts and coordinates complex projects, devises new procedures requiring 
expertise in an area of specialization as well as a thorough understanding of 


associated technical fields to be found in the engineering or’ scientific 
disciplines. 
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TECHNICIAN, ENGINEERING 


1972 LU .19 77 


Technician l, Engineering 


A training level. Under close supervision performs simple operations, following 
prescribed procedures and not requiring previous experience. 


Technician 2, Engineering 


The work at this level follows detailed procedures which are either established 
and repetitive or which are specified by the supervisor at the time of 
performance. The duties require some readily acquired skill or knowledge. 


Technician 3, Engineering 


Positions at this level are involved in the carrying out of standardized or 
prescribed operations in Testing, Data Analysis and Presentation, and Hydraulic 
Field Measurements requiring a limited background of knowledge of engineering 
methods and practices in the specialization. 


Technician 4, Engineering 


Positions at this level are involved in the carrying out of a variable sequence 
of operations in Testing, Data Analysis and Presentation, Hydraulic Field 
Measurements or Design that are not completely standardized or prescribed and 
that require a knowledge of engineering principles and practices, based on 
training and experience, in the specialization. A variety of standard 
references, guides and precedents are used to obtain the needed information and 
to select and adapt methods and procedures. 


Technician 5, Engineering 


Positions at this level are involved in the planning and carrying out of 
non-routine assignments of substantial variety and complexity based on specified 
operational plans. A background of understanding of related engineering 
principles and practices plus intensive training and diversified experience in 
the field of activity is required for positions at this level. Assignments are 
performed in Testing, Data Analysis and Presentation, Hydraulic Field 
Measurements, Design and Specification and Research and Development. 


TECHNICIAN, LABORATORY 
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Technician 1, Laboratory 


An entrance level, the duties performed involve routine or repetitive work for 
the purpose of acquiring familiarity with laboratory or field methods and 
techniques. 
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Technician 2, Laboratory 


A working level, independently performs routine or repetitive work consisting of 
a variety of simple techniques and of a few standard techniques. 


Technician 3, Laboratory 


The work at this level is largely routine or repetitive and consists of the 
independent performance of a variety of standard techniques requiring some skill 
and judgement in their application. 


Technician 4, Laboratory 


The work at this level is generally non-repetitive and consists of the 
independent performance of complex techniques requiring substantial skill and 
judgement in their application. 


Technician 5, Laboratory 


The work at this level is characterized by the independent performance of 
difficult techniques which require a high degree of skill and judgement in their 
application. 


TECHNOLOGIST, ENGINEERING 


Love Lo 197 7 


Technologist 1, Engineering 


A training and junior working level for graduates of a recognized institute of 
technology. In training, carries out a variety of assignments involving a 
sequence of prescribed or standardized operations; as a junior working level, 
carries out a variable sequence of operations that are not completely 
standardized or prescribed and that require a knowledge of engineering principles 
and practices in the specilization. 


Technologist 2, Engineering 


Plans and carries out non-routine assignments of substantial variety and 
complexity in Testing, Data Analysis and Presentation, Hydraulic Field 
Measurements, Design and Specification, and Research and Development, which 
require an understanding of related engineering principles and practices plus 
intensive training and diversified experience in these fields. 


Technologist 3, Engineering 


Positions at this level involve duties similar in complexity to those carried out 
by junior level engineers, and which require the application and/or modification 
of a number of different basic but established engineering methods, procedures 
and techniques to blocks of work which are complete projects of limited scope or 
positions of large diverse projects. 
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Technologist 4, Engineering 


Plans and accomplishes complete projects or studies of conventional nature, 
requiring the independent adaptation of engineering principles and practices in 
the specilization and interpretation and use of precedents. 


TECHNOLOGIST, SCIENTIFIC 


1972. To 1977 


Technologist_1,.Scientific 


A training and junior working level for graduates of a recognized institute of 
technology. Initial assignments are chosen to provide on-the-job training in the 
use of standard laboratory techniques; on completion of training, assignments are 
carried out which involve the use of complex techniques requiring substantial 
skill and judgement in their application. 
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Technologist 2, Scientific 


Plans and carries out non-routine assignments, of substantial variety and 
complexity in either Operations OR Research and Development, which require an 
understanding of related scientific theory and practice plus intensive training 
and experience in the field. 


Technologist 3, Scientific 


In Operations, assumes responsibility for the conduct of projects of relatively 
conventional and limited scope or for a wide range of duties requiring highly 
developed and specialized skills OR in Research and Development specific 
assignments are carried out which require significant modifications to 
instruments, equipment or techniques. Assignments are typically part of larger 
research and development projects. 


Technologist 4, Scientific 


In Research and Development, projects are carried out which consist of 
investigations of limited scope, with readily definable objectives. Existing 
theory and conventional approaches are applicable to most parts of the problem. 
Projects result in a publishable addition to scientific knowledge or the 
development of a new or recognizably improved product or technique. 


5. OPERATIONAL CLASSES 


CARPENTER, MAINTENANCE 
Wage Rate Survey 


Constructs and repairs wood structures and fixtures in an establishment; builds, 
repairs and installs structural items such as cabinets, stairs, doors, etc., 
using carpenter's hand and power tools; installs window glass. May mix and pour 


concrete to repair floors. 
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ELECTRICAL REPAIRER 
Wage Rate Survey 


Repairs, maintains and installs electrical wiring and equipment, such as motors, 
lighting fixtures and switching and control equipment in commercial, industrial, 
institutional or other establishment. May repair or replace mechanical, 
pneumatic, hydraulic or electronic components of electrical equipment. 


LABOURER, NON-PRODUCTION 


Performs unskilled, manual work associated with maintenance and _ other 
non-production activities; collects and disposes of refuse, digs and levels roads 
and ditches, lifts and moves materials and equipment. Excluded are similar 
occupations exclusively employed in the processing of a product and occupations 
involving regular assistance to skilled maintenance tradesmen (Trades Helpers). 


STATIONARY ENGINEER 
From 1977 


Operates and maintains, under provincial certificate, a stationary steam, 
refrigeration or compressor plant (or a combination of such plants) and auxiliary 
equipment as: Chief in a low pressure plant of over 600 registered HP, 
refrigeration or compressor plant of over 400 registered HP. 


STATIONARY ENGINEER; POWERMAN; STEAM ENGINEER; POWER ENGINEER 
Wage Rate Survey 
1972 To 1977 


Operates and maintains various types of stationary engines and mechanical 
equipment such as boilers, pumps, compressors, motors and generators, and 
refrigeration, and water or industrial waste treating equipment, to provide heat, 
power and other utility services for buildings or industrial processes. MUST 
HOLD PROVINCIAL GOVERNMENT CERTIFICATE. 


SALARY TRENDS IN CANADIAN INDUSTRY 


Pant aL. 


Survey Findings 


wis hs ayes ; 


> 


her fortes vemies theeat, camel re - pavbitin ced = malat ne 
pieoprotictl*s woth eit kone -Mar gees Gle siepsces of rehaae) 

and. ditaies, iste) e868. Gop. aan” so. eeul 
cocnmticn: vvolagi vely as tht be 9's, ‘beotasaing, of. a predate | 
invelvim: reeoler @altetdone Ae Gh tle <2 Leceren tradeamen (Tre 


Ai een) = Rp ase 
‘pare Lee ‘ sriificate, & station 
tories oie Ril PI ie a or son papeel ans 


é ing @v_. 59 Crs wf he 4 les.. of over €250 at 
[ 
Pe a ; 7m eg On hoy le + “ ' fraristeced OF. 


1< 


~ Te 7! hci tai ema nenn ox (EIMEER: PF * ee Pe Seas 7 Hine 
esate! Yair a n? . | 


® 


mmjiao ent. Stinptetas THI" oo — caAtionanf’ «igi nus BAC 
ul Goont mb ap opliera’,  pieg ge sa op, afters ace conn rahe, 
a ? ton, 25. enter ur) arb e Lreetiang #90l tient, bo prewide = bast * 
“iver and ciber wtiliityesetieie. = 3; or Sedustréal proteases Te 
x) =) iw dhe. COVMINEEST COMI 


=, Hox = 


SALARY TRENDS IN CANADIAN INDUSTRY 
PART II: SURVEY FINDINGS 


The survey findings for the 24 occupational classes studied are 
presented in this section of the report. This study includes rates of pay 
applying to over 200,000 employees in each of the years 1977 to 1982. 


Rates of pay reported include cost of living allowances, if applicable, 
but do not include other types of bonuses, isolation pay, overtime earnings, 
shift differentials, employee benefits or other allowances. 


Presentation of Information 


In order to facilitate the use of the data in this report, all tables 
are grouped by class. The data are presented for each class in the following 
tables: 


Tables > 1: Survey Coverage by Class - Canada 
Table 2: Survey Coverage by Class 

Percentage Distribution - Major Regions 
Table 3: Survey Coverage by Class 

Percentage Distribution - Major Industries 


Table 4 Survey Coverage by Class and Level - Canada 

Tabiless5 Mean and Third Quartile Annual Rates of Pay - Canada 

Tabble<?! 6is Trends in Mean Annual Rates of Pay - Canada 

Tabiesdr/s: Regional Differentials in Mean Rates of Pay 

Table 8: Industrial Differentials in Mean Rates of Pay 

Table 9 Occupational Differentials in Mean Annual Rates of Pay 
0 


Table l Maturity Data - Number of Bachelor Graduates by 
Year from Graduation 
TableSii: Maturity Data 
Mean Annual Salaries - Years from Bachelor Graduation 
Table le: Maturity Data - Occupational Differential 


Table 13: Maturity Data - Percentage Change in Mean Rates of Pay 


For each class Tables 1 to 4 present the number of participating 
organizations or establishments and the number of employees for whom data on pay 
rates are reported in each year from 1977 through 1982. The tables also show the 
proportionate distribution of employees surveyed by geographic region, industrial 
group and, within each class, by classification level. 


There are general fluctuations in the numbers of observations reported 
by class and level from one survey period to another. These fluctuations may be 
the result of changing economic conditions due to the contraction or expansion of 
business activities, major reorganizations or reclassifications within selected 
organizations or general improvements in the development of personnel information 
systems providing participants with the capacity to improve their survey 
coverage. Data presented for the Research Scientist and Electronics Technician 
and Technologist classes also included observations from the _ provincial 
government sample. This is a result of the historical methodology used when 
those particular occupational class samples were originally developed. 
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Tables 5 and 6 show the mean and third quartile rate measures for each 
class and level and the percentage changes by year, and for the mean rates, the 
percentage changes, where possible, over five and ten year periods. 


Tables 7 and 8 present information on regional and industrial 
differentials. These differentials were developed to provide users with figures 
which reflect the tendency of rate of pay for many occupations in Canada to vary 
by geographical area and industrial sector. This may in part result from the 
wage determination practices of certain organizations which establish their rates 
after consideration of local labour market conditions or of rates paid in 
industries with which they must compete. Some of the annual fluctuations in 
differentials according to region or industry may result from fluctuations in 
survey coverage. In order to assess the impact of such year-to-year changes in 
coverage, users should refer to Tables 1, 2 and 3. 


In this report we have introduced some changes in the industrial 
groupings used to bring these in line with practices in our present reports. For 
example, for several classes data were previously presented for Transportation, 
Communication and Other Utilities combined. Now we present Public Utilities 
information separate from Transportation and Communication data. Although such 
changes affect the usefulness of the data for examining trends in some industries 
the new format presents more disaggregated data. 


However, it has not been possible to show the same industrial groupings 
for all classes. Data taken from the Wage Rate Survey and from the Personnel 
Administrators reports have different industrial presentations because of 
conventions agreed upon for reporting information in those surveys. Note that 
information on Municipal Government pay rates is included in the Service 
industrial grouping. 


Table 9 presents occupational differentials. The mean rate for each 
class and level is compared with that of the working level professional 
engineer. This level of engineer is well represented with over 4000 observations 
for each year reported. The Engineer 3 has been used as the reference point to 
measure occupational differentials for all previous reports in this series. 


Tables 10 through 13 present the rates of pay of individual employees 
compiled in relation to the number of years since bachelor graduation, i-.e., 
relating salary to a prerequisite qualification and experience. This provides a 
characteristic of salary which can be used as a measure of trend and an 
indication of the career progression and overall salary pattern for a class. 


Information regarding the educational qualifications of incumbents of 
positions matched to the survey specifications was obtained for the 
Economist-Statistician, Engineer, Librarian, Physical Scientist, Research 
Scientist, and University Teacher classes. All employees for whom degree data 
were reported are included in the tabulation whether or not they possessed a 
higher level degree. It should be noted that not all survey participants were 
able to supply complete educational information as requested, nor does the 
information relate to all the varieties of employment to which, for example, an 
engineering graduate might migrate. 
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Table 10 shows the number of employees for whom employers were able to 
report such degree data. Table 1l gives the mean rates of those employees by 
year from bachelor degree. 


Table 12 presents the relationship of maturity data for each group to 
that of engineers for the same year in terms of an occupational differential. 
The relationship of the maturity data for Engineer to the mean rate for 
Engineer 3 is presented as an inter-year differential. Table 13 shows the 
percentage change in mean rates from one survey date to the next. 


Trend Overview 


As this report constitutes an update of the Bureau's last report on 
trends in rates of pay, an effort has been made to present comparable trend data 
as current as possible for the classes reported, while incorporating sufficient 
data for those classes previously studied to maintain continuity. A background 
to the trend data is provided by the following statistics for the years 
highlighted in this study. 


Av. Wkly. Consumer 
Labour Earnings Price Index 
Force (2) Employed (2) (Indust. Comp. )(3) (1981=100.0)(4) 

tno af 10,498,000 9,648,000 $249.95 67.9 
1978 10,882,000 9,972,000 $265.35 (Ss, 
see As) Ld. 2075008 10,369,000 $288. 32 B0a7 
1980 11,522,000 10, 655);000 $317.39 88.9 
1981 11,830,000 10,933,000 £355.28 100.0 
1982 11,879,000 10,574,000 $390.79 ae wre 


These figures are extracted from Statistics Canada reports, which also 
provide explanations and definitions of these measures. During the period 1977 
to 1982, the total labour force grew by 13.2% and the number of those employed 
increased by 9.6%. The average weekly earnings in a composite of industries 
advanced from $249.95 to $390.79, i.e. 56.3%, while the Consumer Price Index 
moved from 67.9 to 110.8, i.e. 63.2%. 


(2) Statistics Canada Catalogue (71-001) 
(3) Statistics Canada Catalogue (72-002) 
(4) Statistics Canada Catalogue (62-010) 


ae Te cs 


In this study salaries are reported by class and level for over 200,000 
employees each year. Tt) should *ybewmoted!. chhat. »theradatay non, “scienti tines 
professional, administrative, technical and administrative support classes are 
based on a relatively small proportion of the total industrial employment of 
these classes in comparison with the coverage available for the other classes 
discussed in this report. Data on the two operational classes which are derived 
from the Wage Rate Survey probably represent a larger proportion of the total 
class population in the labour market. 


Salary information presented in this study reveals the following 
patterns by broad categories of classes based on simple averages of pay changes 
for the classes and levels with trend data available for the full five year 
period. Data from the previous report (#81-77), covering the five year period 
1972 to 1977, are presented by occupational categories along with the available 
comparable data, again by category, within the 1977 to 1982 time frame covered by 
this*report:. 


1977 TO 1982 


Employment No. of Classes Average Lowest Highest 
Category & Levels Increase Increase Increase 
r b 
Seientific & Professional 16 68.8 Se 89.1 
Administrative 21 68.8 613 85.6 
Technical it 69.4 58.5 87.4 
Administrative Support 20 69.7 55-4 S13 
Operational 4 64.4 60.1 Tse 


Comparable data from the previous five year period, 1972 to 1977, 
reveals the following trends: 


1972 TO 1977 


Employment No. of Classes Average Lowest Highest 
Category & Levels Increase Increase Increase 
db d b 
Scientific & Professional Veh 59.9 54.8 64.5 
Administrative 10 59.7 54.9 63.4 
Technical fee) 67.9 43.2 120.9 
Office Classes 9g Te<3 59.2 81.9 
Operational 6 f2e4 65.0 RG 


From 1972 to 1977, when average increases in rates of pay by employment 
category ranged from 59.7% to 72.3%, average weekly earnings based on an 
industrial composite increased by 67.5%. During the later period 1977 to 1982, 
average weekly earnings increased by 56.3%, while increases in average rates of 
pay by employment category ranged from 64.4% to 69.7%. 


Panic ee 


Looking at the ten year period embracing the above five year periods, 
the following trends emerge: 


1972 TO 1982 


Employment No. of Classes Average Lowest Highest 
Category & Levels Increase Increase Increase 
r b h 
Scientific & Professional 13 169.9 122.6 185.2 
Administrative 10 L625 7 1525 Piss 
Technical 7 174.6 154.5 198.5 
Operational 3 184 <1 OL <9 16:04 


For these four categories, the average increases differed by up to 14.2% 
for the 33 classes and levels common to the ten year period from 1972 to 1982. 


The average weekly earnings reported by Statistics Canada indicate an 
increase of 161.9% from 1972 to 1982, i.e. from $149.22 to $390.79. Comparable 
data on movement in the Consumer Price Index for the same ten-year period 
imdieates, an increase of I50°5%, i.e. L04.S “to” 262.5 (C1971 = 100). These 
measures of earnings and their trends are reported as general indicators. 
Rarnings 3 reported by Statistics Canada include such items as overtime, 
regular commissions, and bonuses, etc., which are excluded from the rates of pay 
by class in this study. In the framework of available data it is not possible to 
judge the comparability of these trends or their relationship to trends in 
compensation including benefits. 


(3) Statistics Canada Catalogue 72-002 
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SECTION 1 


SCIENTIFIC AND PROFESSIONAL CLASSES 
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Scientific and Professional Classes: 


In analysing the data presented in this section, users should be 


aware of the following factors: 

9) In 1979, the July lst surveys for the Architect, Chemist, Economist- 
Statistician and Librarian classes were replaced by the Bureau's 
Automated Pay Survey Program in which the effective date is August 15th 
for the Chemist and Economist-Statistician data included here and 
March lst for the Architect and Librarian reports. 

14.) New survey specifications for Economist-Statistician encompassing seven 
levels were developed and used for the first time in 1982. 
Consequently, no trend data have been provided for 1982. 

iii) No 1982 data are included for University Teacher because of a 
significant change in the selection criteria used by the Bureau to 
extract these data from Statistics Canada's information. 

iv) Table 7, Regional Differentials in Mean Rates of Pay, is not produced 
for the University Teacher class since regional rates are not reported. 

v) Table 8, Industrial Differentials in Mean Rates of Pay, is not produced 
for the Architect, Wibranian ors University Teacher s classes > since 
industrial rates are not reported. The survey source data on Architect, 
Librarian and University Teacher were too limited to allow valid 
comparisons to be made. 

v) There were no reports published in 1977 and 1980 for the Architect class 
or in 1977 and 1979 for the Librarian class. 

Trends in Survey Coverage - Canada 
Percentage Increases (Decreases) 
No. of No. of 
Orgs. Empls. 

CLASS b b 

ARCHITECT _ (1978 - 1982) (9.3) (13.4) 

CHEMIST (1977 - 1982) Co) TACT 

ECONOMIST-STATISTICIAN 

(1977 - 1981) (17.6) (18.4) 

ENGINEER (1977 - 1982) C1363) 33.8 

LIBRARIAN (1978 - 1982) GT 4t.6) CEO S:67) 

PHYSICAL SCIENTIST 

(1977 - 1982) Guise) 11.4 

RESEARCH SCIENTIST 

(1977 - 1982) 6.4 Lat 


UNIVERSITY TEACHER 


(1977 - 1981) (19.0) (18.5) 


SCIENTIFIC AND 
PROFESS |ONAL 


TABLE | 
SURVEY COVERAGE BY CLASS - CANADA 
1977 TO 1982 
1977 1978 1979 


NO»OF NOe«OF NO«OF NO«OF NO-OF NO-OF 


1980 


NO.OF NO.OF 


CLASSES ORGS. EMPLe ORGS.» EMPL. ORGS» EMPLe ORGS. EMPL. 
ARCHITECT = = 43 380 40 19] = = 
CHEM | ST 54 496 58 480 5] DOe 1552 476 
ECONOM | ST= 
STATISTICIAN 5| 5827 152 592 44 475 44 469 
ENGINEER 15] 1$855) 490 19596" N47" 20754. L447 “297356 
LIBRARIAN = = 65 2042 ~ te 6| 1967 
PHYSICAL SCIENTIST 44 1681 oT [ps4 7 134\ 38 1578 
RESEARCH SCIENTIST 47 1546 45 1480 39 27>. “46 1442 
UNIVERSITY TEACHER 21 R567) 42) 156627" 22 #14786 18 12113 
Note: j{) University Teacher - 1977 and 1978 data are based on 2] 

universities in 1979, 18 


universities jin 1981]. 


Source: Pay Research Bureau 


198| 
NO»OF NO.OF 
ORGS. EMPL. 
be) 287 
54 556 
42 475 
144. 22959 
64 1935 
4| 1929 
5| 1688 
17 = 11104 


universities 


1982 
NOeOF NO.OF 
ORGS. EMPL. 

39 329 
52 569 
146 = §=25221 
62 1826 
39 1873 
50 1743 


In 1980 


universities compared to 22 


and LZ 


SCIENTIFIC AND 
PROFESS |ONAL CLASSES 


ARCHITECT 

CHEM | ST 
ECONOMIST-STATISTICIAN 
ENGINEER 

LIBRARIAN 

PHYSICAL SCIENTIST 
RESEARCH SCIENTIST 


ARCHITECT 

CHEM | ST 
ECONOMIST-STATISTICIAN 
ENGINEER 

LIBRARIAN 

PHYSICAL SCIENTIST 
RESEARCH SCIENTIST 


ARCHITECT 

CHEM | ST 
ECONOMIST-STATISTICIAN 
ENGINEER 

LIBRARIAN 

PHYSICAL SCIENTIST 
RESEARCH SCIENTIST 


Note: 


Source: 


SURVEY COVERAGE BY CLASS 


2 59°% 


TABLE “2 


PERCENTAGE DISTRIBUTION - MAJOR REGIONS 


ATLANTIC PROVINCES 


1977 1978 1979 
b 3 3 
i 3e7 52 


3°6 846 4.5 
O-3 O03 0-2 
462 402 365 
6-9 = 
5e8 = 008 1-8 
1-9 206 208 


ONTARIO 
1977 1978 1979 
3 b é 
=F st28eA \b'5265 
57e] 54e2 528 
58-1) “A523 .1 5206 
46-2 4562 4567 
- 403 
14¢-9 14-6 14-7 
5is5 26450 F Ole8 


BRITISH COLUMBIA 


1977 1978 1979 
4 b 4 
papiiOe2 sul oeo 


Pay Research Bureau 


1977 TO 1982 
1980 1981 1982 
3 A b 

a 2-4 667 
306 366 9-268 
004 (0-66 <> 
P98 'Ga508° 550 
668 5e2 765 
250: Cri 79 4250 
BaD See, Sait 
1980 1981 1982 

b é é 

- 41-8 24.0 

47-3 47-8 51-2 
5555 53-0 == 
44.6 41-7 44.2 
40-5 3867 38.9 
17-6 1560 12-6 
59-6 59-3 58-8 
1980 1981 1982 

b 4 4 

- 1667 14.9 
6-7 > 6s) sO 
4059 15.7 J8i= 

10-4 907 Qe I 
14-2 16-1 10-0 
7.1 603 56 
628 Bah5.5 013-12 


1) Distribution by Region not produced for University Teacher 


QUEBEC 
1977 1978 
3 3 

m | (D405 
25¢8 2349 
27 eDeeS oad 
2505 2469 

= 174 

De deak 2e0 
250 203 
PRAIRIES 
1977 1978 
3 3 
og 1502 
Tel 8.3 
8-35 1364 
1464 1567 

= 2065 
69-6 7464 
14053 666 


TABLE 3 
SURVEY COVERAGE BY CLASS 
PERCENTAGE DISTRIBUTION - MAJOR INDUSTRIES 


1977 TO 1982 
SCIENTIFIC AND MINING MANUF ACTUR ING 
PROFESS 1ONAL CLASSES (977 FI978 1979 1980 1981 1982 1977 1978 1979 1980 198 | 1982 
b b h 3 3 t 3 b b b b t 
CHEM 1ST I lel 703 55 9-6 509 528 TAO: G74 EKOo 7/ 74.4 7702 74.7 
ENGINEER 706 8-0 7-0 Wot 8.8 9e| 40.9 36-0 3528 3609 36.5 36.3 
PHYSICAL SCIENTIST OSA sig! De 53-0 49-2 48.8 PAIN |S ASO BE HO) — BY'GE | As S) | ADS 
RESEARCH SCIENTIST So) 3.8 Se | 4.3 3.5 Den 39-8 3\|-4 28. | 3.6 34.2 33.8 
TRANSPORTATION AND COMMUNICATIONS PUBLIC UTILITIES 
1977 1978 1979 1980 1981 1982 1977 1978 1979 1980 198 1982 
b b 3 b b 3 é 3 b y2 b t 
CHEMIST Os5 8.5 [-O [5 16S Os 7/ (a) (a) 729 8.0 8.6 9.1] 
ECONOMIST-STATISTICIAN 22-9 28-9 21-3 19-2 21-9 = (a) (a) 11-6 1662 15.4 = 
ENGINEER (ede .0 11.4 11-0 9.8 9.4 Paks) 2572 24.2 25a 24.2 24.3 
PHYSICAL SCIENTIST Zee = = =. = = (a) 9.5 9.3 8.3 703 7-2 
RESEARCH SCIENTIST = = = ~ = = Woe) eos 19. | 166 | 18.3 19.7 
TRADE FINANCE AND INSURANCE 
1977 1978 1979 1980 1981 1982 1977 (978 1979 1980 198] 1982 
b b 3 b h b b b é b 3 b 
CHEMIST op 4.9 - - - . = = : - = 
ECONOMIST-STATISTICIAN - - - - - - 28-558 2605 INES ls 2” 30+5, 42860 - 
ENGINEER Oe 6mGb)) (b) (b) (b) (b) 0. | Owl (b) Ool(b) Ol (b) Ol (b) O-1(b) 
PHYSICAL SCIENTIST = = = = = = - - - ~ - = 
RESEARCH SCIENTIST 0. | = = = = = - - - - = ~ 
SERVICE 


1977 1978 1979 1980 © 1981 1982 
b 4 3 rd rd 3 


CHEM IST 66-8 90 4.9 65 7¢O0 8 =Q9e7 
ECONOMIST-STATISTICIAN 5e8 1165 10.5 10.9 12.4 = 
ENGINEER [D035 1907)  2bed 2126 2066 20.8 
PHYSICAL SCIENTIST 2005 4.1] 4.5 4.4 14.6 [8-6 
RESEARCH SCIENTIST 4903 48-3 49-7 48-0 44.0 42.8 


(a) Transportation, Communications and Public Util!Itles combined 
(b) Trade, Finance and Insurance comb!ned 


Note: 1) Distribution by Industry not produced for Architect, Librarftan or University Teacher. 
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TABLE 4 
SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 
1978 TO 1982 


ARCHITECT 1978 1979 1981 1982 

NO.OF % OF NO.OF % OF NO.OF % OF NO.OF 4% OF 
LEVEL 1 34 9.0 she C65 35 Lae 27 8.2 
LEVEL 2 65 Lies 38 19.9 41 i433 48 14.6 
LEVEL 3 83 210 54 Zoes 89 si.0 88 2iret 
LEVEL 4 97 25 25 45 2366 58 20'e2 64 L965 
LEVEL 5 61 TO 6b 25 T2350 4} 14.3 66 PLOT AR 
LEVEL 6 40 £05 19 9.9 23 C0 36 10.9 
TOTAL 380 100.0 191 100.0 287 100 .0 329 TLOO%0 


Source: Pay Research Bureau 
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LEVEL 
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TABLE 5 


MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 


1978 TO 1982 


1978 1979 1981 1982 
MEAN ME AN MEAN MEAN 
$ > $ b $ > $ b 
15860 ~ Hee pee neo. LOOT - 19107 15.7 
20379 - 19842 eed oO ~ 25415 18.2 
23855 - 26229 11.1 30341 - 31719 4.5 
27818 - 28020 Def 32091 = 37690 17.4 
28908 ~ 31012 9.8 35080 ~ 40033 14.1 
33681 - 35058 6.1 42070 - 49376 17.4 
Q-3 Q-3 Q-3 Q-3 
$ > $ > $ > $ b 
17063 - 17416 =21.2 18200 - 22800 25.3 
23532 - 22284 4.9 23668 ~ 30601 29.3 
26858 - 30367 10.0 37443 - 35900 (4.1) 
32749 ~ 32686 9.6 36832 ~ 42376 a5 ou 
31087 - 36713 «14.7 = -424o4 ~ 46362 9.3 
35724 - 39600 11.9 46704 ~ 56956 12.4 


* represents percentage increase over previous year. 


ARCHITECT 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


ONTO Nr 


TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1982 


FIVE YEAR PERIOD TEN YEAR PERIOD 
PERCENTAGE INCREASE PERCENTAGE INCREASE 
LOTeeLOrl 97 6OCa 197s. TON1962 1972 TO 1982 
b b b 
53-6 20:55 122.6 
44.2 24.7 139.9 
40.8 33.0 13725 
51.6 55-3 148.6 
45.3 36.5 125.4 
Shae 46.6 UG, 


(a) No report for Architect in 1977. 


Source: 


Pay Research Bureau 


ARCHITECT 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
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LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Gwe] = Comp 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Oy Ole COO 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


op On) Fee) PS) b= 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


op) Sy =O NOY 


Source: 
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TABLE 7 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 


CANADA MEAN = 100% 
1978 TO 1982 


1978 LoS 
b r 


ATLANTIC PROVINCES 


% % 
% % 
% % 
86.6 x 
% = 
* on 
QUEBEC 
% * 
112.4 126:.6 
108 .5 107.3 
114.9 ae ds 
Zine E25 er 
* 113.8 
ONTARIO 
¥ * 
74.5 ay pirpe 
89.4 85 .6 
93.1 95.8 
96.2 81.8 
99.9 98.2 
PRAIRIES 
* * 
109.0 * 
94.1 107.3 
93.0 100.3 
105.7 89 .6 
LOLS 6 94.0 
BRITISH COLUMBIA 
*% % 
87.2 94.3 
94.5 85.1 
90.3 92.7 
96.5 100 .6 
94.3 


Pay Research Bureau 


1981 


* Ke OK | 


* K K K K K 


(Gye 


TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 1004 
1978 TO 1982 


ARCHITECT 1978 1979 1981 1982 
b b b % 

LEVEL 1 Oiled: 60.8 50 .8 52.4 
LEVEL 2 86.2 (ORT 66.1 69.7 
LEVEL 3 100.9 101.4 93.3 87 .0 
LEVEL 4 iy Gas 108.3 98 .6 103.4 
LEVEL 5 122.2 119 .8 107 8 109 .8 
LEVEL 6 142.4 135.5 129.3 135.4 
MEAN RATE 

ENGINEER 3 $23647 $25878 $325 35 $36463 


Source: Pay Research Bureau 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1973 TO 1982 


CHEMIST FIVE YEAR PERIOD TEN YEAR PERIOD 

PERCENTAGE INCREASE PERCENTAGE INCREASE 
MOPS lUMLOT (Aa) 197 7alOu1982 1973 TO 1982 

b b b 

LEVEL 1 45 .8 51.3 120 .6 

LEVEL 2 53.0 51.0 131.9 

LEVEL 3 55 5 60.1 149 .0 

LEVEL 4 48.2 55 8 130.9 


(a) No report for Chemist in 1972. 


Source: Pay Research Bureau 
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TABLE 7 
REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 
1977 TO 1982 


CHEMISTS LOTT. 1978 1979 1980 1981 1982 
b > b b b > 


ATLANTIC PROVINCES 


LEVEL 97.6 97.0 98.6 # # * 
LEVEL 2 92.5 93.0 TOS Voie. 9 102.6 105.7 
LEVEL 3 100.5 97.0 99.9 glans yee! 101.5 # 
LEVEL 4 # * & % * ¥ 
QUEBEC 
LEVEL 1 91.9 96.5 Q4.1 90.5 95.7 92.3 
LEVEL 2 88.3 90.5 91.0 89.6 92.2 88.5 
LEVEL 3 84.4 85.7 86.4 86.9 86.1 85.1 
LEVEL 4 90.4 88.2 83.7 90.3 89.2 90.0 
ONTARIO 
LEVEL 1 LOLS 98.2 99.6 99.6 99.7 99.4 
LEVEL 2 104.2 10g. TOLee 104.0 101.5 104.0 
LEVEL 3 105.2 ney lice! 103.9 99.9 102.6 L0G23 
LEVEL 4 LOA AT 106.6 104.3 105.5 LOL al 101.9 
PRAIRIES 
LEVEL 1 108.2 101.9 104.9 ala hy al 105.8 115.8 
LEVEL 2 95.9 105.9 TOVS6 106.2 PES oA 106.3 
LEVEL 3 WOO ST 101.8 LO2 67 Lies LOS Y. 108.8 
LEVEL 4 a * % % * ¥ 
BRITISH COLUMBIA 
LEVEL: LON oF 135.3 wey gee) 1208 119.8 LEO 
LEVELA 2 115.5 115.3 uf oy rape 15.9 109.5 paket 
LEVEL 3 Vises E7-0 TESe2 115.1 108.7 104.6 
LEVEL 4 % . % * bs 2 


Source: Pay Research Bureau 
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TABLE 8 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 


CANADA ALL INDUSTRY MEAN 


LTS 


94.6 
98.6 
99.9 
101.4 


1977 TO 1982 


1978 Eto 
2 h 
MINING 

39 - 

7 93.6 

: 96.3 

% % 

MANUFACTURING 
95.4 98.0 
97-5 98.3 
98.0 96.4 
101.4 100.3 


100% 


1980 


TRANSPORTATION & COMMUNICATION 


120.5 
116.6 
* 


% 


* * K OK 


Pay Research Bureau 


% = 
% % 


* * 
116.6 P6.2 
Toys t( * 

% % 

SERVICE 
Tab Gy; 102.8 
110.5 104.2 
* %* 
* * 


PUBLIC UTILITIES & TRADE 


i Oec 


1981 


1982 


96.4 
959 
96.3 
102.0 


7 On— 


TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1982 


CHEMIST LOT. 1978 1979 1980 1981 
A v r b b 
LEVEL 1 (5<5 (ebas) tae 0 tek 69.5 
LEVEL 2 LOLS 95.4 g4.4 93.3 92.8 
LEVEL 3 Les LL6<6 sak Ties Li2s7 
LEVEL 4 133.4 LA2.5 138.4 135535 133.6 
MEAN RATE 
ENGINEER 3 $22196 $2 3647 $25878 $285.80 $32535 
Source: Pay Research Bureau 
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TABLE 5 
MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 
1977 TO 1981 


ECONOMIST- 1977 1978 Log 1980 
STATISTICIAN MEAN MEAN MEAN MEAN MEAN 
$ $ b $ b $ b $ 
LEVEL 1 19181 2ODG2 a5) 21056 2-3 231928 PLO ek 26227 
LEVEL 2 2565 26091 Se ( 27953 (a 31284 11.9 34997 
LEVEL 3 Bezel 33049 2.6 34209 5a 38644 13.0 43572 
LEVEL 4 38526 39628 2.9 41949 5.9 46466 10.8 52530 
Q-3 Q-3 Q-3 Q-3 Q-3 
$ $ b $ 1 $ A $ 
LEVEL 1 21000 22394 6.6 23500 4.9 25589 8.9 29486 
LEVEL 2 27500 28992 5.4 31298 8.0 34600 10.6 39000 
LEVEL 3 B5D03 36069 1.6 36921 2.4 42425 14.9 47181 
LEVEL 4 41500 43272 4.3 43000 (0.6) 49286 14.6 58428 


% represents percentage increase over previous year. 


TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1981 


ECONOMIST- FIVE YEAR PERIOD TEN YEAR PERIOD 
STATISTICIAN PERCENTAGE INCREASE PERCENTAGE INCREASE 
LOV2. ORL Ora 1977 TO 1981(a) 1972 TO 1981(a) 
v b b 
LEVEL 1 Oey 36.7 PVT .O 
LEVEL 2 56.4 39.1 E726 
LEVEL 3 Glee Boe LUG e7 
LEVEL 4 54.8 360.53 1B ae 


(a) Change in survey specifications for Economist-Statistician in 1982. 


Source: Pay Research Bureau 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 


ECONOMIST- 71 
STATISTICIAN r 
LEVEL * 
LEVEL 2 

LEVEL 3 = 
LEVEL 4 * 
LEVEL. 1 10143 
LEVEL 2 94.5 
EBVEL 3 96.2 
LEVEL 4 99.4 
EBVEL 2 99.0 
LEVEL 2 101.9 
LEVEL 3 100.8 
LEVEL 4 99.3 
LEVEL 1 106.3 
LEVEL 2 104.4 
LEVEL 3 118.4 
LEVEL 4 108.6 
LEVEL 1 94.7 
LEVEL 2 95.2 
LEVEL 3 91.4 
LEVEL 4 * 
Source: Pay Research Bureau 
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TABLE 7 


1977 TO 1981 


QU EBEC 


103.4 
96.2 
91.0 
96.4 


ONTARIO 


95.3 
100.7 
102.9 
103.0 


PRAIRIES 


102-62 
109.7 
TL5s0 
105 2c 


BRITISH COLUMBIA 


102.4 
94.1 
96.2 

# 


Bsr ee 


TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1981 


ECONOMI ST- 1977 1978 1979 1980 1981 
STATISTICIAN b b r vs % 
MINING 
LEVEL % 100.6 97.9 * # 
LEVEL 2 LOUs2 113.0 * # 105.8 
LEVEL 3 104.8 19 Tiee0 101.3 * 
LEVEL 4 * * # * # 
MANUFACTURING 

LEVEL 1 108.6 105.9 11445 110 a7 119.4 
Levees 108.8 LOT <5 110.8 109.1 11334 
LEVEL 3 106.8 Osc 12053 I Mouas: 103.2 
LEVEL 4 197 any eae IB1ZO 127.9 LBI49 


TRANSPORTATION & COMMUNICATION 


LEVEL 1 100.3(a) 99.5 LOLS 100.0 100.7 
LEVEL 2 96.0(a) 91.6 GOaT 93.4 91.8 
LEVEL 3 95.3(a) 84.9 86.3 91.0 90.9 
LEVEL 4 92.9(a) 91.0 92.7 OT el 85.9 
PUBLIC UTILITIES 
LEVEL 1 (i) Teves 109.3 112.9 115.0 
LEVEL 2 (a) 101 0 99.8 103.4 105.4 
LEVEL 3 (a) * % # 106.5 
LEVEL 4 ()) = * * * 
FINANCE & INSURANCE 
CEVEI) 1 85.7 91.3 92.1 92.1 88.1 
LEVEL 2 92 33 96.1 O4.7 92.8 ae te 
LEVEL 3 95.5 96.3 97.4 96.2 93.0 
LEVEL 4 98.9 98.7 96.6 94.6 91.2 
SERVICE 

LEVEL 1 S7 oh 85.7 88.3 84.4 89.3 
LEVEL 2 85 a7 93.4 95 0 96.9 99.4 
LEVEL 3 89.8 100.1 94.3 93.3 # 

LEVEL 4 Que 90.2 92.4 90.7 89.5 


(a) Transportation, Communications and Public Utilities combined 


Source: Pay Research Bureau 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1981 


ECONOMIST- 1977 1978 1979 1980 1981 
STATISTICIAN vi b d b b 
LEY fig 86.4 BGs 81.4 Bie 80 .6 
LEVEL 2 ible rg! 110; 3 108 .O 109 .5 107 .6 
LEVEL 3 145.2 139.8 is 2e2 135.2 133.9 
LEVEL 4 373.6 167 .6 TO ee 162.6 161.5 
MEAN RATE 

ENGINEER 3 $22196 $23647 $25878 $28580 $32535 


Source: Pay Research Bureau 
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TABLE 10 
MATURITY DATA 
NUMBER OF BACHELOR GRADUATES 
BY YEAR FROM GRADUATION 
1977 TO 1981 


ECONOMIST- NUMBER OF BACHELOR GRADUATES 
STATISTICIAN 1977 1978 1979 1980 1981 
+00 YEAR # ~ * ~ - 
Ol YEAR # # * # * 
02 YEARS 14 6 11 5 4 
03 YEARS 20 12 10 17 14 
O4 YEARS 28 15 16 10 18 
05 YEARS 30 18 15 Why 12 
06 YEARS ay 16 13 a Pal 
O7 YEARS 37 18 15 13 20 
08 YEARS 4O 22 aly 18 15 
09 YEARS 26 28 16 20 14 
10 YEARS 23 25 19 15 23 
11 YEARS 26 13 21 14 10 
12 YEARS 24 23 15 13 ll 
13 YEARS 12 15 8 18 aye 
14 YEARS 20 12 8 8 19 
15 YEARS 2 18 8 10 T 
16 YEARS 8 6 9 nee 5 
27) YEARS 10 5 * 8 6 
18 YEARS 13 5 % é- 4s 
19 YEARS 9 9 # % % 
20 YEARS 9 us 8 * # 
21 YEARS - = “= 7 * 
22 YEARS - - = * 5 
23 YEARS - = = # # 
24 YEARS = ~ s % # 
25 YEARS - ~ & # * 
26 YEARS a = = * * 
27 YEARS - “ es # * 
28 YEARS = = - 5 # 
29 YEARS ss = = # * 
30 YEARS = = & * 6 
31 YEARS ss = a * * 
32 YEARS o = = * # 
33 YEARS = = = & * 
34 YEARS = z = # ® 
35 YEARS = = se * * 
36 YEARS “ S eZ * * 
37 YEARS 2 be re 2 # 
38 YEARS = = = 5 & 
39 YEARS = - = eS m 
4Q YEARS = a = > x 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR 


Source: Pay Research Bureau 
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STATISTICIAN 


+00 
Ol 
02 
03 
O4 
05 
06 
O7 
08 
09 
10 
1a 
12 
a 
gees 
Lb 
16 
aif 
18 
19 
20 
2l 
oe 
a5 
ay 
25 
26 
af 
28 
29 
30 


Source: 


YEAR 

YEAR 

YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
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TABLE 11 
MATURITY DATA 
MEAN ANNUAL SALARIES 
YEARS FROM BACHELOR GRADUATION 
1977 TO 1981 


Oi at: 1978 1979 
$ $ $ 

* bas % 

% % % 
155713 19771 17516 
17449 17761 19318 
18539 19399 20361 
19634 20355 22678 
22359 21974 23391 
23598 26116 24776 
22984 25500 28979 
26331 25404 29218 
26311 28836 281 86 
26763 29615 32601 
27026 30266 32563 
29763 BocoL 32443 
B5eL6 33544 36925 
34349 33303 36 314 
32480 BIB05 33718 
32052 39042 * 
31671 35148 # 
36330 34585 * 


YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Pay Research Bureau 
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+00 YEAR 


Source: 
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TABLE 12 
MATURITY DATA 
OCCUPATIONAL DIFFERENTIAL 
ENGINEER = 100% 

1977 TO 1981 


a LOW 1978 1979 
TAN b b % 
* a % 
% * % 
93.9 BELG 90.0 
97.0 93.0 91.5 
97.5 94.9 90.4 
Pfeil 94.7 94.8 
103.8 96.7 93.5 
104.5 108.5 94.8 
Oe5 TOME LOG 
108.6 98.0 LOUSL 
105.6 106.9 96.7 
104.5 108.9 109s 
LOBEL 108.1 LoVe 
113.3 BLGe L03e2 
Wee se TLOe2 11620 
12563 1365 11320 
115.3 123.3 104.5 
11524 L2G oh # 
LiireO ViS<5 * 
123.8 Lien * 
ELS] = 10222 
MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Pay Research Bureau 
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TABLE 13 
MATURITY DATA 
PERCENTAGE CHANGE IN MEAN RATE OF PAY 
YEARS FROM BACHELOR GRADUATION 
1977 TO 1981 


ECONOMIST- 1977 1978 1979 
STATISTICIAN TO TO To 
1978 1979 1980 
b b r) 
+00 YEAR - - = 
Ol YEAR # * * 
02 YEARS 21-20 (12.9) Ci7)) 
03 YEARS 16 8.8 15.8 
O4 YEARS 4.6 5.0 tee5 
05 YEARS Be] Tal 4 78 
06 YEARS (178) 6.5 12% 
O07 YEARS 10:27 (5449 14.5 
08 YEARS 1i<0 13.6 5.1 
09 YEARS G3.) 15.0 Tet 
10 YEARS 9.6 (2.3) 21.8 
11 YEARS TO 10e1 (5.6) 
12 YEARS 12 20 7.6 9.1 
13 YEARS 119 (2.6) 7 oO 
14 YEARS Oa7, ye heel (37h) 
15 YEARS (3.0) 8.9 79 
16 YEARS 15 21 u Re nes, 22 72 
17 YEARS 2138 % * 
18 YEARS ae EG) * oe 
19 YEARS (Sie) * = 
20 YEARS = = * 
21 YEARS = “ - 
22 YEARS . a a 
23 YEARS = ra = 
24 YEARS a am BE: 
25 YEARS Es = Be 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: Pay Research Bureau 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1982 


ENGINEER FIVE YEAR PERIOD TEN YEAR PERIOD 

PERCENTAGE INCREASE PERCENTAGE INCREASE 
LQt2e LORLO TT 1977 TO 1982 1972 TO 1982 

b b b 

LEVEL 1 63.3 74.6 185.2 

LEVEL 2 60.0 69.3 170.8 

LEVEL 3 Eyl sul 64.3 159.1 

LEVEL 4 59.2 65.8 164.1 

LEVEL 5 64.5 68.0 176.4 

LEVEL «6 63.6 OGL 17520 


Source: Pay Research Bureau 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 


ENGINEER Loy 
h 
LEVEL 1 95-2 
LEVEL 2 97.1 
LEVEL 3 95.9 
LEVEL 4 95.9 
LEVEL 5 95.0 
LEVEL 6 97.1 
LEVEL 1 97.5 
LEVEL 2 96.3 
LEVEL 3 94.6 
LEVEL 4 96.1 
LEVEL 5 95.1 
LEVEL 6 96.7 
LEVEL 1 101.6 
LEVEL 2 102.1 
LEVEL 3 100.5 
LEVEL 4 99.9 
LEVEL 5 102.5 
LEVEL 6 102.8 
LEVEL 1 98 .3 
LEVEL 2 97.1 
LEVEL 3 99 4 
LEVEL 4 LOA 
LEVEL 5 LOS. 
LEVEL 6 100.8 
LEVEL 1 107 .8 
LEVEL 2 106.1 
LEVEL 3 pit 
LEVEL 4 109.2 
LEVEL 5 100.4 
LEVEL 6 100.0 


Source: Pay Research Bureau 


a :): 
TABLE 7 
CANADA MEAN = 1004 
1977 TO 1982 


1978 1979 
i b 


ATLANTIC PROVINCES 


96-4 94.3 
95 .0 92.7 
95.6 93.0 
96.0 93.3 
93-7 91.5 
95.3 94.3 
QUEBEC 
96.3 98.3 
96.4 97.0 
94.6 98.5 
96.2 98.7 
95-2 97.9 
96.8 99.1 
ONTARIO 
101.8 100.9 
101.8 101.6 
100.9 99.4 
99 9 99.4 
100.8 100.4 
LOS 100.5 
PRAIRIES 
99.7 101.2 
992 99.7 
100.5 99.0 
102.3 99.4 
101.1 99.2 
10251 100.4 


BRITISH COLUMBIA 


109.5 100.7 
105 .6 105.9 
107.9 108.1 
107.4 107 .5 
107 .6 107 .5 
LOD we 104.0 


104.8 
102.7 
104.1 
106 .0 
105.0 
106.3 


103.1 
104.9 
109.0 
105.8 
107 .0 
103.5 


ENGINEER 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


OV Ol COUN 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


ope Onl P= OOF Trey | — 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


DW LW P Ff 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


DU FWP F&F 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


eopyeyy Ase TOS all he) te 


Source: 


98.4 
96.8 
95.9 
97-1 
98.2 
100.4 


Eto Re 


TABLE 8 


1977 TO 1982 


1978 Logo 
> b 
MINING 
100.4 102.3 
97 9 LODe/ 
96.6 96.9 
98.9 97.0 
96.6 97.5 
98 .8 103.2 
MANUFACTURING 
99.0 98.1 
97.7 97.7 
97.4 96.9. 
97.6 98.1 
96.9 97.0 
99.7 99.3 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 


CANADA ALL INDUSTRY MEAN 100% 


1980 
> 


1L03%5 
101.0 
99.9 
99.8 
98.9 
105.0 


99.6 
98.9 
98.0 
98.1 
97.0 
100.0 


TRANSPORTATION & COMMUNICATION 


93.8 
98 .0 
100.9 
95.6 
Gia 
99 .6 


Pay Research Bureau 


95.9 96.1 
99 .9 99.5 
101.5 100.9 
95-5 94.9 
94.6 94.4 
98 .9 98 .3 


PUBLIC UTILITIES 


LO Lat 105..9 
106.4 106.5 
105.4 106.5 
1072 LOT 61 
108.0 107 .9 
108 .5 106.6 
TRADE 
: 
* * 


94.4 
96.9 
99.5 
96.0 
95.2 
97-1 


103.7 
104.6 
104.3 
Logi io 
106.0 
106.2 


* Ke K KK I 


* KOK I 


a 


TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1982 


ENGINEER 1977 1978 1979 1980 1981 1982 
b b b b b v 


FINANCE & INSURANCE 


LEVEL 1 ~ - “ - - - 
LEVEL 2 - - * - - - 
LEVEL 3 - - * # # # 
LEVEL 4 % % % % % % 
LEVEL 5 % * % # % % 
LEVEL 6 * * % % % * 
SERVICE 
LEVEL 1 99.3 102.6 99.3 99.1 100.9 99.5 
LEVEL 2 100.1 99.7 98.9 99.5 101.6 101.3 
LEVEL 3 98 .6 97 9 97.4 99.3 100.9 100.9 
LEVEL 4 98.1 97.8 97.6 100.3 100.9 99.9 
LEVEL 5 97.8 97 4 97.4 98.8 100.3 99.0 
LEVEL 6 95.0 95.7 96.8 95.8 97.8 96.8 


Source: Pay Research Bureau 


ENGINEER NES el 

b 
LEVEL 1 69.2 
LEVEL 2 82.5 
LEVEL 4 118 .8 
LEVEL 5 L652 
LEVEL 6 156 .8 
MEAN RATE 
ENGINEER 3 $22196 
Source: Pay Research Bureau 
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TABLE 9 
LEVEL DIFFERENTIALS IN MEAN ANNUAL RATES OF 
ENGINEER 3 = 100% 


E977) 10.2902 


Biyire 


139 .5 


158.5 


$ 23647 


83.2 


1S 37 


138 .9 


155.8 


$25878 


118.9 


139 .8 


157-4 


$28580 


PAY 


119.2 


140 .7 


159 .7 


$ 32535 


119 9 


141.4 


160 eet 


$36463 


=a Se 


TABLE 10 
MATURITY DATA 
NUMBER OF BACHELOR GRADUATES 
BY YEAR FROM GRADUATION 
1977 TO 1982 


ENGINEER NUMBER OF BACHELOR GRADUATES 

1977 1978 1979 1980 1981 1982 

+00 YEAR 35s 4O1 524 485 608 389 
Ol YEAR 787 800 956 1367 1257 1415 
02 YEARS 895 799 792 923 1139 1325 
03 YEARS 877 891 758 822 955 1171 
O4 YEARS 907 878 853 7197 811 1007 
05 YEARS 796 835 848 797 782 838 
06 YEARS 804 738 810 802 846 824 
O07 YEARS 744 695 736 781 797 884 
08 YEARS 650 638 695 758 804 830 
09 YEARS 610 608 646 692 TAT 821 
10 YEARS 610 548 583 656 681 733 
11 YEARS 526 506 541 575 653 732 
12 YEARS 503 488 495, 539 5 36 660 
13 YEARS 477 436 439 491 511 550 
14 YEARS 454 417 44s 44g 504 511 
15 YEARS 398 392 4Ol 454 434 516 
16 YEARS 387 372 389 409 450 442 
17 YEARS 347 349 343 348 385 453 
18 YEARS 299 310 319 339 344 398 
19 YEARS 299 260 302 312 328 341 
20 YEARS 281 ely il 246 284 327 317 
21. YEARS 246 274 250 2U7 274 314 
22 YEARS 228 245 264 243 238 271. 
23 YEARS 216 Pai 219 252 239 248 
24 YEARS 21% 210 190 235 252 245 
25 YEARS 296 219 192 180 229 235 
26 YEARS 362 275 198 182 187 217 
27 YEARS yyy 348 244 192 173 185 
28 YEARS 365 430 318 242 176 168 
29 YEARS 248 338 376 286 228 168 
30 YEARS 151 240 308 354 274 224 
31 YEARS 133 143 212 275 319 250 
32 YEARS 93 ES: 140 203 249 302 
33 YEARS 73 95 7 121 186 230 
34 YEARS 88 66 89 101 111 177 
35 YEARS 64 | 86 65 92 84 105 
36 YEARS 81 57 80 55 91 82 
37 YEARS 69 62 4g yal 50 80 
38 YEARS 50 63 are 43 61 39 
39 YEARS 39 38 42 43 4S 57 
40 YEARS 35 29 36 29 37 35 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: Pay Research Bureau 


ENGINEER 


+00 YEAR 
Ol YEAR 
O02 YEARS 
03 YEARS 
O4 YEARS 
05 YEARS 
06 YEARS 
O07 YEARS 
08 YEARS 
09 YEARS 
10 YEARS 
11 YEARS 
l2 YEARS 
13 YEARS 
14 YEARS 
15 YEARS 
16 YEARS 
17 YEARS 
18 YEARS 
19 YEARS 
20 YEARS 
21 YEARS 
22 YEARS 
23 YEARS 
24 YEARS 
25 YEARS 
26 YEARS 
27 YEARS 
28 YEARS 
29 YEARS 
30 YEARS 
31 YEARS 
32 YEARS 
33 YEARS 
34 YEARS 
35 YEARS 
36 YEARS 
37 YEARS 
38 YEARS 
39 YEARS 
40 YEARS 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: 


Eni Gees 


TABLE 11 
MATURITY DATA 


MEAN ANNUAL SALARIES 


YEARS FROM BACHELOR GRADUATION 
1977 TO 1982 


1o7t 
$ 


14091 
15426 
16579 
17982 
19011 
20225 
21545 
2209 
23569 
24244 
24907 
25613 
26202 
26277 
26921 
27857 
28166 
27784 
28522 
29356 
29469 
29190 
29615 
29213 
ER ESS) 
29216 
29692 
29902 
30886 
31324 
30296 
30838 
30178 
30776 
30946 
30856 
30173 
29384 
31641 
30198 
29879 


Pay Research Bureau 


1978 
S$ 


15356 
16130 
Lieb 
19098 
20450 
21493 
22{23 
24060 
25146 
25913 
26961 
27197 
21999 
28678 
28873 
29386 
30522 
30475 
30435 
30957 
32042 
32621 
31892 
325 .0u 
32097 
31907 
31960 
32499 
32249 
33432 
33595 
32933 
33438 
32927 
33673 
33487 
32475 
32804 
31907 
34328 
31910 


Boe. 
$ 


16480 
17898 
19460 
2liud 
22530 
23930 
25026 
26144 
2tag5 
28077 
29152 
29872 
303i 
31428 
SLOgi 
31865 
32269 
33301 
32987 
33440 
33809 
34723 
35114 
34732 
34915 
34995 
59393 
34524 
35246 
35147 
39992 
36598 
36054 
36010 
35342 
35593 
36031 
35107 
35494 
34038 
37341 


1980 
$ 


18876 
20350 
22136 
23686 
25349 
26542 
28151 
e9s2i, 
30247 
31666 
3225/ 
33407 
34296 
34736 
35883 
36055 
36102 
36846 
37981 
37631 
37498 
38153 
39105 
Byeeo 
38683 
38870 
38735 
38940 
38549 
38849 
38932 
39471 
40164 
39201 
39605 
38572 
39641 
39385 
39652 
38753 
37635 


ENGINEER 


+00 YEAR 
Ol YEAR 
O02 YEARS 
03 YEARS 
O4 YEARS 
05 YEARS 
06 YEARS 
O07 YEARS 
08 YEARS 
09 YEARS 
10 YEARS 
11 YEARS 
le YEARS 
13 YEARS 
14 YEARS 
15 YEARS 
16 YEARS 
17 YEARS 
18 YEARS 
19 YEARS 
20 YEARS 
21 YEARS 
22 YEARS 
23 YEARS 
24 YEARS 
25 YEARS 
26 YEARS 
27 YEARS 
28 YEARS 
29 YEARS 
30 YEARS 
31 YEARS 
32 YEARS 
33 YEARS 
34 YEARS 
35 YEARS 
36 YEARS 
37 YEARS 
38 YEARS 
39 YEARS 
4O YEARS 


MEAN RATE 


ENGINEER 3 


INTER-YEAR DIFFERENTIALS IN MEAN RATES OF PAY 


so 


TABLE 12 
MATURITY DATA 


YEARS FROM BACHELOR GRADUATION 
ENGINEER 3 = 100% 
1977 TO 1982 


Loy 
> 


63.5 
69 5 
74.7 
81.0 
85.7 
91.1 


a7. 


ORL a 
106 .2 
109.2 
ll2e2 
115.4 
118 .0 
118.4 
lara Bes 
Pas er) 
126.9 
LZ owe 
128.5 
T3285 
Lgieec 
be 
133.4 
131.6 
134.0 
15.1.6 
13.0 
134.7 
139-2 
141.1 
136 .5 
138 .9 
136 .0 
138 .7 


130.48 


139 .0 
135 9 
132.4 
142.6 
136.1 
134.6 


$22196 


1978 
> 


64.8 
68.2 
74.9 
80 8 
86 25 
90 09 
961 
101.7 
106.3 
109 .6 
114.0 
115 .0 
118.4 
12153 
leews 
124.3 
128.2 
128 .9 
128.7 
130.9 
135.60 
137 9 
134.9 
137 .8 
USD af. 
134.9 
135 .0 
137.4 
141.4 
142.1 
1393 
W41.4 
139.2 
142.4 
141.6 
137 -3 
138 .7 
134.9 
145.2 
134.9 


$ 23647 


LOT9 
é 


63.7 
69.2 
7152 
81.6 
oy ae 
92.5 
96.7 
101.0 
105.1 
108 .5 
Ll2eh 
115.4 
117 4 
121.4 
123.0 
2 Sie 
124.7 
128 .7 
1275 
i29 oc 
130.6 
134.2 
135.7 
134.2 
134.9 
Len 
136 .8 
133.4 
136.2 
ili oe) 
139.1 
V1.4 
139.3 
139.1 
136 .6 
T3125 
139.2 
135.7 
eon ree 
13225 
144.3 


$25878 


+00 YEAR MEANS GRADUATES OF THE CURRENT YEAR 


Source: 


Pay Research Bureau — 


1980 
> 


66.0 
aed 
77 4 
82.9 
88.7 
92.9 
98 .5 
102.6 
105 .8 
110 .8 
112.9 
116 .9 
120.0 
be 25 
125 .6 
126.2 
126.3 
128 .9 
132.9 
oe ny f 
Lacie 2 
1335 
136 8 
137.2 
1353 
136 .0 
135.5 
136.2 
134.9 
135 9 
136.2 
iN ts Pal 
140.5 
ey 
138 .6 
134.9 
138.7 
137 .8 
138.7 
135 .6 
133.7 


$28580 


1981 
b 


67-2 
73.4 
79 6 
85 «7 
90.8 
95 9 
99 9 
104.3 
109 .7 
ted Be aul 
117.7 
120.3 
122.9 
Lea 
126.9 
130.4 
12535 
130 .0 
L50 sf 
134.3 
133.6 
135.1 
136.9 
136.2 
136.3 
135 8 
136.3 
139.1 
137 -6 
134.8 
136.1 
136 .0 
139 1 
141.9 
138.1 
139 .8 
131.6 
720.2 
138 .0 
139.4 
133.6 


$ 32535 


ay: (5 


TABLE 13 
MATURITY DATA 
PERCENTAGE CHANGE IN MEAN RATES OF PAY 
YEARS FROM BACHELOR GRADUATION 
1977 TO 1982 


ENGINEER 1977 1978 1979 1980 1981 
TO TO TO TO ro 

1978 1979 1980 1981 1982 

a h t b 3 

+00 YEAR Cer eas 14.5 15<% he 
O01 YEAR 4.6 11.0 37 17 13.5 
02 YEARS 6.9 9.8 13.8 L720 14.3 
03 YEARS 642 10.5 Tee Lise 2 
O4 YEARS 7.6 10.2 1235 16.5 13.4 
05 YEARS 6.3 els 10.9 17.6 ee 
06 YEARS 5.5 MOE L225 15.5 13.3 
07 YEARS 6.6 Bat oe Ge yi Py 
08 YEARS 6.7 Set mee: 1620 12.19 
09 YEARS 6.9 8.4 1228 16.2 13 2 
10 YEARS 8.2 Bet 10.7, Sey 12.2 
11 YEARS 6.2 9.8 aaiys) yay Ue 7, 
12 YEARS 6.9 8.5 12.9 16.6 TY ol 
13 YEARS eel 9.6 10.5 ay Bete 14.0 
14 YEARS HNS| On nay 15a i 
15 YEARS 55 8.4 Les yal gy Ae 2.7 
16 YEARS Tea 6 4 1129 15.8 16.6 
17 YEARS 9.7 9.3 10 .6 14.8 14.0 
18 YEARS 6.7 8.4 ya Dead 3 34 
19 YEARS 5.5 8.0 12.5 Toot el Au 
20 YEARS Bey 5.5 10.9 15.9 ieee 
21 YEARS 11.8 6.4 9.9 15.2 13.5 
22 YEARS Ta 10.1 tL. 13.9 15 
23 YEARS 5 6.6 12.9 13.0 13.9 
24 YEARS 1S) 8.8 10.8 TH 13.62 
25 YEARS 72 9.7 Lege) Wks ey: 26 
26 YEARS 725 10.8 9.4 14.5 13.0 
27 YEARS Sy Ae 2eo 162 9.8 
28 YEARS 4.4 9.3 9.4 Boe 1 £2 
29 YEARS 6.7 Seull 10.5 12.9 i ae 
30 YEARS 10.9 ek Sue 13.7 12.8 
31 YEARS 6.8 ek bee roc av 
32 YEARS 10.8 Tat ey 12h 1S 
33 YEARS <0 9.4 8.9 LT G3 
34 YEARS 8.8 4.9 baa 13.5 14.4 
35 YEARS 8.5 6.3 8.4 alee 28 
36 YEARS 7.6 10.9 10.0 8.0 iNet 
37 YEARS ta .6 1.0 Tae2 125 iM 3G 
38 YEARS 0.8 i eae omy 13 0c pd 
39 YEARS 13.7 (0.9) 13.9 we aX, t1 25 
40 YEARS 6.8 nbyerta 0.8 15.5 16.8 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR 


Source: Pay Research Bureau 


ae, eae 


TABLE 4 


SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 
1978 TO 1982 


LIBRARIAN 1978 1980 1981 1982 
NO.OF % OF NO.OF % OF NO.OF % OF NO.OF % OF 
OBS. TOTAL OBS. TOTAL OBS. TOTAL OBS. TOTAL 


LEVEL 1 584 28.6 516 26.2 481 24.9 491 26.9 
LEVEL 2 750 3611 695 35.4 706 36.5 679 37.2 
LEVEL 3 447 eal 482 24.5 473 24.4 391 cane! 
LEVEL 4 168 See 179 okra 190 9.8 181 9.9 
LEVEL 5 61 3.0 63 She 53 267 BS 2.9 
LEVEL 6 32 thd 32 1.6 32 Mer 31 ey 
TOTAL 2035 100.0, @.1o67ag> 100.0 . 1935 9100.0 ° 1826 100.0 


Source: Pay Research Bureau 


BE Se 


TABLE 5 
MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 
1978 TO 1982 


LIBRARIAN 1978 1980 1981 1982 
MEAN MEAN MEAN MEAN 
S$ $ $ b $ 
LEVEL 1 16768 18564 20126 8.4 23388 
LEVEL 2 19681 21623 2Ue7T0 7 elecc 27476 
LEVEL 3 CPN 24747 27009 Sek 31338 
LEVEL 4 26406 28356 37698he 1128 35416 
LEVEL 5 32289 35153 38527 9 .6 42035 
LEVEL 6 38571 41502 45774 ~=10..3 51957 
Q=-3 Q=3 Q=-3 Q-3 
$ S$ $ b $ 
LEVEL 1 18251 20049 21788 8.7 25572 
LEVEL 2 21819 23699 26064 10.0 29707 
LEVEL 3 25249 27294 29181 6 9 34798 
LEVEL 4 28932 30876 34366 11.3 38302 
LEVEL 5 35733 37650 Telsictsy | abies a 45334 
LEVEL 6 43044 44351 47359 6 8 53933 


@ represents percentage increase over previous year. 


TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY — CANADA 
1973 TO 1982 


LIBRARIAN FIVE YEAR PERIOD TEN YEAR PERIOD 

PERCENTAGE INCREASE PERCENTAGE INCREASE 
1973 TO 1976(a) 1978 TO 1982(a) 1973 TO 1982(a) 

% b % 

LEVEL 1 44,3 39 5 1297.7 

LEVEL 2 41.5 39 .6 132.0 

LEVEL 3 Neg 3729 129 .8 

LEVEL 4 43.4 34.1 126.0 

LEVEL 5 39.3 30.2 115 .0 

LEVEL 6 38.4 Shy 109 .6 


(a) No reports for Librarian in 1972 and 1977. 


Source: Pay Research Bureau 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 


LIBRARIAN 1978 
v7 

LEVEL 1 Woe2 
LEVEL 2 83.9 
LEVEL 3 81.9 
LEVEL 4 92.0 
LEVEL 5 * 
LEVEL 6 - 
LEVEL 1 104.4 
LEVEL 2 115.0 
LEVEL 3 Vb e2 
LEVEL 4 1174 
LEVEL 5 123.0 
LEVEL 6 113.3 
LEVEL, 1 g4.9 
LEVEL 2 92.4 
LEVEL 3 92.2 
LEVEL 4 93.8 
LEVEL 5 92.7 
LEVEL 6 96.1 
LEVEL 1 97.9 
Evia) 100.8 
LEVEL 3 98.1 
LEVEL 4 ewer 
LEVEL 5 95.5 
LEVEL 6 95.9 
LEVEL 1 wie Bee 
LEVEL 2 Te eal 
LEVEL 3 rah ewe 
LEVEL 4 10%. 7 
LEVEL 5 103.8 
LEVEL 6 * 


Source: Pay Research Bureau 
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TABLE 7 


1978 TO 1982 


1980 
b 


ATLANTIC PROVINCES 


QUEBEC 


105.4 
Li3e3 
Lene 
lose 


LO Tee 
% 


ONTARIO 


94.8 
92.7 
91.8 
96.1 
96.4 
97.6 


PRAIRIES 


98.5 
100.6 
99.3 
98.6 
98.1 
97.0 


BRITISH COLUMBIA 


113.0 

113.4 

1t2.41 

169.5 
# 


% 


1982 


ei 6 “© ef 6 yi oe ee 
J OS IN) ON NOE NOC a) 


eo € “@ tm « e 
ops a) Koni pee fom 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1978 TO 1982 


LIBRARIAN 1978 1980 1981 1982 
b r b r 

LEVEL 1 70.9 65.0 61.9 64.1 
LEVEL 2 83.2 (eens 74.6 75 4 
LEVEL 3 96.1 86.6 83.0 85.9 
LEVEL 4 lee 99.2 97-4 97.1 
LEVEL 5 136.5 123.0 118.4 115.3 
LEVEL 6 16331 145.2 140.7 gas 
MEAN RATE 

ENGINEER 3 $23647 $28580 $32535 $36463 


Source: Pay Research Bureau 
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TABLE 10 
MATURITY DATA 
NUMBER OF BACHELOR GRADUATES 
BY YEAR FROM GRADUATION 
1978 TO 1982 


LIBRARIAN NUMBER OF BACHELOR GRADUATES 
1978 1980 1981 1982 
+00 YEAR * - ~ - 
Ol YEAR 9 6 2 4 
02 YEARS 17 i ® . 
03 YEARS 30 6 * 5 
O4 YEARS ie, 19 5 6 
05 YEARS Pa 23 13 ples 
06 YEARS 25 25 17 iy 
O07 YEARS 34 2a 17 20 
08 YEARS 79 19 19 22 
09 YEARS ria 39 14 oy 
10 YEARS 57 59 he a 
11 YEARS 48 61 53 40 
12 YEARS 55 61 4g 55 
13 YEARS 41 46 52 48 
14 YEARS 46 5 Ve 38 4y 
15 YEARS 43 45 42 29 
16 YEARS 34 39 35 47 
17 YEARS 20 36 39 41 
18 YEARS 25 ay 34 Suk 
19 YEARS 16 18 24 28 
20 YEARS ie) 28 14 27 
21 YEARS 9 18 18 21 
22 YEARS 17 13 15 19 
23 YEARS 10 16 7 19 
24 YEARS 19 ate 14 6 
25 YEARS 18 6 8 Ly 
26 YEARS a 25 * 9 
27 YEARS = 17 18 10 
28 YEARS = 10 14 16 
29 YEARS bs 16 10 17 
30 YEARS a 18 9 T 
31 YEARS = 18 15 13 
32 YEARS = 5 13 14 
33 YEARS ~ 8 fi 10 
34 YEARS = * 10 8 
35 YEARS ie * * 1 
36 YEARS - 7 * * 
37 YEARS S 5 * * 
38 YEARS eS % * # 
39 YEARS bo * * 5 
4Q YEARS ~ 6 * x 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR 


Source: Pay Research Bureau 
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TABLE 11 
MATURITY DATA 
MEAN ANNUAL SALARIES 
YEARS FROM BACHELOR GRADUATION 
1978 TO 1982 


LIBRARIAN 1978 1980 1981 1982 
3 $ $ $ 
+00 YEAR # = A 2 
O01 YEAR 15005 18378 x - 
02 YEARS 15743 19559 = by 
03 YEARS 17398 16437 # 26632 
O4 YEARS ilydeati 18113 17722 22402 
05 YEARS 18362 18416 20438 23160 
06 YEARS 18157 19788 21661 25026 
07 YEARS 191573 20322 21975 24179 
08 YEARS 20144 22014 22628 25851 
09 YEARS 20400 21270 25839 26025 
10 YEARS 20473 22749 23209 27848 
11 YEARS 21569 22744 24934 26980 
12 YEARS 22884 22851 24237 28173 
13 YEARS 23284 23059 25666 28854 
14 YEARS 22988 25722 25755 30168 
15 YEARS 24321 25914 28678 28059 
16 YEARS 23702 24611 28178 32908 
17 YEARS 26674 26039 28221 29744 
18 YEARS 22973 25556 28699 32904 
19 YEARS 23693 27839 28638 33714 
20 YEARS 22330 24657 28763 33307 
21 YEARS 24867 26203 28492 35712 
22 YEARS 25913 23010 28792 31979 
23 YEARS 25519 26452 29054 31384 
24 YEARS 26221 28174 31316 30615 
25 YEARS 24071 25916 29971 34206 
26 YEARS = 28464 * 30297 
27 YEARS Ss 27027 32281 36361 
28 YEARS = 28133 30207 34257 
29 YEARS = 28077 31552 32545 
30 YEARS = 29176 27747 32481 
31 YEARS m 26263 32250 38249 
32 YEARS E 24858 28258 35857 
33 YEARS = 26525 28459 35270 
34 YEARS = # 29863 36090 
35 YEARS f % # 36325 
36 YEARS as 26797 # * 
37 YEARS 2 24031 % # 
38 YEARS ze # ve 
39 YEARS 2 % * 31496 
40 YEARS = P3022 % # 


+00 YEARS MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: Pay Research Bureau 


LIBRARIAN 


+00 YEAR 
Ol YEAR 
O02 YEARS 
03 YEARS 
O4 YEARS 
05 YEARS 
06 YEARS 
O07 YEARS 
08 YEARS 
09 YEARS 
10 YEARS 
ll YEARS 
12 YEARS 
13 YEARS 
14 YEARS 
15 YEARS 
16 YEARS 
17 YEARS 
18 YEARS 
19 YEARS 
20 YEARS 
21 YEARS 
22 YEARS 
23 YEARS 
24 YEARS 
25 YEARS 
26 YEARS 
27 YEARS 
28 YEARS 
29 YEARS 
30 YEARS 
31 YEARS 
32 YEARS 
33 YEARS 
34 YEARS 
35 YEARS 
36 YEARS 
37 YEARS 
38 YEARS 
39 YEARS 
40 YEARS 


+00 YEAR 


Source: 


OCCUPATIONAL DIFFERENTIAL 


MEANS GRADUATES OF 


Pay Research Bureau 


a507.— 


TABLE 12 
MATURITY DATA 


ENGINEER = 100% 
1978 TO 1982 


1980 


72.0 


THE CURRENT CALENDAR YEAR. 


PERCENTAGE CHANGE IN MEAN RATES OF PAY 
YEARS FROM BACHELOR GRADUATION 
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TABLE 13 
MATURITY DATA 


1978 TO 1982 


LIBRARIAN 1978 1980 


+00 YEAR 
Ol YEAR 
02 YEARS 
03 YEARS 
O4 YEARS 
05 YEARS 
06 YEARS 
O07 YEARS 
08 YEARS 
09 YEARS 
10 YEARS 
ll YEARS 
l2 YEARS 
13 YEARS 
14 YEARS 
15 YEARS 
16 YEARS 
17 YEARS 
18 YEARS 
19 YEARS 
20 YEARS 
21 YEARS 
22 YEARS 
23 YEARS 
24 YEARS 
25 YEARS 
26 YEARS 
27 YEARS 
28 YEARS 
29 YEARS - 
30 YEARS - 
31 YEARS - 
32 YEARS ~ 
33 YEARS ~ 
34 YEARS ~ 
35 YEARS - 
36 YEARS - 
37 YEARS - 
38 YEARS - 
39 YEARS - 
4O YEARS x 
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THE CURRENT CALENDAR YEAR. 


Source: Pay Research Bureau 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1974 TO 1982 


PHYSICAL FIVE YEAR PERIOD TEN YEAR PERIOD 

SCIENTIST PERCENTAGE INCREASE PERCENTAGE INCREASE 
LO7E TOr1977 (a) (1977 TO.1982 LO7HSTO 198214) 

b b b 

LEVEL 1 33.0 89.1 151.6 

LEVEL 2 32.8 . B2ee 141.9 

LEVEL 3 32.9 75 0 132.5 

LEVEL 4 38.4 83.6 154.2 

LEVEL 5 26.2 80 .0 Wey erat 


(a) No report for Physical Scientist in 1972 or 1973 


Source: Pay Research Bureau 
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TABLE 7 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 


PHYSICAL 1977 
SCIENTIST b 
LEVEL 1 88 4 
LEVEL 2 84.7 
LEVEL 3 83.3 
LEVEL 4 * 
LEVEL 5 Wok 
LEVEL 1 2 
LEVEL 2 TOea 
LEVEL 3 106.1 
LEVEL 4 92.0 
LEVEL 5 i 
LEVEL 1 104.1 
LEVEL 2 99.3 
LEVEL 3 93.0 
LEVEL 4 91.8 
LEVEL 5 94.0 
LEVEL 1 100.0 
LEVEL 2 101.5 
LEVEL 3 103.8 
LEVEL 4 104.2 
LEVEL 5 104.9 
LEVEL 1 LOT 
LEVEL 2 98.8 
LEVEL 3 92,1 
LEVEL 4 86.1 
LEVEL 5 86.4 


Source: Pay Research Bureau 


CANADA MEAN = 100% 
W677 10-1982 


1978 L979 
b rs 


ATLANTIC PROVINCES 


¥% % 

x 89.8 

* 87.3 

% % 

* = 

QUE BEC 
89.1 * 

: 91.9 
96.1 97.9 
87.05 * 

% % 

ONTARIO 
123.0 Zeng 
103.7 105.4 
99.4 100.4 
93.0 97.9 
85.4 87.4 

PRAIRIES 
95.3 95.5 
100.4 100.1 
101.9 100.9 
103.5 103.0 
106.1 104.4 


BRITISH COLUMBIA 


98.5 107.3 
89.8 9359 
87 .6 94.6 
84.5 ¢ 

83.8 87.4 


1981 
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TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1982 


PHYSICAL 1977 1978 1979 1980 1981 1982 
SCIENTIST % b b % % % 
MINING 
LEVEL 1 102.6 93.8 9247 96.9 96.2 98.5 
LEVEL 2 Louse 05 «3 96.0 95.4 96.5 99.3 
LEVEL 3 101.50 97.5 98.0 Q4.7 94.8 95.3 
LEVEL 4 102.0 99.4 99.7 98.1 97.5 98.9 
LEVEL 5 100.5 98.2 99.7 95.7 97.6 93.2 
MANUFACTURING 

LEVEL 1 102.3 98.3 10344 10ie9 102.4 LOOCL 
LEVEL 2 Tise 102.5 102.6 103.5 104.8 LOEs3 
LEVEL 3 104.5 103.5 LOO 106.3 109 33 Lass 
LEVEL 4 98.9 Woe 100.8 104.9 109.4 Lie 
LEVEL 5 104.5 104.9 103.9 LOT. 10767 11030 


TRANSPORTATION & COMMUNICATION 


Level. & 107.0 Ca) - - ~ - ~ 
LEVEL 2 113.6(a) _ f me = 
LEVEL 3 105.2(a) a a: = _ - 
LEVEL 4 * es s Be: om = 
LEVEL 5 ~ - - - ~ - 
PUBLIC UTILITIES 
LEVEL 1 (a) 129.4 oe. # # % 
LEVEL 2 (a) % %* 107.8 104.5 106%. 
LEVEL 3 (a) 106.5 107.9 106.7 104.7 10255 
LEVEL 4 (a) LOU .7 # 10242 % * 
LEVEL 5 (a) * u * ” “ 
SERVICE 
LEVEL 1 90.8 92.9 89.8 96.8 103.3 LOD. 7 
LEVEL 2 92.4 90.7 91.8 89.7 94.5 93.9 
LEVEL 3 Opa 89.1 93.2 98.5 96.8 96.4 
LEVEL 4 89.2 94.7 * * 95.3 93.4 
LEVEL 5 81.3 # * * 92.8 98.5 


(a) Transportation, Communications and Public Utilities combined. 


Source: Pay Research Bureau 
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TABLE 9 


OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 


PHYSICAL LOG 
SCIENTIST h 
LEVEL 1 75 3 
LEVEL 2 96.3 
LEVEL 3 121.9 
LEVEL 4 146 .0 
LEVEL 5 167 .5 
MEAN RATE 

ENGINEER 3 $22196 
Source: Pay Research Bureau 


ENGINEER 3 = 100% 


1977 TO 1982 


1978 
b 


80.2 


101.1 


Leileve 


abaya 


Lids 


$23647 


1539 


173.7 


$25878 


103.3 


128.3 


AS eee 


178.7 


£28580 


105 .5 


128.5 


L5gso 


185 .0 


$ 32535 


129.9 


lO3se 


183.5 


$36463 
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TABLE 10 
MATURITY DATA 
NUMBER OF BACHELOR GRADUATES 
BY YEAR FROM GRADUATION 
1977 TO 1982 


PHYSICAL NUMBER OF BACHELOR GRADUATES 
SCIENTIST 1977 1978 1979 1980 
+00 YEAR 12 vl 10 14 
Ol YEAR 43 45 60 79 
02 YEARS 68 55 pil 85 
03 YEARS 67 62 60 71 
O4 YEARS 70 (a 78 55 
05 YEARS 56 59 76 76 
06 YEARS 53 48 55 82 
07 YEARS 45 46 54 49 
08 YEARS 56 42 39 ey; 
09 YEARS 48 40 41 4g 
10 YEARS 39 Zo 34 29 
11 YEARS 39 33 34 34 
12 YEARS 34 32 30 34 
13 YEARS 25 26 31 35 
14 YEARS 24 18 25 29 
15 YEARS 20 19 21 20 
16 YEARS 24 20 10 19 
17 YEARS a 14 16 13 
18 YEARS 20 23 13 14 
19 YEARS 26 15 19 12 
20 YEARS 20 14 16 17 
21 YEARS 33 22 ll 17 
22 YEARS 31 24 20 12 
23 YEARS 22 31 20 11 
24 YEARS 31 20 23 18 
25 YEARS 39 26 16 22 
26 YEARS 45 31 23 16 
27 YEARS 43 46 28 al 
28 YEARS 38 St oT 30 
29 YEARS 23 34 26 30 
30 YEARS 14 20 23 27 
31 YEARS 2 12 14 18 
32 YEARS = 6 is 13 
33 YEARS - 4 * * 
34 YEARS = 5 5 * 
35 YEARS - # # 5 
36 YEARS a * % * 
37 YEARS a * = % 
38 YEARS = % * * 
39 YEARS = * * 5 
40 YEARS a * * % 
+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: 


Pay Research Bureau 


= oe — 


TABLE 11 


MATURITY DATA 


MEAN ANNUAL SALARIES 


YEARS FROM BACHELOR GRADUATION 
1977 TO 1982 


PHYSICAL 1977 
SCIENTIST $ 
+00 YEAR 14490 
Ol YEAR 15790 
02 YEARS 16469 
03 YEARS 17870 
O4 YEARS 19683 
05 YEARS 19581 
06 YEARS 20777 
O07 YEARS 23076 
08 YEARS 23168 
09 YEARS 24564 
10 YEARS 24784 
11 YEARS 26948 
12 YEARS 27166 
13 YEARS 27099 
14 YEARS 28056 
15 YEARS 29750 
16 YEARS 31252 
17 YEARS 30402 
18 YEARS 30736 
19 YEARS 32979 
20 YEARS 32767 
21 YEARS 35790 
22 YEARS 35041 
23 YEARS 34870 
24 YEARS 33856 
25 YEARS 33387 
26 YEARS 32521 
27 YEARS 34045 
28 YEARS 35228 
29 YEARS 35867 
30 YEARS 32594 
31 YEARS = 
32 YEARS ss 
33 YEARS = 
34 YEARS o 
35 YEARS = 
36 YEARS i 
37 YEARS = 
38 YEARS = 
39 YEARS 2 
40 YEARS = 


1978 
$ 


15506 
L7Ok2 
17753 
19501 
20467 
21699 
eseon 
24442 
26629 
26039 
27831 
27299 
30215 
30062 
31894 
32112 
31775 
32343 
34052 
34.865 
34369 
35188 
38215 
39822 
35791 
36807 
36381 
36403 
36529 
38091 
41833 
35899 
36005 
42137 
39398 


% 


eK KK 


oie, 
S$ 


17160 
17674 
19314 
20976 
22610 
23447 
25492 
27264 
27247 
28921 
30099 
33257 
31644 
34354 
35564 
34848 
35425 
36585 
35875 
38710 
39069 
36216 
40911 
42581 
42554 
42791 
40950 
40358 
41684 
40755 
44784 
43188 
38578 
& 


41443 


* * I 


1980 
$ 


19891 
21400 
22850 
2522 
26346 
28297 
29851 
31767 
33341 
34312 
36330 
38043 
39878 
39907 
38705 
41172 
42766 
39783 
43447 
39958 
Wyk 62 
46659 
42372 
45507 
44921 
48346 
43255 
47527 
46448 
44530 
46284 
49590 
42630 
% 
% 


48989 
% 


% 
*% 


39801 
& 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: Pay Research Bureau 


PHYSICAL 
SCIENTIST 


+00 
Ol 
02 
03 
O4 
05 
06 
O7 
08 
09 
10 
ans 
Die 
13 
14 
15 
16 
LY 
18 
19 
20 
24 
22 
e3 
24 
25 


YEAR 

YEAR 

YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YE ARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 


=) 


MATURITY DATA 


TABLE 12 


OCCUPATIONAL DIFFERENTIAL 


ENGINEER = 100% 
LOZ LO L952 


1978 
b 


101.2 
105.4 
100.1 
102.1 
100.0 
100.9 
UP 033 
101.5 
105.8 
100.4 
103.2 
100.3 
107.5 
104.8 
110.4 
109.2 
104.7 
106.1 
111.8 
dA 2.6 
107.2 
107.8 
119.8 
tec 
Lid s5 
115.3 
i139 
112.0 
113.2 
113.9 
124.5 
109.0 
107 .6 
2169 


* e eK Ke 


LOWRY 
b 


104.1 
98.7 
99.2 
99.3 

100.3 
97.9 

101.8 

104.2 

100.1 

103.0 

GS. c 

Li 3 

104.1 

109.3 

Et bai 

109.3 

109.7 

109.8 

108..7 

TGs. 

11563 

104.2 

116.5 

L22e5 

121.8 

122% 2 

115-6 if 

116.8 

iG. 2 

115.9 

124.4 

118.0 

107.0 


YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: 


Pay Research Bureau 


PHYSICAL 
SCIENTIST 


+00 YEAR 
Ol YEAR 
02 YEARS 
03 YEARS 
O4 YEARS 
05 YEARS 
06 YEARS 
O07 YEARS 
08 YEARS 
09 YEARS 
10 YEARS 
ll YEARS 
12 YEARS 
U3; YGARS 
14 YEARS 
15 YEARS 
16 YEARS 
17 YEARS 
18 YEARS 
19 YEARS 
20 YEARS 
21 YEARS 
22 YEARS 
23 YEARS 
24 YEARS 
25 YEARS 
26 YEARS 
27 YEARS 
28 YEARS 
29 YEARS 
30 YEARS 
31 YEARS 
32 YEARS 
33 YEARS 
34 YEARS 
35 YEARS 
36 YEARS 
37 YEARS 
38 YEARS 
39 YEARS 
40 YEARS 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: 


PERCENTAGE CHANGE IN MEAN RATES OF PAY 
YEARS FROM BACHELOR GRADUATION 
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TABLE 13 


MATURITY DATA 


1977 TO 1982 
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aie 
TO 

1980 
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a aeM 
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20.3 
16.5 
20.7 
Vie 
16.5 
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HOUVASAY 


LSILNAIOS HOUVASAY 


LSILNALIOS 
HOUVASAY 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


Source: 


TRENDS IN MEAN ANNUAL RATES OF 


59-2 


REGIONAL DIFFERENTIALS IN MEAN RATES 


92.2 


96.9 


104.3 


94.0 


94.2 


Research Bureau 
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TABLE 6 


1972 TO 1982 


FIVE YEAR PERIOD 
PERCENTAGE INCREASE 
DO LOSI LT. 


1977 TO 1982 
> 


62a 


TABLE 7 


CANADA MEAN = 100% 
LO77 10° 1982 


1978 Tou 1980 
b b h 


ATLANTIC PROVINCES 


95.8 94.3 95 3 
QUEBEC 

91.2 98.8 98 .8 
ONTARIO 

103.0 101.9 101.4 
PRAIRIES 

105.1 95.2 93.1 


BRITISH COLUMBIA 


94.1 94.8 100 .9 


PAY - CANADA 


159.0 


OF PAY 


91.9 


100 .0 


10Ts9 


95.2 


97.8 


TEN YEAR PERIOD 
PERCENTAGE INCREASE 
1972 TO 1982 
b 


89.2 


100.8 


101.2 


95-5 


102.8 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


RESEARCH 
SCIENTIST 


MEAN RATE 
ENGINEER 


Source: 


ral UP. = 


TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF- PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1982 
1977 1978 1979 1980 1981 
% b b b b 
MINING 
0720 94.2 % 103.5 104.6 
MANUFACTURING 
101.9 99.7 99.5 100% 100.7 
PUBLIC UTILITIES 
102.0 96.4 10740 102.2 10156 
TRADE 
% as = ee ks 
SERVICES 
98.3 101.3 97.9 98.8 98.4 
TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
rO77 TO 21962 
1977 1978 1979 1980 1981 
b b b b b 
114.5 116.4 ies G Vise. 115.0 
3 $22196 $23647 $25878 $28580 $32535 
Pay Research Bureau 


Oats 2 


105.5 


Ook 


$36463 


t2Ab 2 = 


TABLE 10 
MATURITY DATA 
NUMBER OF BACHELOR GRADUATES 
BY YEAR FROM GRADUATION 
1977 TO 1982 


RESEARCH NUMBER OF BACHELOR GRADUATES 
SCIENTIST 1977 1978 1979 1980 1981 1982 
+00 YEAR a * es = = a 
Ol YEAR 6 5 = = = 
02 YEARS 8 6 - - * * 
03 YEARS 14 8 * = * # 
O4 YEARS 20 8 = S vel 8 
05 YEARS 32 22 27 27 Si 50 
06 YEARS 27 36 22 31 53 39 
O07 YEARS 46 36 38 36 49g 59 
08 YEARS 55 41 30 47 5S 42 
09 YEARS 53 65 30 45 56 47 
10 YEARS 70 38 51 46 52 60 
11 YEARS 62 4g 30 52 67 56 
12 YEARS 78 51 29 48 69 54 
13 YEARS 79 65 29 4g 47 55 
14 YEARS 62 66 39 50 4g 4y 
15 YEARS 62 52 41 50 56 43 
16 YEARS 56 59 26 41 64 45 
17 YEARS 51 59 35 30 4g a5) 
18 YEARS 30 41 34 42 36 46 
19 YEARS 58 36 20 36 41 28 
20 YEARS 29 48 28 30 43 36 
21 YEARS 35 24 24 24 40 36 
22 YEARS 31 29 16 31 33 32 
23 YEARS 33 26 12 23 28 28 
24 YEARS 29 26 19 15 25 26 
25 YEARS 37 20 al 20 24 20 
26 YEARS 34 2H) 13 25 30 24 
27 YEARS 48 30 14 16 29 eT 
28 YEARS 33 32 20 22 15 22 
29 YEARS 30 29 23 29 27 12 
30 YEARS er 22 21 25 33 24 
31 YEARS 12 19 12 25 25 P| 
32 YEARS ale lan 12 15 24 20 
33 YEARS 8 9 9 ay, 19 at 
34 YEARS 12 "i 8 13. sa 18 
35 YEARS 8 13 * 10 9 13 
36 YEARS 6 6 5 8 8 9 
37 YEARS 5 6 - 10 ff 6 
38 YEARS 5 6 # * 8 6 
39 YEARS 7 5 % % * 6 
40 YEARS 5 5 ® # 5 % 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR 


Source: Pay Research Bureau 


RESEARCH 
SCIENTIST 


+00 
Ol 
02 
03 
04 
05 


+00 


YEAR 

YEAR 

YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 


YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: 


ei 


TABLE 11 
MATURITY DATA 


MEAN ANNUAL SALARIES 


YEARS FROM BACHELOR GRADUATION 
1977 TO 1982 


LOTT 
i} 


13804 
14614 
17958 
15959 
LTS 
18093 
19965 
20138 
21281 
22381 
23144 
23814 
25004 
26371 
26811 
26820 
26772 
29000 
27825 
28759 
26878 
28550 
29861 
28212 
28961 
28812 
29246 
29827 
28877 
30060 
30454 
28221 
et752 


30719 


clot 
3512 
31136 
31629 
26229 
30886 


Pay Research Bureau 


1978 
$ 


% 


16071 
19799 
20006 
21682 
19803 
21662 
21850 
22400 
22708 
23283 
24894 
25oR2 
27046 
27141 
29309 
29642 
29066 
30200 
39135 
30060 
30594 
29384 
31060 
31592 
30998 
30763 
30975 
32471 
31570 
31974 
30836 
32518 
30968 
32262 
34561 
30245 
34358 
31958 
30377 
31800 


L979 


1980 


RESEARCH 
SCIENTIST 


+00 
Ol 
02 
03 
O4 
05 
06 
07 
08 
09 
10 
ee 
ve 
3 
14 
L5 
16 
tk 
18 
19 
20 
oe 
22 
a5 
24 
25 
26 


+00 


YEAR 

YEAR 

YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 
YEARS 


YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: 


Los 
b 


GML T Wg 
Li3sy4 
100.1 
119.1 
Lier 
119.0 
113.0 
117.0 
Pusey 
ie 
110.6 
110.0 
105.0 
102.0 
103.9 
105.0 
LOSs7 
98.3 
105-5 
102.4 
108.6 
103.7 
97.8 
105.4 
100.8 
103.0 
102.2 
103.5 
108.4 
100.7 
101.2 
106.9 
110.8 
100.7 
Li2 od 
9280 

94.3 
100.0 
Lae. 
96.7 


Pay Research Bureau 
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TABLE 12 
MATURITY DATA 


OCCUPATIONAL DIFFERENTIAL 


ENGINEER = 100% 
i977 TO 1962 


1978 
b 


# 
100.3 
89.5 
95.4 
94.3 
108.5 
104.8 
LiOe1 
E22 
114.1 
1157 
109.2 
108.4 
106.0 
106.3 
100.2 
LO2s2 
104.8 
100.7 
97.5 
99.9 
106.6 
108.7 
104.9 
101.5 
102.9 
LOS 7 
104.9 
99.3 
105.8 
105.0 
106.8 
LOZ3S 
106.3 
104.3 
96.8 
107.3 
95.4 
99.8 
Lise 
100.3 


1979 


1980 


-~ 11> = 


TABLE 13 
MATURITY DATA 
PERCENTAGE CHANGE IN MEAN RATES OF PAY 
YEARS FROM BACHELOR GRADUATION 
1977 TO 1982 


RESEARCH 1977 1978 1979 1980 
SCIENTIST TO TO TO TO 
1978 1979 1980 1981 
b a r % 
+00 YEAR - - - - 
01 YEAR 16.4 i * *s 
02 YEARS 35.8 = « = 
03 YEARS 11.4 * - - 
O4 YEARS 35.9 - ~ ~ 
05 YEARS 2 Eo Gr% 14.6 ws 
06 YEARS TOS 7. Tig 15.8 10.3 
O07 YEARS 9.4 2.3 7 24.2 
08 YEARS iahayed 6.0 iene: 18.1 
09 YEARS 6.7 ores TO 16.8 
10 YEARS 4.0 Lae 10.4 phe! 
JjesYEARS T.6 6.9 1.9 Uo.2 
12 YEARS 8.4 9.6 2.6 V7 ot 
13 YEARS 8.2 8.3 12.8 5.3 
14 YEARS 2.9 ear 9.6 13.3 
15 YEARS 9.3 6.4 4.0 15.5 
16 YEARS 1025 OT ae) 15.3 
17 YEARS 8.6 1%6 9.3 9.9 
18 YEARS a 2.6 54 17s 
19 YEARS ua, 3.2 9.0 14.6 
20 YEARS 4.5 Lhd Lok 13.6 
21 YEARS 1356 6.4 14.0 9.3 
22 YEARS ey 13.0 Ber 26.7 
23 YEARS 4.0 # % 10.5 
24 YEARS 12.0 5.5 8.3 15.5 
25 YEARS to 15.8 0.5 19.5 
26 YEARS 6.8 16.9 5.6 13.8 
27 YEARS 5.9 3.0 15.3 21.9 
28 YEARS 8.9 G:.2 2 Sh 15.4 
29 YEARS 9.3 1233 8.3 ‘ae 
30 YEARS 6.4 8.4 8.4 16 01 
31 YEARS Ps: O52 16.3 19.5 
32 YEARS 15.2 lage L056 14.5 
33 YEARS TH. 6 * * 15.6 
34 YEARS 5.0 * * phot 
35 YEARS 25.6 - =) 14.9 
36 YEARS (9.5) # * 22 
37 YEARS 1053 a = ae MEGS 
38 YEARS 10 = 3 % 
39 YEARS 15.8 m = * 
40 YEARS 2.0 = Be % 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR 


Source: Pay Research Bureau 
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UNIVERSITY 
TEACHER 


PROFESSOR 


ASSOCIATE 
PROFESSOR 


ASSISTANT 
PROFESSOR 


TOTAL 


UNIVERSITY 
TEACHER 


PROFESSOR 


ASSOCIATE 
PROFESSOR 


ASSISTANT 
PROFESSOR 


PROFESSOR 


ASSOCIATE 
PROFESSOR 


ASSISTANT 
PROFESSOR 
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TABLE 4 


SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 


1977 TO 1981 


1977/78 1978/79 1979/80 
NO.OF 4 OF NO.OF % OF NO.OF % OF 
OBS. “TOTAL OBS. "=ATOTAL OBS.) TOTAL 
4367 33.7 4489 34.7 4993 35.3 
5198 40.2 5266 40.6 5853 41.3 
3390) 120.1 3202 24.7 3315 23.4 


12945 100.0 12957 100.0 14161 100.0 


TABLE 5 


MEAN & THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 


1977 TO 1981 


1977/78 1978/79 1979/80 
MEAN MEAN MEAN 
$ > $ b $ > 
36714.76.6 39127 96.6. 41265 5.2 
27896 8.9 29784 6.8 31519 5.8 
21987 8.9 23419 6.5 248438 6.1 
Q-3 Q-3 Q-3 
$ id $ b $ b 
40200 7-0 42824 6.5 44850 4.7 
30050 9.2 32061 6.7 34082 6.3 
23791810.1° 25534 47.3 “27225 6.6 


%@ represents percentage increase over previous year. 


Source: 


Pay Research Bureau 


1980/81 1981/82 
NO.OF 4 OF NO.OF % OF 
OBS. TOTAL OBS. TOTAL 
4316 37.1 352 (093529 
4814 41.3 4ugl 42.1 
P52 21.6) 0. '2346 ee2cied 

11651 100.0 10664 .100.0 

1980/81 1981/82 
MEAN MEAN 

$ % $ t 
4HY245 7.5 48091 8.7 
33895 7.5 39123 91225 
26439 6.4 29797 12.7 

Q-3 Q-3 

$ hb $ > 
O28 | 7.106 bcbl Sey Oko 
36679 7.6 41626 13.5 
28761 ° 5.6 325530 L3e2 


ait? = 


TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1981 


UNIVERSITY FIVE YEAR PERIOD TEN YEAR PERIOD 
TEACHER PERCENTAGE INCREASE PERCENTAGE INCREASE 
Monee t ONO filae wo | Oe 1901 Xa) 1972 TO 1981 (a) 
b r) b 

PROFESSOR Hie 31.0 97.1 
ASSOCIATE yy. 2 36 .7 Lise 
PROFESSOR 

ASSISTANT 43.7 35 5 Tie 
PROFESSOR 


(a) 1982 data for University Teacher are not comparable to previous years because 
of a significant change in selection criteria used by the Bureau to extract 
these data from the Statistics Canada information. 


TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1981 


UNIVERSITY 1977/78 1978/79 1979/80 1980/81 1981/82 
TEACHER % b v % b 
PROFESSOR 165.4 165 .5 159.1 154.8 107.8 
ASSOCIATE leer py Oe 126 .0 IZ 1.6 118 .6 189 32 
PROFESSOR 

ASSISTANT 99.1 99 .0 96.0 92.5 91.6 
PROFESSOR 

MEAN RATE 


ENGINEER 3 $22196 $23647 $25878 $28580 $ 32535 


Source: Pay Research Bureau 
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TABLE 10 
MATURITY DATA 
NUMBER OF BACHELOR GRADUATES 
BY YEAR FROM GRADUATION 
1977 TO 1981 


UNIVERSITY NUMBER OF BACHELOR GRADUATES 
TEACHER 1977/78 1978/79 1979/80 1980/81 1981/82 
+00 YEAR # 5 * ~ 8 
Ol YEAR Ey 14 vi 34 35 
02 YEARS 34 26 19 DY 26 
03 YEARS 52 54 41 19 37 
O4 YEARS 89 83 78 43 62 
05 YEARS 144 123 128 69 90 
06 YEARS 220 207 P73 107 122 
O07 YEARS 282 283 OTT 164 189 
08 YEARS 438 326 327 153 165 
09 YEARS yo 477 380 231 248 
10 YEARS 513 4WYT B45 298 278 
11 YEARS 615 517 493 290 297 
12 YEARS 655 621 583 406 378 
13 YEARS 723 652 698 386 372 
14 YEARS 688 703 729 465 448 
15 YEARS 654 716 770 541 507 
16 YEARS 638 638 155 622 587 
17 YEARS 614 637 707 697 630 
18 YEARS 665 598 703 629 564 
19 YEARS 559 653 658 574 542 
20 YEARS 4g2 537 681 570 509 
CU YEARS 470 474 599 541 4gl 
22 YEARS 407 468 506 550 506 
23 YEARS 388 WL 482 459 420 
24 YEARS 410 390 441 4O5 ow 
25 YEARS 349 395 4O1 375 351 
26 YEARS 386 S57 416 346 284 
27 YEARS 4o4 385 381 313 276 
28 YEARS 415 eS 384 336 286 
29 YEARS 344 405 385 309 256 
30 YEARS 231 330 399 321 272 
31 YEARS 178 217] 340 344 OTF 
32 YEARS 140 173 233 336 265 
33 YEARS 134 134 183 249 201 
34 YEARS 139 129 136 168 125 
35 YEARS 132 130 124 140 113 
36 YEARS 116 133 133 102 83 
37 YEARS 94 116 130 83 63 
38 YEARS gu gl 104 104 76 
39 YEARS 74 93 87 gl Ss 
40 YEARS 67 66 92 75 53 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: Pay Research Bureau . 
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TABLE 11 
MATURITY DATA 
MEAN ANNUAL SALARIES 
YEARS FROM BACHELOR GRADUATION 
1977 TO 1981 


UNIVERSITY 1977 1978 1979 1980 1981 
TEACHER $ $ $ $ $ 
+00 YEAR ® 23825 # = 26473 
01 YEAR 17813 19926 22849 30335 31237 
02 YEARS 18336 19069 20165 22483 26421 
03 YEARS 18428 19508 20707 25378 27382 
O4 YEARS 18692 19733 21696 23062 25715 
05 YEARS 19113 20217 21209 21702 24704 
06 YEARS 19291 20595 22085 23998 27365 
07 YEARS 20245 20905 22753 23110 26384 
08 YEARS 21065 22252 22892 24723 27886 
09 YEARS 21950 22935 24624 24585 28523 
10 YEARS 22604 24024 25062 25802 29745 
11 YEARS 23758 24598 26151 26820 30806 
12 YEARS 24182 26171 26997 27146 31533 
13 YEARS 25241 26181 28396 2972 33260 
14 YEARS 26151 27516 28780 30109 34068 
15 YEARS 27329 28329 30159 30956 35463 
16 YEARS 27664 29841 30757 32043 36311 
17 YEARS 28841 30374 32024 33468 37950 
18 YEARS 29587 31139 32680 34089 39004 
19 YEARS 30309 32189 Seis i 35360 39858 
20 YEARS 30970 32784 34671 35920 40886 
21 YEARS 31059 33392 35097 36653 41336 
22 YEARS 32068 33513 36100 37859 42621 
23 YEARS 33187 34378 36098 38525 43330 
24 YEARS 33190 35716 37187 39623 W437 
25 YEARS 34295 35789 38204 39707 44165 
26 YEARS 34147 36356 38233 40538 HSOU7 
27 YEARS 34603 36756 38830 41779 46090 
28 YEARS 35692 37361 39716 41747 45750 
29 YEARS 35564 38254 39146 42468 45969 
30 YEARS 36602 38295 40466 42U9T 46526 
31 YEARS 36569 38822 4O432 43082 46781 
32 YEARS 37043 39134 41627 44191 48069 
33 YEARS 36902 39170 41309 43472 47530 
34 YEARS 36380 39522 41501 HUUSS 47436 
35 YEARS 36034 38555 41742 43237 46293 
36 YEARS 38177 39955 41105 44237 47991 
37 YEARS 38610 41037 41720 44319 48122 
38 YEARS 36502 41343 42743 43811 48173 
39 YEARS 38134 40069 43738 43805 48154 
40 YEARS 37724 40921 43251 45725 48010 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


ES id Se ea 
Source: Pay Research Bureau 


UNIVERSIT 
TEACHER 


+00 YEAR 
O1 YEAR 
O02 YEARS 
03 YEARS 
O4 YEARS 
05 YEARS 
06 YEARS 
O07 YEARS 
08 YEARS 
09 YEARS 
10 YEARS 
ll YEARS 
12 YEARS 
13 YEARS 
14 YEARS 
15 YEARS 
16 YEARS 
17 YEARS 
18 YEARS 
19 YEARS 
20 YEARS 
21 YEARS 
22 YEARS 
23 YEARS 
24 YEARS 
25 YEARS 
26 YEARS 
27 YEARS 
28 YEARS 
29 YEARS 
30 YEARS 
31 YEARS 
32 YEARS 
33 YEARS 
34 YEARS 
35 YEARS 
36 YEARS 
37 YEARS 
38 YEARS 
39 YEARS 
40 YEARS 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR. 


Source: 


Y Oat 


115.4 
110.5 
102.4 
98.3 
94.5 
89.5 
89.6 
89.3 
90.5 
90.7 
92.7 
92.2 
96.0 
Oren 
98.1 
98.2 
103.8 
LO3% 7 
10362 
105.0 
106.4 
108.2 
11346 
i. & 
ae ace 
ee 
nO hs aeal( 
Lie 
BLA Fee eo) 
120.8 
Aa ia ells 
P2221 
119.9 
LY oo 
LLG. 
£26..5 
SE Pe 
115.3 
12632 
126.2 


Pay Research Bureau 
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TABLE 12 


MATURITY DATA 


OCCUPATIONAL DIFFERENTIAL 


ENGINEER = 100% 
1977 TO 1981 


1978 
b 


L5Dies 
1235 
107-6 
102% 1 
96.4 
94.0 
90.6 


1979 


1980 
> 


149.0 
101.5 
LOfeL 
90.9 
61.7 
85.2 
78.8 
81.7 
77.6 
79.9 
80.2 
(ee 
83.9 
83.9 
85.8 
88.7 
90.8 
89.7 
93.9 
95.1 
96.0 
96.8 
98.2 
102.4 
102.1 
104.6 
107.2 
108.2 
109.3 
109.1 
109.1 
110.0 
FIO.8 
hi ea 
12.0 
Li .5 
E265 
110.4 
113.0 
121.4 


1981 
v3 


baie 
130.8 
102.0 
98.2 
87 .0 
19-1 
84.1 
(etalk 
78.1 
17-5 
erat. 
18.6 
78.8 
OVaG 
82.4 
8335 
86.8 
89.7 
OLS iy 
91.2 
94.0 
94.0 
95.7 
ew eows 
100.1 
99.9 
102.0 
101.8 
102.1 
104.7 
105.0 
105.6 
106.2 
102.9 
105.5 
LOTT 
1125.0 
108.5 
LOTS 
106.2 
110.4 
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TABLE 13 
MATURITY DATA 
PERCENTAGE CHANGE IN MEAN RATE OF PAY 
YEARS FROM BACHELOR GRADUATION 
1977 TO 1981 


UNIVERSITY 1977 1978 1979 1980 
TEACHER TO TO TO TO 
1978 1979 1980 1981 

b b b % 

+00 YEAR % * - - 
01 YEAR 11.9 ey Bo 60 3.0 
02 YEARS 4.0 5.8 Tes 17.5 
03 YEARS 5.9 6.2 22.6 a4 
O4 YEARS 5.6 10.0 6.3 115 
05 YEARS 5.8 449 Zee) 13.8 
06 YEARS 6.8 Ts2 Sey 14.0 
07 YEARS 3.3 8.8 1.6 1.2 
08 YEARS 5.6 2.9 8.0 12.8 
09 YEARS 4.5 74 (O22) 1620 
10 YEARS ayes 4.3 3.0 15.3 
11 YEARS 3.5 bes 2.6 14.9 
T2PZEARS 8.2 3.2 0.6 lone 
13 YEARS Sait, 8.5 ovat 14.0 
14 YEARS 52 4.6 4.6 13.2 
15 YEARS aT 6.5 PISO 14.6 
16 YEARS T.9 Seal Wo 13.3 
17 YEARS 5.3 5.4 445 13.4 
18 YEARS Bie 5.0 4.3 Ly 
19 YEARS 6.2 4,3 5.3 Loy 
20 YEARS 5.9 5.8 3.6 13.8 
21 YEARS 135 Ded: 4.4 238 
22 YEARS 45 510 4.9 12.6 
23 YEARS 3.6 5.0 6.7 12.5 
24 YEARS 7.6 We 6.6 iZer 
25 YEARS 44 6.8 3.9 Lee 
26 YEARS 6.5 Bee 6.0 11.6 
27 YEARS 6.2 5.6 eo 10.3 
28 YEARS MAT 6.3 Spal 9.6 
29 YEARS 7.6 2.3 8.5 8.2 
30 YEARS 4.6 5.7 5.0 8.9 
31 YEARS bee ee, 6.6 8.6 
32 YEARS Sis 6.4 6.2 8.8 
33 YEARS bse 5.5 542 9.3 
34 YEARS 8.6 5.0 Te Gath 
35 YEARS 0 8.3 3.6 Toul: 
36 YEARS 4.7 2.9 06 8.5 
37 YEARS 6.3 ike Sine 8.6 
38 YEARS pa eee 3.4 2.5 1030 
39 YEARS 5.1 9.2 0.2 10.0 
40 YEARS 8.5 Bait Sel 5.0 


+00 YEAR MEANS GRADUATES OF THE CURRENT CALENDAR YEAR 


Source: Pay Research Bureau 
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SECTION 2 


ADMINISTRATIVE CLASSES 
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Administrative Classes: 


In analysing the data presented in this section, users should be aware 
of the following factors: 


i) In 1979, the January lst surveys for Information Officer and Purchasing 
Agent were replaced by the Bureau's Automated Pay Survey Program in which 
the effective date is August 15th. 


ii) There were no reports published in 1978 for the Information Officer and the 
Purchasing Agent classes or in 1977 for the Personnel Administrator class. 


iii) No trend data for Personnel Administrator have been provided for 1982 
because a full normal survey report was not published. 


Trends in Survey Coverage - Canada 


Percentage Increases (Decreases) 


No. of No. of 
Orgs. Empls. 
CLASS b hb 
COMPUTER SYSTEMS 
ADMINISTRATOR (1977 - 1982) oypay 68.1 
FINANCIAL ADMINISTRATOR 
(1977 - 1982) ee Niles. 
INFORMATION OFFICER 
(1977 - 1982) Clint (51.5) 
PERSONNEL ADMINISTRATOR 
(1978 - 1981) ( 6.9) Grrreu 


PURCHASING AGENT 
(1977 - 1982) pest Wie 
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6L6T SL6T LOW HALLVYLSI NIWA 
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VQVNVO - SSVTO AG ADVYAAOO AXAYNS 


T diay 


ADM INISTRAT 1 VE 
CLASSES 


COMPUTER SYSTEMS 


ADMINISTRATOR 


FINANCIAL ADMINISTRATOR 


INFORMATION OFFICER 


PERSONNEL ADMINISTRATOR 


PURCHAS ING AGENT 


COMPUTER SYSTEMS 
ADMINISTRATOR 


FINANCIAL ADMINISTRATOR 


INFORMATION OFFICER 


PERSONNEL ADMINISTRATOR 


PURCHAS ING AGENT 


COMPUTER SYSTEMS 
ADMINISTRATOR 


FINANCIAL ADMINISTRATOR 


INFORMATION OFFICER 


PERSONNEL ADMINISTRATOR 


PURCHAS ING AGENT 


Source: 
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TABLE 2 


SURVEY COVERAGE BY CLASS 


PERCENTAGE DISTRIBUTION - MAJOR REGIONS 


Pay Research Bureau 


1977 TO 1982 
ATLANTIC PROVINCES 
1977 1978 1979 1980 [98] 
b Z 3 b r2 
2-9 2-7 3e | 322 De Z. 
5-0 4.6 4.5 4.9 4.5 
522 cB 5e2 566 5-6 
—, 35-9 4.4 4.8 A] 
Se Z se Se 4. | 209 
ONTAR 10 
1977. 1978 1979 {980 198] 
é b % 4 t 
44.8 45.4 45.1 47.8 45.9 
38-1 40-8 42.| 41-6 39.0 
29-4 = 28-2 41-6 36-7 
- 42.0 40.9 40.3 S26 | 
ez = 44.6 44.2 4|.9 
BRITISH COLUMBIA 
1977 1978 1979 1980 {98I 
3 y2 é t é 
Te| 8-4 10.3 9.7 8.5 
iio? 9.0 9.5 8.9 9.0 
16.5 a 6-8 8.9 Ts2 
= Bel ON 2e2. A2e2) 3567 
10.5 = 10-2 [060 [0-7 


QUEBEC 
1977 1978 
é é 
32¢7 29.9 
2927 2524 

40.4 = 
= 29.8 
34.7 = 
PRAIRIES 
1977 1978 
é é 
1265 13.6 
20-0 20-2 
8.5 as 
as 15-6 
14.4 = 


26-5 


23.9 


40.8 


30.3 


ADMINISTRATIVE 
CLASSES 


COMPUTER SYSTEMS 
ADMINISTRATOR 

FINANCIAL ADMINISTRATOR 
INFORMATION OFFICER 
PERSONNEL ADMINISTRATOR 
PURCHAS ING AGENT 


COMPUTER SYSTEMS 
ADMINISTRATOR 

FINANCIAL ADMINISTRATOR 
INFORMATION OFFICER 


PERSONNEL ADMINISTRATOR (b ) 


PURCHAS ING AGENT 


COMPUTER SYSTEMS 
ADMINISTRATOR 

FINANCIAL ADMINISTRATOR 
INFORMATION OFFICER 


PERSONNEL ADMINISTRATOR (c ) 


PURCHAS ING AGENT 


COMPUTER SYSTEMS 
ADMINISTRATOR 

FINANCIAL ADMINISTRATOR 
INFORMATION OFFICER 


PERSONNEL ADMINISTRATOR (c) 


PURCHAS ING AGENT 
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TABLE 3 


SURVEY COVERAGE BY CLASS 
INDUSTRIES 


PERCENTAGE DISTRIBUTION - MAJOR 
1977 TO 1982 


MINING 


1977 1978 1979 1980 1981 1982 
b hb é r) A é 


664 504 504 602 60D B 


HOS eS 24 SOR eb e2) 44 
Oo] = Bel 2e | Del 202 
- (a) (a) (a) (a) = 
204 a 4.0 7-8 7-0 705 


TRANSPORTATION AND COMMUNICATION 


1977 1978 1979 1980 {981 1982 
4 h b rd h b 


1805 1867 2264 2063 1864 1867 

erm | 9e2 Ge2 I1e0 1002 92 

43-8 =z 2/19 SHI | 2725 286 
= S408) S865 Bo SoZ = 

2108 = [Sed NSO Pe Se2) 465 

TRADE 

1977 1978 1979 1980 1981 1982 


p rd 3 & é é 


Dot 207 2-0 204 202 2e | 


0e5 o | 22 O- | | 5 ne) 
- (c) (c) (c) (c) - 
0-8 ‘= 202 1.4 Ro 206 

SERVICE 

1977 1978 1979 1980 {1981 1982 


hb h é 3 3 é 


lbe9 T7e2 1602 196! 1568 1967 
9-7 = Be | 9e4 =e 965) bled 
1065 = AES ZANSO [slat [so 

- 2662 28467 3060 2465 c 
17-0 = bheO 1002, 888. 10s7 


(a) Mining and Manufacturing combined 


(b) Transportation, Communication and Public 


(c) Finance, 


Source: 


Insurance and Trade combined 


Pay Research Bureau 


Utilities combined 


MANUF ACTUR I NG 


1977 1978 1979 
h h 3 
290] 2768 2842 
52¢0 48e2 4542 
373 = 34.0 

= 2625 229 
39-5 = 48.4 


PUBLIC UTILITIES 


1977 1978 1979 
b 4 b 


7°4 86 866 


6e¢6 1062 I1e2 
4.0 a ded 

= (b) (b) 
158 = 196] 


1977 1978 1979 
b é % 
21-8 1966 172 
9e4 Ge5S B89 
302 = 6-0 

1500 15el 
Za oe 1-8 


11.3 
186] 

(b) 
16.5 


FINANCE & INSURANCE 


1980 
74 


COMPUTER SYSTEMS 
ADMINISTRATOR 


LEVEL IB 


LEVEL [C 


EEVEL 2 


LEVEL 3 


EVEL 5 


TOTAL 


Source: 
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SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 


1977 
NO.OF % OF 
OBS. TOTAL 

304 4.9 
880 14.1 
(635. 2602 
1619 26.0 
154, 2iet 
395 6.3 

90 1.4 
6237 100.0 


Pay Research Bureau 


1978 
NO.OF % OF 
OBS. TOTAL 

299 3-6 
927 130 
1724 24.4 
2152. 3002 
1440 20.4 
485 6-8 
105 LoD 
7068 =100.0 


TABLE 4 
1977 TO 1982 
1979 
NO.OF % OF 
OBS. TOTAL 
266 3.6 
945 12.8 
1780 24.2 
2268 30-8 
1503 204 
478 6-5 
12| |.7 
7361 (100-0 


1980 
NO.OF % OF 
OBS. TOTAL 

258 3.0 
Pit 1324 
2018 23.9 
2661 31-5 
1695 ~ 2061 

255 6-6 

124 i) 
8440 [00.0 


198| 

NO.OF % OF 
OBS. TOTAL 
oot 3.9 
1109 12.8 
2010 ae 2 oa2 
2616 3062 
1859" «203 

kd 6.7 

165 1.9 
8653 100-0 


1982 
NO.OF % OF 
OBS. TOTAL 


1318 


2531 


24. | 


ob2g 


29.9 


2302 


22.0 


682 6.5 


161 |.5 


10482 100.0 


= OF 


TABLE 5 
MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 
C977 TO <"982 
COMPUTER SYSTEMS 1977 1978 1979 1980 198| 1982 
ADMINISTRATOR MEAN MEAN MEAN MEAN MEAN MEAN 
$ $ b $ A $ 3 $ 3 $ & 
LEVEL. | 15434 16466 6-7 18015 964 201721260 22445 |1.3 20h? AAs 
PEvels 2 19840 21420 860 255355 869 25938 |1-2 28855 ||-2 32381 |2.3 
LEVEL 3 2552) ZOIDS I aGea e2Z1T995 .Bs6 30889 10.5 34453 11.5 39/94 |3.8 
LEVEL 4 2851 | 30466 669 32964 8.2 37081 125 41580 |2.| 46693 |2.3 
LEVEL. 5 35447 37477 5e7 40942 942 44802 9.4 50782 |3.3 57169 1266 
Q-3 Q-3 Q-3 Q-3 Q-3 Q-3 
$ $ 3 $ 3 $ 3 $ é $ é 
LEVEL | 17100 18362 764 20100 9-5 22440 11-6 25140 12.0 28585 |3.7 
LEVEL (2 21696 23316 765 25436 Qe 28260 Ile] 31148 10.2 DOO ted 
LEVEL 13 25859 2/8\2, Teo” SO02ZTI, 828 335276 99 37093 11-5 424|| 14.3 
LEVEL 4 31018 33584 86353 36442 8.5 40417 10.9 44736 10-7 50019 11.8 
LEVEL. 5 38760 4099| 5-8 45503 I1-0 50217 10.4 55500 10-5 62448 12.5 


% represents percentage Increase over previous yeare 


Source: Pay Research Bureau 


COMPUTER SYSTEMS FIVE YEAR PERIOD 
ADMINISTRATOR PERCENTAGE INCREASE 
Loja TO sLo7T 7 1977 TO 1982 

b b 
LEVEL 1 5.0 66.0 
LEVEL 2 62.8 63.2 
LEVEL 3 63.4 66.6 
LEVEL 4 63.3 63.8 
LEVEL 5 61.2 61.3 
Source: Pay Research Bureau 
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TABLE 6 


TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 


L972. TO-1962 


TEN YEAR PERIOD 
PERCENTAGE INCREASE 
1972 TO 1982 


Lias3 


LO (peo 


160.0 


COMPUTER SYSTEMS 
ADMINISTRATOR 


LEVEL 1 
LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


QO) See CS) TROY 


LEVEL 1 
LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Ce Connor 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Cie Connor 


Source: Pay Research Bureau 


LO Gl 


hb 


92.0 
90.6 
gu. 4 
91.1 
% 


98 .9 
99.4 
96.9 
96.3 
92-7 


101.8 
1OVec 
LO 2, 
100.5 
102.5 


94.1 
96 .0 
98.9 
105.5 
Oe 


109.9 
10335 
100.8 
LO4.3 
LO5 st 


S| 2 — 


TABLE 7 


1977 TO 1982 


1978 


b 


1979 
b 


ATLANTIC PROVINCES 


85.0 84.4 
91.9 91.5 
93.7 93.2 
92.9 93.6 
84.7 85 9 
QUE BEC 
98 .6 100.3 
97.8 99.8 
97.1 99.1 
98.5 99 6 
LO 255 LOO 7 
ONTARIO 
101.9 100.9 
101.6 LOD. 3 
101.7 101.7 
100.5 100.3 
103-1 102.2 
PRAIRIES 
96.1 96.9 
97.1 98.2 
99.5 99.9 
103.0 LOZ. 5 
95.4 CIS) 


BRITISH COLUMBIA 


1.9 
104.6 
101.6 
100.9 

90.5 


106.1 
Sie) 
96.6 
98 .8 
92.3 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 1004 


1980 
> 


Sis2 
86.4 
87 .8 
88 .5 
88.5 


100 .8 
99 .8 
992 

100.4 

102.5 


LOW. 1 
100.5 
99.6 
99.3 
993 


OS 
99-7 
102.6 
104.2 
i.e 


104.8 
1Oee) 
103.0 
101.1 

Q4.7 


1981 
i) 


oe ‘a. @¢  s e e #8) « oe we ee «oo .@ fe «¢ eo .@ ‘oe yea  ¢@ 
(Sy Sy 7 fens) — | = ei) & = UlO NM © I= XO Os NO) Way Ne’ 


ev 0) te ¢ © 
OSD GEE 


COMPUTER SYSTEMS 
ADMINISTRATOR 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


WaFwnh rF 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


C= COM 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


wm wh rF 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


ees CUS Oe 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


OEwWN F&F 


Source: Pay Research Bureau 


LOTT 


101.9 
99.4 
98.7 
pet 

100.4 
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TABLE 8 


1977 TO 1982 


1978 
b 


104.6 
96.5 
100.2 


103.3 
o 


MAN 


UFACTURING 


101.8 

98.9 
100.8 
100.2 
104.4 


Tee, 
b 


MINING 


107.7 
98.2 
102.5 
102.1 
99.6 


100.7 
99.1 
102.6 
98.3 
10 15 


100% 


1980 


100.5 
99.5 
101.9 
98.9 
103.9 


TRANSPORTATION & COMMUNICATION 


100.9 
Oi. 3 
LO eg 
104.5 
106.6 


bos 
101.5 
TOG 5 


105.9 
ee: 


105.4 

ued ee 

111.9 
9135 
* 


99.8 
99.7 
Bites. 
98.5 
LO Fe [ 


PUBLIC UTILITIES 


105.8 

106.7 

L068 

Tis. 6 
# 


84 .3 
95.5 
89.9 
93.1 
# 


99.0 
100.9 
98.6 
99.1 
104.3 


106.2 
104.2 
106.6 
114.8 


101.4 
101.9 
1Or. tL 
100.4 
105.2 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN 


1981 


1982 
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TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
LOTT CO 1962 


COMPUTER SYSTEMS 1977 1978 1979 1980 1981 1982 
ADMINISTRATOR % % b b b b 


FINANCE & INSURANCE 


oo © e e@ 
A=) LOPS) NS 


LEVEL 1 96.4 95.9 98.7 95.4 93.9 97 
LEVEL 2 98.7 97.3 100.1 99.3 98 .6 99 
LEVEL 3 99.7 97-5 98.1 98.4 94.6 97 
LEVEL 4 93.8 96.8 101.0 95-2 93.6 94 
LEVEL 5 94.0 97.2 98.7 89.9 86 .0 85 
SERVICE 
LEVEL 1 93.8 LOT .6 99.0 98.1 96.1 97 
LEVEL 2 94.1 ORS 98 .8 96.9 94.3 94 
LEVEL 3 94.7 99.8 96.5 96.7 96.9 95 
LEVEL 4 97 .8 99.5 97 1 98 .6 98.7 97 
LEVEL 5 92.0 84.3 0535 90.0 92.6 88 


eLA6: 58 La? We 
OO «GSO G) 


Source: Pay Research Bureau 


COMPUTER SYSTEMS WHE! 
ADMINISTRATOR 12 
LEVEL 1 69.5 
LEVEL 2 89.4 
LEVEL 3 106 .0 
LEVEL 4 128°.5 
LEVEL 5 159 7 
MEAN RATE 

ENGINEER 3 $22196 
Source: Pay Research Bureau 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 


ENGINEER 3 = 100% 


1977 TO 1982 


90 .6 


108 .9 


128 is: 


15655 


$23647 


1979 
> 


69 .6 
90.2 
108.0 
127.4 


158.2 


$25878 


1980 
% 


70.6 
90.8 
108.1 
ass eat 


156.8 


$28580 


105 .9 


127 .8 


156.1 


$32535 


1982 
b 


107.5 
128.1 


156.8 


536463 
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TABLE 6 


TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 


1972 TO 1982 


FIVE YEAR PERIOD 


PERCENTAGE INCREASE 
1977 TO 1982 
b 


63.7 


65.4 


62.8 


TEN YEAR PERIOD 
PERCENTAGE INCREASE 
1972 TO 1982 

r 


170.0 
L570 
157.4 
165-5 


1522 
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TABLE 7 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 


FINANCIAL 1977 

ADMINISTRATOR % 

LEVEL 2 99.4 
LEVEL 3 96.7 
LEVEL 4 97.1 
LEVEL 5 95.9 
LEVEL 6-7 90.8 
LEVEL 2 99.3 
LEVEL 3 O76 2 
LEVEL 4 98.3 
LEVEL 5 99.8 
LEVEL 6-7 Loas4 
LEVEL 2 102.2 
LEVEL 3 LOD. 4 
LEVEL 4 O12 
LEVEL 5 100.0 
LEVEL 6-7 100.9 
LEVETS 2 95.6 
LEVEL 3 99.8 
LEVEL 4 100.6 
LEVEL 5 10241. 
LEVEL 6-7 99.6 
LEVEL 2 107.5 
LEVEL 3 105.4 
LEVEL 4 101.7 
LEVEL 5 97-6 
LEVEL 6-7 96.0 


Source: Pay Research Bureau 


CANADA MEAN = 100% 
1977 TO 1982 


1978 V9 1980 
ro b b 


ATLANTIC PROVINCES 


95.9 91.3 92 3 
93.3 89.5 91.3 
94.5 90.5 89.3 
93-5 92.6 96.7 
96.0 93.5 92.0 
QUEBEC 
98.1 97.2 OTS 
96.3 98.3 97.4 
98.6 Oe 9 97.1 
101.0 100.3 99.9 
LOZ <2 98.8 94.6 
ONTARIO 
nO hE 1A) red AU Sucogl 
102.5 102.2 LOI 3 
LOIS. 8 101.7 10105 
99.9 99.5 97.8 
100.1 100.0 101.4 
PRAIRIES 
93.2 90.6 95.2 
97.6 hic 99.6 
97.9 99.4 101.0 
98.9 100.5 103.2 
OTT 103.3 108.0 


BRITISH COLUMBIA 


107.3 107.4 109.3 
107.3 103.3 105.3 
103.3 102.8 102.1 
102.4 103.6 103.2 
98.4 99.3 97.7 


1981 


1982 


FINANCIAL 
ADMINISTRATOR 


LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL 6 


LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL 6 


LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL: 6 


LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL 6 


LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL 6 


Source: Pay Research Bureau 


LO 


100.6 
100.0 

98.1 
100%5 
101.8 


1978 1979 
b b 
MINING 
96.1 98.1 
95.8 97-0 
100.5 101.6 
99.8 103.3 
95.8 1OUs-2 
MANUFACTURING 
97 eT 97-7 
98 .3 99-1 
98.2 98.4 
eee) 99-3 
LOSe lc LOD .2 


2 pi WAoees 


TABLE 8 


100% 


1980 


TRANSPORTATION & COMMUNICATION 


101.0 
98.7 
102.8 
98.1 
96.7 


104. 
100. 
98. 
100. 
97 


(SS) epee} t= 


PUBLIC UTILITIES 


lo. 2 
114.4 
i leis. 3 
110.4 
105.3 


94.4 
92.7 
99.9 
88.4 
88.5 


104.1 
98 .5 
98.8 
98 .0 
97-5 


114.9 
Lik. 8 
107.7 
if eile ‘7 
104.9 


TRADE 


91.2 
95.9 
106 .0 
86.7 
88. 1 


104.4 
98 .6 
100.8 
102.5 
yee) 


113.6 
iby. 0 
108 .8 
A lel 
99.2 


94.2 
97.8 
102.9 
91.6 
89.4 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN 
197 7°10; 1982 


1981 


1982 


FINANCIAL 
ADMINISTRATOR 


LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL 6 


LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL 6 


Source: Pay Research Bureau 


LOT 
i 


93.5 
102.7 
101.0 
LOcsS 
107.4 


9553 
94.8 
98.2 
97 9 
96.8 


~'*141 - 


TABLE 8 


POT T 1TO L962 


1O75 Loe 
hb b 


FINANCE & INSURANCE 


89.8 90.8 
10238 99-7 
101.1 99 .5 

98.3 98.3 

97-5 99-1 

SERVICE 

98.4 97 9 

98.4 97 3 

99.3 95.9 

99.4 97-4 
102.1 100.4 


100% 


1980 
> 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN 


1981 
b 


gl. 
97. 
99. 
95. 
93. 


DOLD, Cone = 


97 - 
98. 
97. 
96. 
98 .6 


Oi OOm = =] 


1982 
2 


89.7 
94.6 
97-1 
93.4 
92.0 


99.29 
97 .6 
98 .5 
95.6 
97-1 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1982 


FINANCIAL 1977 1978 1979 1980 1981 1982 
ADMINISTRATOR b b b b b b 
LEVEL 2 (tgs 80.4 Toad 79.6 78.4 Tone 
LEVEL 3 92.0 94.0 93.6 93.3 92.9 93.1 
LEVEL 4 109.7 T10F 109 .3 110.5 109 .6 109.3 
LEVEL 5 128 .8 131.4 130.1 130.9 130.5 120.7, 
LEVEL 6-7 158.2 155 .0 155.3 160.0 159 .8 156.8 
MEAN RATE 

ENGINEER 3 $22196 $23647 $25878 $28580 $325 35 $36463 


Source: Pay Research Bureau 


INFORMATION Lot 
NO.OF % OF NO.OF % OF 
OBS. TOTAL OBS. 


OFFICER 


LEVEL 1 


LEVEL 2 


LEVEL 3 


LEVEL 4 


LEVEL 5 


LEVEL 6 


LEVEL 7 


TOTAL 


Source: 


et 


82 4.3 
837 44.3 
465. @24no 
2009 alos 
Lata ott 

61 3.2 

22 ee 

1889 100.0 


Pay Research Bureau 
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TABLE 4 
SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 
1977 TO 1982 


TM as, 


mei 


214 
208 


142 


967 


TOTAL 


25 


14.7 


329 


0.9 


100 .0 


1980 1981 
NO.OF % OF NO.OF % OF 


OBS. TOTAL OBS. 


190 C365 290 


200 24.8 219 


191 25a. 192 


94 1 hes 114 


42 Dac 45 


807 100.0 967 


TOTAL 


30 .0 


226 


19.9 


LS 


4.7 


0.7 


100 .0 


1982 
NO.OF % OF 
OBS. TOTAL 

85 9.3 
251 27.4 
217 Meee 
191 20.8 
121 VY ashe 

NOM, 4h 

12 stings 
917 100.0 


INFORMATION 1977 


OMEICER 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


* represents percentage increase over previous year. 


i 
2 


3 


5) 
6 


T 


Source: 


MEAN 


13078 
20089 
20363 
25176 
28894 
35050 


41721 


AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 


Pay Research Bureau 


Le ait = 


TABLE 5 


1977 TO 1982 


=9145 - 


TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1973 TO 1982 


INFORMATION FIVE YEAR PERIOD TEN YEAR PERIOD 
OFFICER PERCENTAGE INCREASE PERCENTAGE INCREASE 
1973 TOS19:77 1977 TO 1982 1973 TO 1982 
b hb b 
LEVEL 1 30.6 (Gee 123.6 
LEVEL 2 Ob ee 56.4 ENERS Bde 
LEVEL 3 45.8 65 .0 140 .6 
LEVEL 4 38.3 68.6 Te3ee 
LEVEL 5 25.8 Toad 124.9 
LEVEL 6 36.3 65 9 126.1 
LEVEL 7 L*8 igec dees As 


Source: Pay Research Bureau 


INFORMATION 
OFFICER 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


NAYAANWN FWNM-F 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


I} en Wy dee WS Ine) t= 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


de Nee CAD ING ts 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


NaAWM FW NM FH 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Sf wep) Oni Sa (OO ney 
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TABLE 7 
REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 
1977 TO 1982 


LOTT 1979 1980 1981 
> b h b 


ATLANTIC PROVINCES 


102.3 UESie2 97.6 95.4 
100.9 85 .0 94.2 89.9 
94.8 88.2 92.7 91.6 
107 .8 * * * 
ESS 95.9 95.7 92.2 
Hi isd % x 
QUE BEC 
93.7 95.3 90.7 88.2 
1OGO's0 108.4 103.1 10302 
10159 OS ek 99 .0 LOS 61 
99 .6 97 -5 97.7 100 .6 
102.2 1O00%.5 99.9 Toi. 5 
95.5 98.7 100.0 105 <1 
106 .6 LOZ e/ POS. * 
ONTARIO 
99.6 100.0 103.4 101.4 
100.7 87 .6 98 .3 95.4 
107.0 98.4 102.4 99.1 
100.9 LOA 2 102.4 98.7 
96 .0 98 .6 98 .0 97.6 
103.3 102.0 LOD 98.0 
95.2 * * % 
PRAIRIES 
* 106.1 # 106% 
100 .0 86.1 91.5 93.4 
Glec 98.1 95.2 VOWS 
102.9 100.6 94.8 94.7 
LOE TOO %%7 10525 104.4 
* % % % 
% % 


BRITISH COLUMBIA 


108.9 - : * 
96.8 102.6 107.2 102.3 
95.9 103.3 205. ( 104.5 
96.6 PLOs5 104.1 11226 

105.8 104.8 ¥ 105 .0 

105 .3 LOT s2 98.9 98.5 

* a & % 


Source: Pay Research Bureau 


1982 


INFORMATION 


OFFICER 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


joy Ol COMO 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


JON OU) = COO ie 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


CIN Og OO IN 


ee A 


TABLE 8 


CANADA ALL INDUSTRY MEAN = 


OE 


LOY s6-¢a ) 
97.7(a) 
96.6(a) 
95.2(a) 
91.0(a) 
gc) 


TRANSPORTATION & COMMUNICATION 


102.6(b) 
103.3(b) 
104.5(b) 
103.3(b) 
108 .0(b) 
106 -3(b) 
105 .0(b) 


1977 TO 1982 


1979 1980 
y) b 
MINING 
Ol el % 
100.4 104.1 
* % 
105.3 * 
¥ % 
% = 
MANUFACTURING 
99.9 107 ot 
106 .9 98 .5 
100 .6 107.3 
96.4 104.4 
99 .0 96.7 
94.9 96.4 
% * 


e 96.9 
9l.2 100.3 
98.3 92.7 
99-1 92 55 

102.2 96 .0 
103.0 100 .5 
103.7 96.5 


(a) Mining and Manufacturing combined. 


(bo) Transportation, Communication and Public Utilities combined. 


Source: 


Pay Research Bureau 


INDUSTRIAL DIFFERENTIAL IN MEAN RATES OF PAY 


1981 


Ee 
oO 

* * 1 NN * I 
e 
= 


1982 


= aS) = 


TABLE 8 
INDUSTRIAL DIFFERENTIAL IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 WOelLos2 


INFORMATION 1977 1979 1980 1981 1982 
OFFICER b vs b y) % 


PUBLIC UTILITIES 


LEVEL 1 (b ) = . * * 
LEVEL 2 (b) 101.6 105 .6 100.5 Gray 
LEVEL 3 (b) 105.1 104.5 105.6 ROW ce. 
LEVEL 4 (b) 103.9 104.6 107.4 LOT 
LEVEL 5 (b) 1022 104.7 105.4 106.3 
LEVEL 6 (b) * * * * 
LEVEL 7 (b) - = = iG 
TRADE 
LEVEL 1 * - - * * 
LEVEL 2 * % * * * 
LEVEL 3 = =: = % # 
LEVEL 4 - _ 2 * % 
LEVEL 5 % * = % * 
LEVEL 6 - - = % % 
LEVEL 7 = “ = = = 
FINANCE & INSURANCE 
LEVEL 1 * - - - - 
LEVEL 2 80.7 79.8 79.5 77 9 Tod 
LEVEL 3 98.1 92.0 LOUs2 90.2 83.0 
LEVEL 4 91.9 Ode 93.9 80.8 89 .0 
LEVEL 5 109.4 O25 1 90.8 82.3 79.4 
LEVEL <6 108.7 955 97 .6 88.4 95.0 
LEVEL 7 % % = a a 
SERVICE 
LEVEL 1 92.8 96.8 92.2 91.5 89.9 
LEVEL 2 78 .6 90.3 102.3 97 6 92.6 
LEVEL 3 103.9 99.7 O25 99.9 99.0 
LEVEL 4 105 .6 103.5 VOLS Oz 99.8 
LEVEL 5 119.5 HOMeee LOL.G 94.9 96.9 
LEVEL 6 93.5 105.3 VOtsee2 Othe * 
LEVEL 7 * = * % % 


(b) Transportation, Communication and Public Utilities combined. 


Source: Pay Research Bureau 


INFORMATION 1977 
OFFICER r 
LEVEL 1 53.7 
LEVEL 2 80 .6 
LEVEL 3 87.2 
LEVEL 4 102.2 
LEVEL 5 LLG <1 
LEVEL 6 142.4 
LEVEL 7 16465 
MEAN RATE 

ENGINEER 3 $22196 
Source: Pay Research Bureau 


E gh HO 


TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 


1977 TO 1982 


88 .8 


106 .0 


128.9 


143.3 


175.7 


$25878 


75 8 


87 3 


109.1 


128 ot 


149 .9 


176.3 


$28580 


74.5 


88.1 


104.7 


126.9 


148 .9 


177.1 


$ 32535 


76.7 


87 26 


104 <c 


126.3 


143.8 


L766 2 


$36463 


- 150 - 


TABLE 4 


SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 


1978 TO 1981 


PERSONNEL 1978 USMS 
ADMINISTRATOR NO.OF % OF NO.OF % OF 

OBS. TOTAL OBS. TOTAL 
LEVEL 1 3i2 8.2 302 (06 
LEVEL 2 970 EOD 1026 26.0 
LEVEL 3 875 23.0 876 Cew 
LEVEL 4 687 T6ed 659 16.7 
LEVEL 5 4807 ** 1226 579 =14.6 
LEVEL 6 292 bt 310 78 
LEVEL 7 186 4.9 200 5el 
TOTAL 3802 100.0 3952 ~' 100.0 
Source: Pay Research Bureau 


1980 
NO.OF % OF 
OBS. TOTAL 
Si5 Oe. 
954 24.5 
855 21.9 
655 L636 
BOO 7 yao 
326 oe 3 
206 BS 
3900 100.0 


1981 
NO.OF % OF 
OBS. TOTAL 
a hs 7.8 
850 24.0 
709 2 Ore 
641 18st 
566 +630 
BLY ole f 
189 5-3 
3537" 10030 


PERSONNEL 
ADMINISTRATOR 


LEVEL 1 
LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL 6 


LEVEL 7 


LEVEL 1 
LEVEL 2 
LEVEL 3 
LEVEL 4 
LEVEL 5 
LEVEL 6 


LEVEL 7 


17185 
20918 
24250 
27900 
$2320 


34485 


41280 


= 351 = 


TABLE 5 


18854 
22920 
25450 
29500 
33432 
36564 


43426 


20546 
25900 
28132 
33000 
36160 
4O4u02 


47986 


% represents percentage increase over previous year. 


Source: Pay Research Bureau 


MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 
1978 TO 1981 


SoZ = 


TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1973 TO 1981 


PERSONNEL FIVE YEAR PERIOD TEN YEAR PERIOD 
ADMINISTRATOR PERCENTAGE INCREASE PERCENTAGE INCREASE 
1973 TO 1976(a) 1978 TO 1981 (a) 197 3° TO. L9Gdcay) 
b > b 
LEVEL 1 34.8 29.2 90 .7 
LEVEL 2 33.9 34.7 104.5 
LEVEL 3 Sec 29.2 90.1 
LEVEL 4 36.4 30.0 97-2 
LEVEL 5 32.2 29.2 92.5 
LEVEL 6 39.2 29.2 96.1 
LEVEL 7 3365 30.8 92.4 


(a) No report in 1972 and no full report in 1982 for Personnel Administrator. 


Source: Pay Research Bureau 


PERSONNEL 
ADMINISTRATOR 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Nan FW NM -F 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


I wep eal SS! Ine 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


SJ NW wh Fr 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


eS ex Men SOS) [Rey Ue 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 


=j Oy Ole Oo ft 


106.1 
102.5 
99.9 
101.4 
107 .3 
102.4 
105 .5 


Source: Pay Research Bureau 
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TABLE 7 


1978 TO 1981 


aig 
i 


ATLANTIC PROVINCES 


97 2 
98.2 
90.2 
96.3 
87 .6 
99 .6 
82.7 


QUEBEC 


102.8 
1O3K2 
108 .6 
103.8 
107.4 
102.7 
102.8 


ONTARIO 


100.1 
99-5 
100.1 
INO Re 
96.3 
100.9 
102.3 


PRAIRIES 


g3et 
97 2 
96 9 
96.2 
95.3 
98 .6 
97.2 


BRITISH COLUMBIA 


105.8 
99.2 
96.7 
96.9 

lowers 
95.7 
97-3 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 


1981 


a 2 e C2 Se ase e eo °e@ e a e e e ee he e he ° e e w= * e ° e 
Ov OV NW) PO TG —~] “CO: ~) U1 @ Ui Ul DO1@ oO EU Pho: SO rRPnoO Fr WoO wo 


ee a, 6 se Sh © 
re cyitom (Utila i ive yo 


PERSONNEL 
ADMINISTRATOR 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


ANN FPwhNh Fe Sen ap SSeS) [pe NWN FWD FE 


NDW FWP 


Source: 
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TABLE 8 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 


CANADA ALL INDUSTRY MEAN = 1004 
1978 TO 1981 


1978 Log 
hb b 


MINING & MANUFACTURING 


106.0 108.3 
99.9 96.7 
101.6 100.3 
100.2 100.9 
103.0 99-7 
102.9 LOS sD 
104.8 106.3 


TRANSPORTATION, COMMUNICATIONS & PUBLIC UTILITIES 


106.7 iho Sah 
102.4 104.1 
103.6 106.7 
100.8 105.0 
107.9 109 .0 
97-9 99-2 
101.4 Oey, 


FINANCE, INSURANCE & TRADE 


93.00 91.8 
94.9 95.4 
Ole 93.0 
89.4 93.8 
96.7 98 .8 
99.6 98.9 
96.6 98.1 
SERVICE 
100 .6 99.1 
98 .5 96.9 
98.9 96 .6 
104.6 92.5 
92.6 95.0 
97-4 93-3 
91.7 91.0 


Pay Research Bureau 


1980 


SEAR OR YE 
96.1 
101.0 
LOZ 6 
102.7 
105.9 
105.7 


dle (rent 
Ore: 
110.6 
104.6 
110.9 
LOM 
102.9 


91.8 
95.2 
93-7 
93-4 
97 .6 
100.2 
101.6 


95.9 
92.2 
93.1 
91.5 
91.6 
90.6 
88 .0 


1981 


e ° e e e ° ° 
NOWW PD VU 


e © ° e e e ° 
MO DW WIW A 


= ~355 < 


TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 1004 
1978 TO 1981 


PERSONNEL 1978 1979 1980 
ADMINISTRATOR b b A 
LEVEL 1 66 .9 66 9 65.8 
LEVEL 2 82.1 81.1 81.6 
LEVEL 3 94.5 93.2 92.1 
LEVEL 4 italia tes 105 .6 106.1 
LEVEL 5 122.5 120 .0 sla Gs 
LEVEL 6 136.7 132.4 130.5 
LEVEL 7 159.5 154.7 154.3 
MEAN RATE 

ENGINEER 3 $23647 $25878 $28580 


Source: Pay Research Bureau 


115.0 


128.4 


151.6 


$32535 


— LG = 


TABLE 4 
SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 
1977 TO 1982 


PURCHASING LOT L979 1980 1981 1982 
AGENT NO.OF % OF NO.OF % OF NO.OF % OF NO.OF % OF NO.OF %, OF 
OBS... TOTAL OBS. “TOTAL OBS. TOTAL OBS. TOTAL OBS. VTCEAL 


LEVEL 2 478 48.2 By is 43.8 510 43.9 o3% 43.1 598 Lae | 
LEVEL 3 Sees 35.4 458 39.1 502 43.2 SL 41.4 474 33.8 
LEVEL 4 130 LSet LOL RSs: 116 10.0 160 12.9 254 18.1 
LEVEL 5 33 3.3 39 333 34 2.9 33 2.6 1G: 54 
TOTAL 992 100208 1171) 200 .0se162. 100.0 1245.) 100.0" 140 eee 


Source: Pay Research Bureau 
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TABLE 5 
MEAN & THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 
1977 TO 1982 


PURCHASING 1977 1979 1980 1981 1982 
AGENT MEAN MEAN MEAN ’ MEAN ME AN 
$ $ S$ S$ r) S$ 
LEVEL 2 15616 20176 22519 11.6 24998 11.0 28383 
LEVEL 3 19108 B35 1 26338 1].7 CULO” 1055 32138 
LEVEL 4 21615 26836 30054 “12.0 S35e52 “li 3 40125 
LEVEL 5 25155 30493 36283 19.0 BL6L7 - 14.7 46157 
Q-3 Q-3 Q-3 Q-3 Q-3 
$ S$ $ ho $ v) $ 
LEVEL 2 16944 22319 25210. igse 212s. ieee: 31841 
LEVEL 3 20904 251 Du 28654 11.3 81050 elber 35902 
LEVEL 4 24342 29283 SP 003 eee 39866 21.3 45030 
LEVEL 5 28530 34216 38433 12.3 44696 16.3 BOTSe 


%@ represents percentage increase over previous year 


Source: 


Pay Research Bureau 


Test 


13.0 


B33 49 
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TABLE 6 


TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 


1973 TO 1982 


PURCHASING FIVE YEAR PERIOD 


AGENT 


LEVEL 2 


LEVEL 3 


LEVEL 4 


LEVEL 5 


Source: 


PERCENTAGE INCREASE 
fi? hy eg 8 se fr 1977 TO 1962 


> b 
35.4 81.8 
44.5 68.2 
33.0 85 .6 
36 .0 792 


Pay Research Bureau 


TEN YEAR PERIOD 
PERCENTAGE INCREASE 
1973 TO 1982 


143.0 


146 8 


143.8 


~ 159 - 


TABLE 7 
REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 
1977 TO 1982 


PURCHASING 1977 1979 1980 1981 
AGENT % b y b 


ATLANTIC PROVINCES 


LEVEL 2 103.6 85.0 80.5 84.4 
LEVEL 3 103.4 85.9 102.9 90.8 
LEVEL 4 * % = = 
LEVEL 5 - * ~ ~ 
QUEBEC 
LEVEL 2 99.5 108.5 98.2 99.2 
LEVEL 3 102.5 100.5 95.7 99.0 
LEVEL 4 102.4 99.7 95.7 88.2 
LEVEL 5 99.8 109.9 elm haa 90 .6 
ONTARIO 
LEVEL 2 LOUe9 87 .6 103.0 99.1 
LEVEL 3 98.0 95.8 LOR0 101.9 
LEVEL 4 97.4 103.5 LOI. 102.9 
LEVEL 5 98.1 107.8 103.5 1Ope3 
PRAIRIES 
LEVEL 2 95.4 86.2 94.0 105.1 
LEVEL 3 100.0 95 .6 96.5 96.2 
LEVEL 4 102.4 102.9 106.4 106.1 
LEVEL 5 102.8 TIOee * * 
BRITISH COLUMBIA 
LEVEL 2 100.3 VO2Q a7 106.9 103.4 
LEVEL 3 98.5 100.7 104.9 103.7 
LEVEL 4 % it. 9 = * 
LEVEL 5 * 11406 = = 


Source: Pay Research Bureau 


1982 


PURCHASING 


AGENT 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


1 FW Pw Se ae COIN MW WP NEW Ph Sa} SLO eno) 


wm Fw Dh 


2 
3 
4 
5 


INDUSTRIAL DIFFERENTIAL IN MEAN RATES OF 
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TABLE 8 


CANADA ALL INDUSTRY MEAN = 


1977 1979 1980 
b b hb 
MINING 
(a) 105 9 108.9 
(a) 104.5 108 .9 
(a) % *% 
= # % 
MANUFACTURING 
105 .9(a) 101.8 10222 
100 .0(a) 99.4 100 .9 
105 .4(a) 102.6 99.4 
100 .8(a) 99 .9 To29 
TRANSPORTATION & COMMUNICATION 
100.4 105 .6 94.3 
10m 7 105 .6 O73 
95.7 100%38 93.4 
% * * 
PUBLIC UTILITIES 
96.7 97 8 99.4 
105.3 100.3 99 .0 
* *& *% 
% # % 
TRADE 
* 89 .8 99 .0 
# TO vee 103.0 
% = 
FINANCE & INSURANCE 
95 .6 101.8 94.0 
104.4 107.2 Hake yee. 
SERVICE 
Gi.) 90 .6 93.6 
Ciel 93.2 92.5 
87.1 GAet * 
% % x 


1977 TO 1982 


(a) Manufacturing and Mining combined. 


Source: 


Pay Research Bureau 


PAY 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1982 


PURCHASING 1977 1979 1980 1981 1982 
AGENT b b b b 
LEVEL 2 Tore 78.0 78.8 76.8 77.0 
LEVEL 3 86.1 Ober G21 89.5 88.1 
LEVEL 4 oy ane 1Gse7 105.2 108.4 TOGO 
LEVEL 5 11620 117.8 127 <0 L2%9 126 .6 
MEAN RATE 

ENGINEER 3 $22196 $25878 $28580 $32535 $36463 


Source: Pay Research Bureau 
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SECTION 3 


ADMINISTRATIVE SUPPORT CLASSES 
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Administrative Support Classes: 


In analyzing the data presented in this section, users should be aware 
that the data for the 1977 to 1982 period are derived from Pay Research Bureau 
surveys. In the 1972 to 1977 report, the data on office classes were obtained 
from the Wage Rate Survey. 


Trends in Survey Coverage 


Percentage Increases (Decreases) 


No. of No. of 
Orgs. Empls. 
CLASS b was ee 
CLE RK (1977 - 1982) 6.8 22.9 
DATA PROCESSOR (CONVERSION) 
(1977 - 1982) unchanged CES. O8 
DATA PROCESSOR (PRODUCTION) 
(1977 - 1982) Ole 18.6 
TYPIST (1977 - 1982) CuO) 9.8 
STENOGRAPHER (1977 - 1982) (a9i.3) (41.8) 


SECRETARY (1977 - 1982) 10.0 33.0 


ADMINISTRATIVE 
SUPPORT 
CLASSES 


CLERK 


DATA PROCESSOR 
(CONVERS ION) 


DATA PROCESSOR 
(PRODUCT ION) 


TYPIST TYP 


STENOGRAPHER STN 


SECRETARY SCY 


Source: 


1977 
NOeOF NO.OF 
ORGS. EMPL. 
16] 61799 
155 393\ 
144 2860 
126 7410 
107 6260 
150 8553 


Pay Research Bureau 
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TABLE | 
SURVEY COVERAGE BY CLASS - CANADA 
1977 TO 1982 
1978 1979 | 980 
NO.OF NOe-OF NO.OF NO-OF NO’OF NO.OF 
ORGS. EMPL. ORGS. EMPL. ORGS. EMPL. 
171 69075 167) 71295 171 7ILI6 
160 396\| 155 3795 157 S776 
153 2774 ~=1 48 2865 [55 3008 
138 7992 ~=—«130 7786 —s 3 | 7306 
119 656 117 6428 |13 5854 
163 8636 163 S920me os 8276 


198| 
NO.OF NO.OF 
ORGS. EMPL. 
65" 72822 
15| 3356 
143 2870 
119 7829 
99 4284 
158 | 0266 


1982 
NO.OF NO.OF 
ORGS. EMPL. 
72." #75942 
155 3540 
[53 3392 
121 8134 

97 364] 
165 PlS72 


ADMINISTRATIVE SUPPORT 


CLASSES 


CLERK 

DATA PROCESSOR 
(CONVERS ION) 
DATA PROCESSOR 
(PRODUCT ION) 
ini Sie wyP 
STENOGRAPHER STN 
SECRETARY SCY 


CLERK 
DATA PROCESSOR 
(CONVERS ION) 
DATA PROCESSOR 
(PRODUCT ION) 
TYPIST TYP 
STENOGRAPHER STN 
SECRETARY SCY 


CLERK 

DATA PROCESSOR 
(CONVERS ION) 
DATA PROCESSOR 
(PRODUCT ION) 

TRE SO. 11R 
STENOGRAPHER STN 
SECRETARY SCY 


Source: 
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TABLE 2 
SURVEY COVERAGE BY CLASS 


PERCENTAGE DISTRIBUTION - MAJOR REGIONS 


ATLANTIC PROVINCES 


1977, 1978 1979 
& A 4 


ONTAR 10 
1977 1978 1979 
h 4 hb 
43.0 42-2 42.0 


4009 43-7 44.1 


50e8 44.8 45.9 
3505 3560 3464 
3505 3661 356 
46635 4567 4567 


BRITISH COLUMBIA 


1977 1978 1979 
4 b % 


9e4 1065 10.3 
12-0 90 10-2 


7e7 100] 902 
fosG. (boen- 135.0 


130-53 123 129 
8-5 869 8.5 


Pay Research Bureau 


1977 TO 1982 
1980 1981 1982 
& 3 3 
504 505 = 407 
4.7 505 = 40D 
4. | 404 364 
526 605 509 
7-0 Te2 309 
52 50 3=402 
1980 §=6198I )=—1982 
3 b é 
41-4 4069 42.3 
45e| 42-1 4367 
44.| 43-7 44.8 
3569 1570 6556 
3664 3462 34.6 
47-2 41-2 4261 
1980 1981 1982 
3 3 3 
1007 1066 1063 
10-6 10-3 [0-0 
909 10-0 966 
1202 13-0 [3-8 
1264 1069 [062 
8.5 8-0 8-0 


QUEBEC 
(Sy? 1978 
3 é 
26-2 26-0 
27-0 268 
252 2728 
27-0 2666 
28-0 2502 
2866 2565 

PRAIRIES 
(977 1378 
3 A 
16061 [565 
1601 159 
[3-1 13-3 
19-0 [8el 
18-8 2061 
120-7 1403 


ADMINISTRATIVE SUPPORT 


CLASSES 


CLERK 

DATA PROCESSOR 
(CONVERS ION) 
DATA PROCESSOR 
(PRODUCT ION) 
Weiter Ae 
STENOGRAPHER STN 
SECRETARY SCY 


CLERK 

DATA PROCESSOR 
(CONVERS ION) 
DATA PROCESSOR 
(PRODUCT ION) 

ye SUP ne 
STENOGRAPHER STN 
SECRETARY SCY 


CLERK 

DATA PROCESSOR 
(CONVERS ION) 
DATA PROCESSOR 
(PRODUCT ION) 
PRIS) Tie 
STENOGRAPHER STN 
SECRETARY SCY 


CLERK 

DATA PROCESSOR 
(CONVERS ION) 
DATA PROCESSOR 
(PRODUCT ION) 
TYPIST TYP 
STENOGRAPHER STN 


SECRETARY SCY 


Source: 
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TABLE 3 


SURVEY COVERAGE BY CLASS 


PERCENTAGE DISTRIBUTION - MAJOR INDUSTRIES 


1977 TO 1982 


MINING 
1977 1978 1979 1980 1981 1982 
é b hb b b é 


3e| 2-8 2-6 2-7 320 3-0 
4.5 4.5 3-8 4.3 4.3 5e7 


4.8 5e2 4. | 4.8 504 6-3 
2-3 1-8 1-6 1-5 i) | 2 
4.7 4.| 4-0 4.2 5e9 =—& 6 D 
4.6 4.9 5 | 720 8-3 887 


TRANSPORTATION AND COMMUNICATIONS 
1977 1978 1979 1980 198! 1982 
hb 4 rd 4 h 4 


21-0 2504 2669 27e| 25069 24.9 
I5el 149 1904 1862 18e9 2164 


[fest 1602! 206| 20-2 1862 73 


504 5 4 704 7¢8 4¢66 9505 


Be7 126 122 12-6 14¢3 1603 
1667 [lel llel 1005 1003 1065 
TRADE 


1977 1978 1979 1980 1981 1982 
4 3 é 4 4 b 


ZaJ S00 29 302 3e5 4 | 
505 = 4 4.3 5e | 


865 = =—404 3-0 303 3e6 2e | 


ae) lel 120 105 0-8 069 

0-4 002 0-2 1-0 Oo7 O06 

1-6 = 305 Se | 4.| 4-0 3-8 
SERVICE 


1977 1978 1979 ~ 1980 198f 1982 
b b b é 4 3 


13-5 189 19-8 18-4 12-4 [5-8 
Qe | 99 11-6 11-8 15-0 [1606 


Nie «ee OH) 2565 26-5 20-7 20-0 


Pay Research Bureau 


MANUF ACTUR I NG 


1977. 1978 1979 
4 4 h 


[5el [366 14-3 
28e3 30-0 29-0 


2202 2203 24-0 
[2el 126 12.3 


2505?! 257 25«| 
28-5 2963 3/44 


PUBLIC UTILITIES 


(977, 4978" 1979 


4 é b 
8-1 867 865 
Jel 7e2 740 


1304 = =766 8 


9el 9.9 907 
9e2 = 88 704 
5e6 608 Tel 


1977. 1978 1979 
h 4 4 


41-9 386! 36-5 
3066 2869 266 


2s" 2207 2h e6 
56¢6 50«8 4842 


4264 40.2 41-5 
21-7 2068 18.7 


8-5 


1302 
8-5 
6-2 


FINANCE AND INSURANCE 


| 980 
& 


36-9 
Zia 


ZieZ 
45.4 


40.3 
10-0 


CLERK 


LEVvec| 


REVEL 2 


LEVELS 


LEVEL 4 


LEVEL 5 


TOTAL 


Source: 


S77 
NO.OF 4% OF 
OBS. TOTAL 

DIZ> 9-3 
10201 1605 
226 25'S 4609 
18740 3063 

4310 7-0 
61799 100-0 


Pay Research Bureau 
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SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 


1978 
NO.OF 4% OF 
OBS. TOTAL 

6959 10-1 
11052 16-0 
26659 = 38-6 
21136 3006 

3269 4.7 
69075 |00-0 


TABLE 4 
1977 TO 1982 
r979 
NO.OF 4% OF 
OBS. TOTAL 
6405 9-0 
1170 1507 
27881 39-6 | 
ZO00T! 5285 
2742 39 
71295 100-0 


1980 
NO.OF 4% OF 
OBS. TOTAL 

5886 8.3 
| 0888 153 
28977 4067 
2163) 5286 

2200 36 | 
71116 «100-0 


198| 

NO.OF 4% OF 
OBS. TOTAL 
BONZ 726 
11403 156 
29255 40.2 
235972 329 
2680 37 
72822 100-0 


1982 
NO.OF % OF 
OBS. TOTAL 

5097 6-7 
11315 14.9 
30704 404 
25780 34-0 

3046 4.0 
75942 100-0 


- 170 - 


3 


10-0 


11-3 


1068 


lel 


14.2 


TABLE 5 
MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 
1977 TO 1982 

1977 1978 1979 
CLERK MEAN MEAN MEAN 

$ $ b $ 3 
LEVEL | Ue) 8598 10-9 9510 10-6 
LEVEL +2 9366 10068 7-5 10924 8.5 
REVEL 13 10072 11084 1060 {225) 105 
LEVEL 4 11047 V227e. (| Vela clo 552041005 
LEVEES 12928 15349 18-7 lI671I9 89 

Q-3 Q-3 Q-3 

$ $ h $ 3 
LEVEL «| 8299 9300 [2+] [103500 108 
LEVEL 2 10320 11000 666 [1900 842 
LEVELS 11039 [2206 108 perl 55008 005 
LEVEL: <4 12200 13836 1364 14843 7.3 
DEVEL & 14300 17220 2064 18474 73 


% represents percentage Increase over previous year 


Source: Pay Research Bureau 


& 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1982 


CLERKS FIVE YEAR PERIOD 
PERCENTAGE INCREASE 
1977 TO 1982 


b 
LEVEL 1 74.5 
LEVEL 2 64.4 
LEVEL 3 (is2é 
LEVEL 4 ipeiete, 
LEVEL 5 80.6 


LOTASLO LOTT 


CLERK h 
JUNIOR TA¢h 
INTERMEDIATE 65.5 
SENIOR 59.2 

Source: - 1977 to 1982: Pay Research Bureau 


me, LOT? to OTT s 75% Universe, based on data from Wage 
Department of Labour. 


Rate Survey, 


CLERK 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Wa Ew Nn 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Sit COUN 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Mm FSwh Fr 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


SOO 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Wa Fwh F&F 


Source: 


=a) 2 = 


TABLE 7 
REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 
1977 TO: 1982 


EC Kee TO. LOS 1980 
b b b b 


ATLANTIC PROVINCES 


92.0 93.5 92.1 93.0 
85.8 91.3 87 .8 91.6 
87 .8 89.2 85.8 87.7 
86.1 93.9 90.7 90.7 
83.1 86 4 83.8 81.0 
QUEBEC 
99:'< 7 98.5 97.8 99.1 
99.3 100.4 100.7 10265 
99.8 99 .8 99.1 100.0 
102.8 100 .0 99.0 LOT. 3 
ONTARIO 
LOW ee 103.0 104.5 101.6 
83.8 100.2 101.3 100 .6 
100.1 99.8 99.8 99.4 
92.2 97 6 98.9 98.1 
100.4 101.8 102.1 102.0 
PRAIRIES 
96.2 95.4 93.4 96.1 
79.6 94.0 94.7 95.8 
98.1 MEGE 97 9 99-0 
105.4 104.6 LOS ef 1052 
97.6 95-3 o-9 95.7 


BRITISH COLUMBIA 


107 .9 106.0 106.4 107 .0 
89.3 Lisec EEESS 106.2 
102.9 110.1 109.7 107.2 
EG BP! bs ey 110.8 109.9 
107 35 107.1 106.6 104.9 


Pay Research Bureau 


1981 
hb 


92.3 
GleT 
90.1 
91.5 
91.0 


98 .9 
101.6 
100.8 

Doce 
LO 1S 


101.4 
98 .6 
98 .0 
98.3 
98.9 


96.2 
96.7 
100 .5 
106.3 
99 .6 


108.2 
LD S6 
108.8 
108 .9 
104.9 


1982 


nt 
Ne) @) (oe) 
ss 5 (oe) 
e e e e e e © e ° ° e e e e e 
SSN Oreo em OO CWO © NRO OO 


nd 
S 
Lo 
© 8 (Oy ‘ee 16 
ISANOF Coe Oi ee 


CLE RK 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 


MN Sw Nh Fe On) el SOT OT Ol Ew ™® og) dee ES) Io) Ol = oS Oe Md £&W Ph & 


OT Cony 


Source: 


ALK 


TABLE 8 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 


CANADA ALL INDUSTRY MEAN = 100% 
DONG LOL Lose 


1977 1978 1979 1980 
b hb h b 
MINING 
115.2 114.2 107 «9 Loar 
119.5 115 .3 yal 115.0 
132.7 118 .6 i2iee 121.6 
1S To 132.1 129.4 125.1 
138.5 25 el 125.4 121% 
MANUFACTURING 
108.4 110.2 110.6 106.3 
105.1 106.2 108 .0 109.4 
111.9 ALi 109.3 Tae 
118.8 116.0 Wi 3.7 114.5 
13.7 108.1 102.9 108.1 
TRANSPORTATION & COMMUNICATION 
103.2 101.4 99.3 97.9 
102.4 106.5 101.7 99.1 
95.1 100 .0 99.2 97-0 
89.4 92.1 92.6 92.7 
99.7 103.9 98.4 91.6 
PUBLIC UTILITIES 
103.0 106.6 106.8 103.6 
Bon 2 106.5 105.2 107-1 
119.2 1a91, 3 11365 116.5 
122.8 124.4 iene 123.4 
vay 22 116 2 sights re hy 
TRADE 
106.1 93.9 96.7 99.4 
93.1 90.7 opie 92.9 
97-4 95.5 92.0 94.5 
91.3 94.7 92.9 85.0 
Omen Ose 79.2 76.2 
FINANCE & INSURANCE 
94.7 96.7 96.8 97 «9 
88.3 93.8 94.3 94.5 
92.0 oot 93.4 94.1 
95.9 95 .6 96.3 96.4 
93.9 89.8 91.8 88 .6 
SERVICE 
99.2 94.1 94.5 98.0 
98.1 gl.l 95.2 95.9 
107 «9 99.1 99.5 100.9 
108.7 103.4 107 .0 105.8 
92.9 95.0 97-9 94.7 


Pay Research Bureau 


CLE RK 


LEVEL 1 


LEVEL 2 


LEVEL 3 


LEVEL 4 


LEVEL 5 


MEAN RATE 
ENGINEER 


Source: 


ered |= 


TABLE 9 


OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 


49.8 


Se hy 


3 $22196 


Pay Research Bureau 


ENGINEER 3 = 100% 


1977 TO 1982 


$23647 


$25878 


42.6 


£28580 


41.9 


52.4 


64.3 


$ 32535 


5342 


64.0 


$ 36463 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1982 


DATA PROCESSORS FIVE YEAR PERIOD 
(CONVERSION) PERCENTAGE INCREASE 
1977 TO 1982 
b 
LEVEL 1 70.4 
LEVEL 2 66.3 
LEVEL 3 64.0 
LEVEL. 5 $1 <3 


1972 TO 1977 
KEY PUNCH OPERATOR q% 


JUNIOR diese 
SENIOR 70.9 
Source: - 1977 to 1982: Pay Research Bureau 


- 1972 to 1977: 75% Universe, based on data from Wage Rate Survey, 
Department of Labour. 
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TABLE 7 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 


L977 TO 8982 


DATA PROCESSOR 1977 1978 1979 
(CONVERSION) vi % v 


ATLANTIC PROVINCES 


LEVEL 1 96.9 Otel 86.6 
LEVEL 2 95.1 95.3 95.5 
LEVEL 3 Clee 89.8 84.5 
LEVEL 5 95.9 90 .6 86.8 
QUEBEC 
LEVEL 1 96.3 100.0 101.3 
LEVEL 2 96.8 Oirek ofel 
LEVEL 3 95.3 97 9 992 
LEVEL 5 92.2 93.3 102.8 
ONTARIO 
LEVEL 1 104.4 104.6 100.0 
LEVEL 2 100 .6 L023 103.0 
LEVEL 3 101.8 104.2 102.4 
LEVEL 5 106.0 104.8 104.0 
PRAIRIES 
LEVEL 1 92.0 93.1 97.0 
LEVEL 2 96.6 93.9 94.1 
LEVEL 3 96.8 88.7 94.3 
LEVEL 5 101.6 99.9 86.7 
BRITISH COLUMBIA 
LEVEL 1 106 .6 106.3 ea) 
LEVEL 2 110.5 108.8 104.7 
LEVEL 3 113.9 109.7 108.6 
LEVEL 5 108.5 111.9 LOLs 


Source: Pay Research Bureau 


1980 


id 


87 .0 
92.1 
89.3 
91.5 


97-3 
97-5 
98.7 
105.5 


102.6 
102.7 
101.5 
LOS ee 


95.8 
96.2 
96.1 
86 .6 


HS ee 
102.7 
107 .6 
103.7 


1981 
> 


85.2 
97.3 
91.3 
95.9 


100.1 
98.8 
99.3 

104.6 


100.4 
100 .9 
100.6 
102.1 


95.0 
96.1 
98.4 
89 .0 


123.0 
LOS tet 
106.8 
102.3 


1982 
b 


99. 
94. 


e 
oOnr7wW 


\O 
[@e) 
oe, Sette ee 
testuuy wey Wy. 


oO 

Ne) 
© ee #@ 
Oa) deri des 


100. 
102% 


e ° 
[OS | er 


Pear 
105. 
tis 
L060 


a Wea = 


DATA PROCESSOR 
(CONVERSION) 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


Smee Ne) (s 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


Ww NY F 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


OW NM F 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


WwW NM F 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


MWD F 


LEVEL 
LEVEL 
LEVEL 
LEVEL 


8 LI O20 re 


LEVEL 
LEVEL 
LEVEL 


LEVEL 


Mm WN F 


Source: 


De 


TABLE 8 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 


CANADA ALL INDUSTRY MEAN = 100% 


ee a atl 
b 


101.8 
108 .0 
104.8 
110.8 


99.9 
LO3 sf, 
98 .6 
110.9 


LOT? *10 11982 


1978 1979 
1 > 
MINING 
107 .9 125. 
106.7 109. 
98 .3 104. 
117.4 * 
MANUFACTURING 
106.4 wae 
108 .8 109. 
103.6 103. 
1 AY 106. 


Ur FE 


1980 
i 


te a 
108.8 
105.9 
110.5 


109.8 
CLE gl 
107.8 
113.1 


TRANSPORTATION & COMMUNICATION 


101.8 
99 8 
98.2 

127.1 


102.6 
93.4 
96.9 
88.9 


Pay Research Bureau 


93.1 94. 
96.4 97 
97-2 96. 
Vea 107. 


6 
fi 


9 
mM 


PUBLIC UTILITIES 


90.0 4 
O02 102.3 
11359 108.8 
121.9 Less 3 

TRADE 

97-7 65.4 

91.5 90.4 
102.5 101.4 

99-9 : 

FINANCE & INSURANCE 

97-5 98.9 

91.9 92.9 

91.8 94.1 

91.8 88 .8 

SERVICE 
108 .0 99.6 

94.7 95.3 
101.6 98.2 

90.0 87.2 


94.9 
96.3 
97-2 
109.1 


87 .9 
102.2 
L107 <6 
Li333 


94.0 

91.9 

88..8 
* 


98.7 
92.6 
92.0 
88 .5 


94.0 
91.5 
97 9 
82.3 


114. 


5 oh an 


e e e e 
= ONO Tey 


° e e e 
PO SN W Po 


ee S 
LOR CORY 


e ere hk) 
Gi) OSS <1 


e 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1982 


DATA PROCESSOR 1977 1978 1979 1980 1981 1982 
(CONVERS ION) y b v) b b y 

LEVEL 1 40.8 Ont 39.5 40.6 40.7 42.3 
LEVEL 2 46.3 46.9 47.5 Ny aes) 46.5 46.9 
LEVEL 3 52.7 53.4 54.1 53.8 53.3 52.6 
LEVEL 5 65.8 65.2 Te 73.4 seks) 72.6 
MEAN RATE 

ENGINEER 3 $22196 $23647 $25878 $28580 $ 32535 $ 36463 


Source: Pay Research Bureau 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1977 TO 1982 


DATA PROCESSOR FIVE YEAR PERIOD 
( PRODUCT ION) PERCENTAGE INCREASE 
LOT AOL Ge 
hb 


LEVEL 2 61.2 
LEVEL 3 61.1 
LEVEL 4 59 9 
LEVEL 5 67.2 
LEVEL 7 55.4 


Source: Pay Research Bureau 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 


DATA PROCESSOR 1977 
( PRODUCTION) b 
LEVEL 2 95.8 
LEVEL 3 Sipe 
LEVEL 4 86.9 
LEVEL 5 84.2 
LEVEL 7 * 
LEVEL 2 95.4 
LEVEL 3 95.5 
LEVEL 4 96.7 
LEVEL 5 107.0 
LEVEL 7 EOOee 
LEVEL 2 ROS. 
LEVEL 3 103.9 
LEVEL 4 103.8 
LEVEL 5 99.1 
LEVEL 7 LOO oe: 
LEVEL 2 Oi 56 
LEVEL 3 88.4 
LEVEL 4 93.6 
LEVEL 5 93.0 
LEVEL 7 102.7 
LEVEL 2 107.0 
LEVEL 3 U2 <6 
LEVEL 4 102.1 
LEVEL 5 Lob sl 
LEVEL 7 * 


Source: Pay Research Bureau 
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TABLE 


CANADA MEAN 


1 


= 100% 


1977 TO 1982 


1978 
h 


LOW9 
h 


ATLANTIC PROVINCES 


90.4 96.5 
91.9 89.4 
87 9 87.2 
79.4 81.5 
89.1 89.1 
QUEBEC 
Peon 101.8 
100.0 035 
98.6 99.8 
101.6 103.5 
102.1 100.4 
ONTARIO 
98.7 98.6 
100.6 99.4 
101.3 100.8 
102.3 LOL ss 
100.2 100.7 
PRAIRIES 
95.9 95.4 
91.4 959 
CS) 95.8 
93.3 500 
a # 


BRITISH COLUMBIA 


Lab 2 

la we 

LOTS 

106.1 
% 


13.6 
Li53 
108.3 
104.1 
104.6 


1980 
b 


94.7 
89.4 
88.7 
85.3 
Gesc 


NUS Zena§ 
101.4 
98.6 
100.3 
99.6 


98.2 
98.8 
102.6 
LOO 
101.9 


96.5 
91.8 
94.2 
95.2 
96.2 


116.6 
118.6 
108.7 
110.5 
110.5 


1981 
b 


86.8 
89.4 
6 facts 
90.2 
88.8 


102.6 
99-1 
97-5 
99.3 

106.2 


96.5 
98.7 
T0265 
102.3 
102.2 


99.6 
96.4 
93.4 
92.9 
82.6 


118.6 
sl Re aaa | 
110.8 
1S ee 
104.2 
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TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1982 


DATA PROCESSOR 1977 1978 1979 1980 1981 1982 
(PRODUCTION) b % % vi b % 
MINING 
LEVEL 2 102.5 ae 9 1.63.7, LOT. 9 0) <a FIA 
LEVEL 3 97.9 97.9 LO@..7 94.3 99.3 98.3 
LEVEL 4 104.8 103.8 103.3 g4u.4 L086 100.9 
LEVEL 5 105.5 TON, 4 105.2 102.8 93.0 105.5 
LEVEL 7 * bd * 99.3 93.2 99.5 
MANUFACTURING 

LEVEL 2 96.7 100.6 Loe. 3 106.1 Lov 2 105.1 
LEVEL 3 99.5 102.8 104.6 104.9 105.8 103.3 
LEVEL 4 99.0 103.0 LOU. 7 105.0 105.4 102.9 
LEVEL 5 101.5 101.6 103.9 107.0 104.3 100.2 
LEVEL 7 103.0 102.0 98.3 LOT dais 105.6 


TRANSPORTATION & COMMUNICATION 


LEVEL 2 95.4 103.7 102.4 97-0 100.4 104.2 
LEVEL 3 99.6 100.7 102.0 101.5 104.8 LORS 
LEVEL 4 102.9 99.9 LOD. 1 100.1 101.1 104.4 
LEVEL 5 LE. 3 107.8 106.0 103'16 106.5 LL Uh 
LEVEL 7 97.4 96.9 97-7 98.9 95.4 96.9 
PUBLIC UTILITIES 

LEVEL 2 a ede PAS 116.4 116.6 T2Te3 110.0 Wee Pe 
LEVEL 3 dead @ ike) 105.7 LOS et. 100.3 102.9 
LEVEL 4 126.2 108.6 106.9 109.7 106.4 113.0 
LEVEL 5 a by 1is.9 112.6 BE caer TZ pie ay Pe 
LEVEL 7 = se pea eae 111.4 . * 


Source: Pay Research Bureau 
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TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1982 


DATA PROCESSOR 1977 1978 1979 1980 1981 1982 
( PRODUCTION) b b y b b b 
TRADE 
LEVEL 2 106...) 96 .0 % LiS.S % 
LEVEL 3 86 .8 93.3 96.2 97.5 92.8 92.3 
LEVEL 4 85.9 94.0 G2.) Ov, 1: 86 .8 89.1 
LEVEL 5 83.3 91.5 % * 91.4 Vales 
LEVEL 7 # % * % * # 


FINANCE & INSURANCE 


LEVEL 2 90.0 94.3 94.1 Sy at 98.3 100.8 
LEVEL 3 90 .0 95.2 94.4 94.5 93.2 92.0 
LEVEL 4 90.1 93.7 92.4 93.4 83.1 93.7 
LEVEL 5 91.8 90.3 89 .8 89 .0 90 .5 90.3 
LEVEL 7 97 .0 96.9 98.1 ase 101.6 102. 3 
SERVICE 
LEVEL 2 94.0 98.1 92.7 94.5 91.6 89.2 
LEVEL 3 89 .0 98 .3 95.5 95.7 95.2 94.2 
LEVEL 4 96.7 98 .8 Gilvec 98.4 96.4 95 .0 
LEVEL 5 99 8 94.0 92.8 94.3 95.6 93.9 
LEVEL 7 100.7 IG sicas 100.2 98.4 97 .8 98 .0 


Source: Pay Research Bureau 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1982 


DATA PROCESSOR 1977 1978 1979 1980 1981 1982 
( PRODUCTION) b A > b b b 
LEVEL 2 48 .7 48.3 49.2 49.1 48.0 47.8 
LEVEL 3 lo 55.4 56.0 56 .6 ber 4 56 .0 
LEVEL 4 66.3 66.1 65.6 66.2 64.8 64.5 
LEVEL 5 {15 81.5 81.5 81.2 78 .5 78 .9 
LEVEL 7 Its 110.9 107% <2 109.3 105.7 105.8 
MEAN RATE 

ENGINEER 3 $22196 $23647 $25878 528580 $32535 $36463 


Source: Pay Research Bureau 
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MEAN AND THIRD QUARTILE ANNUAL RATES 


TYPIST, STENOGRAHER 1977 
AND SECRETARY MEAN 
$ 
CeVeL (3r | 8234 
RevVeLetlir 2 9275 
Q-3 
$ 
LEVEL abit. || 8700 
LEVEL ALYP 2 9959 
MEAN 
$ 
LEVEL STN | 9494 
LEVEL SIN: .2 9990 
Q-3 
$ 
BEVEL SIN of | 0660 
LEVEL STN 2 10948 
MEAN 
$ 
WEVELNKSCY 2 10782 
LEVEL SCY 3 12489 
Q-3 
$ 
BENE SCY "2 11750 
REVELMOGY > 13350 


13250 
1499| 


12-8 
12.3 


Tes = 


TABLE 5 
1977 TO 1982 
1979 
MEAN 
$ b 
9924 ||.4 
11024 9.4 
Q-3 
$ b 
10583 1206 
11900 9.3 
MEAN 
$ b 
11430 [3-2 
11885 9.6 
Q-3 
$ 3 
15016 [5-9 
12972 7-6 
MEAN 
$ b 
13423 |1-6 
15086 10-3 
Q-3 
$ é 
14800 [1-7 
16650 Ilel 


% represents percentage Increase over previous yeare 


Source: Pay Research Bureau 


OF PAY - CANADA 


14855 
14400 


MEAN 


1655| 
18500 


14.| 
11-0 


16737 
16893 


MEAN 


1207 
173 


14135 
orig 


Q=3 
$ 


15245 
16955 


MEAN 


18518 
19692 


MEAN 
$ 


19059 
21643 


1066 
1606 


1364 
1361 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1982 


TYPIST, STENOGRAPHER 
AND SECRETARY 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


aL 


TLP 


STN 


STN 


SCY 


SCY 


STENOGRAPHER 


JUNIOR 


SENIOR 


TYPIST 


JUNIOR 


SEN IOR 


Source: 


FIVE YEAR PERIOD 
PERCENTAGE INCREASE 
1977 TO 1982 


iLe3 


79 0 


76.8 


73-3 


oe LORE 
b 


76-3 


(eer 


81.9 


74.3 


- 1977 to 1982: Pay Research Bureau 


- 1972 to 1977: 75% Universe, 
Department of Labour. 


based on data from Wage Rate Survey, 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN 


TYPIST, STENOGRAPHER Todd 


AND SECRETARY 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


LEVEL 


gs 


LP 


STN 


STN 


SCY 


SCY 


Mas 


eee 


STN 


STN 


SCY 


SCY 


Ai A 


TYP 


STN 


STN 


SCY 


ScY 


Source: 


eee) 
98.1 


101.7 
100.7 
100.3 


98 .5 


99.4 
101.0 
100.8 
100 .5 

99.2 


100.3 


Pay Research Bureau 


seLoL — 


TABLE 7 


100% 


1977 TO 1982 


L978 
b 


91.3 
88 .0 
92.7 
88.1 
90.6 


85 0 


QUEBEC 


96.8 
98.4 
98.2 
994 
103.0 


100.1 


ONTARIO 


101.9 
102.4 
10355 
101.9 
100.0 


100.7 


1919 
12 


ATLANTIC PROVINCES 


O7 63 
85.8 
90.8 
86.7 
88.1 


84.2 


96.1 


97.3 
101.3 


98 08 
102.0 


100.4 


102.6 
102.3 
100.7 
LOLs 7 
99.8 


100 .6 


100.2 


102.0 
99 .8 
100.7 


99.0 


105.2 
100.2 
102.8 
101.0 
100.2 


100.8 


100.3 
97 9 
100 .6 
103.0 


100.8 


104.7 
100.4 
105.3 
101.0 

97.5 


98.5 


- 192 - 


TABLE 7 
REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 
1977 TO 1982 


TYPIST, STENOGRAPHER 1977 1978 1979 1980 1981 1982 
AND SECRETARY b b b b b b 
PRAIRIES 

LEVEL TYP 1 98 .2 97.2 98.5 ST st 94.2 98.7 
LEVEL TYP 2 99.8 98 .9 101.9 98.4 99.1 LOtues 
LEVEL STN 1 98.1 97-1 98.4 95.1 94.9 97.4 
LEVEL STN 2 95.8 95.2 97-3 97.5 100.4 99.1 
LEVEL SCY 2 99.2 95.0 97-5 99 .6 100.8 1O2a% 
LEVEL SCY 3 100.7 98.9 99.1 103.2 105.8 106 .7 


BRITISH COLUMBIA 


LEVEL TYP 1 107 .4 108.8 106.9 104.4 105.6 106.3 
LEVEL TYP 2 106.2 104.8 104.0 FOL <5 105.4 107 .8 
LEVEL STN 1 104.7 106 .5 105.3 da liye 118.7 LiGn9 
LEVEL STN 2 105.4 107.0 107 .6 108.1 L055 LOgie2 
LEVEL SCY 2 110 .6 LO 2 106.4 104.8 106.4 Wibsd 
LEVEL SCY 3 106.8 104.2 06. 1 104.7 105 .6 L036 3 


Source: Pay Research Bureau 
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TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1982 


TYPIST, STENOGRAPHER 1977 1978 1979 1980 
AND SECRETARY v) b b b 
MINING 
LEVEL TYP 1 133.0 116.5 Leet 1220 
LEVEL TYP 2 106.3 108 .6 16543 hare tO 
LEVEL STN 1 106.3 101.5 110.5 104.8 
PevEL SIN 2 Ti6.6 Me's 119.0 117.5 
ERVEL SCY 2 112.5 109.2 109.4 109.0 
LEVEL SCY 3 106.9 103.8 103.4 106.1 
MANUFACTURING 

LEVEL TYP = 1 103.8 109.5 108.0 Lis32 
LEVEL TYP 2 106.8 108.1 106.2 107 .6 
LEVEL STN 1 100.9 104.2 101.2 100.8 
LEVEL STN 2 109 .6 108 .5 POT eG 108.9 
LEVEL SCY 2 109.0 107.5 104.6 105.6 
LEVEL SCY 3 101.6 VOU sd 104.6 105.7 


TRANSPORTATION & COMMUNICATION 


LEVEL TYP 1 106 .0 106.3 104.0 99.3 
LEVEL TYP 2 92.2 95 .6 95.0 92.9 
LEVEL STN 1 BiB Ey deeee 109.7 109.2 109.2 
LEVEL SIN 2 LOZ se 101.6 98.4 100.7 
LEVEL SCY 2 89 .0 109.2 107 .6 103.6 
LEVEL SCY 3 102.4 iO2.1 100.2 100 .5 


PUBLIC UTILITIES 


BeveCoriP 1 98 .0 109.8 tA Rg ee iS 
LEVEL TYP 2 106.4 108 .9 106.7 109 .9 
LEVEL STN 1 104.9 10S 63 102.8 100.2 
LEVEL STN 2 113.4 Ei Bs ey 106 .8 110.2 
LEVEL SCY 2 118 .6 fT eS 108.2 103.9 
LEVEL SCY 3 Lio Ui as res 109.7 107.1 


Source: Pay Research Bureau 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 


SiOtea 


TABLE 8 


CANADA ALL INDUSTRY MEAN 


TYPIST, STENOGRAPHER bE S irae 
AND SECRETARY % 
DEVEL EYP 1 105.2 
LEVEL. TYP 2 106.0 
LEVEL, SIN 1 # 
PEEVES OLN 2 * 
LEVEL VS:CY 2 96.4 
LEVEL SCY 3 Gi. 
LEVEL, TYP 97-7 
LEVEL ITIP 2 96 .0 
LEVEL, ON) 2 86.4 
LEVER “Sane 2 91.5 
LEVEL SCY 2 97 4 
BEVEL SCY 3 97-5 
LEVEL, Tue 2 LOS%.3 
BEVEL *LyP=2 LOG. 4 
LEVELS oon ol 94.0 
LEVEL DEN 2 93.0 
LEVEL, SCY 2 96.0 
LEVEL. SCY 3 93-1 
Source: Pay Research Bureau 


LOU? TO 1962 


1918 Lone 
b 
TRADE 
101.5 96.5 
99.8 93.1 
*% * 
*% * 
94.0 95.0 
Dred 98.7 


97 .6 97.0 
96.0 96.1 
88.1 85.3 
oi e9 94.5 
94.1 95.7 
96.7 97-7 
SERVICE 
99.2 100.5 
96 .0 100.6 
92.6 96.6 
96 .0 96.1 
89.4 91.2 
88 .8 90.3 


100% 


1980 
i 


1982 


=> = 


TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
O70 LO L962 


TYPIST, STENOGRAPHER LOTT 1978 1979 1980 1981 1982 
AND SECRETARY % b b b b b 

REVEL TYP: 1 (tad) OTT 38.3 39.0 37-26 38.8 
LEVEL TYP 2 41.8 42.6 42.6 43.2 41.9 Te oa 
LEVEL STN 1 42.8 NPD ed W4y.2. asd 43.4 44.6 
LEVEL STN 2 45.0 45.9 45.9 46 6 47 .6 49 .0 
bev SCY 2 48 6 50.9 51.9 52.4 51.7 52.3 
BEVEL -<SCY 3 56.3 57.8 58.3 59.4 58.8 59.4 
MEAN RATE 

ENGINEER 3 $22196 $23647 $25878 $28580 $32535 $36463 


Source: Pay Research Bureau 
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TECHNICAL CLASSES 


- 199 - 


Technical Classes 


In analysing the data presented in this section, users should be aware 


of the following factors: 


i) 


In 1979, the July lst surveys for Electronics Technician and Technologist 
and Technical Support were replaced by the Bureau's Automated Pay Survey 
Program in which the effective date is August 15th. 


1%’) A special review of the Electronics Technician and Technologist class in 
1982 identified matches in several organizations which were not previously 
reported but are included in the 1982 data. In view of these changes, no 
trend data have been provided for 1982. 

iii) New survey specifications for the Technical Support (Engineering and 
Scientific) were developed and used for the first time in 1978. These 
specifications replaced those for Technician, Engineering; Technician, 
Laboratory; Technologist, Engineering; and Technologist, Scientific which 
had been used by the Bureau up to 1977. Consequently, no trend data have 
been provided for 1977. 

Trends in Survey Coverage 
Percentage Increases (Decreases) 
No. of No. of 
Orgs. Empls. 

CLASS % % 

DRAFTSMAN (1977 - 1982) ( 3.4) 47 

ELECTRONICS TECHNICIAN 

& TECHNOLOGIST (1977 - 1981) CaS) 29-1 


TECHNICAL SUPPORT 
(ENGINEERING & 
SCIENTIFIC) (1978 = 19682) 4.3 23.8 


TECHNICAL CLASSES 


DRAF TSMAN 


ELECTRONICS 
TECHNICIAN & 
TECHNOLOGIST 


TECHNICAL SUPPORT 
(ENGINEERING & 
SCIENTIFIC) 


Source: 


1977 
NO»OF NO.OF 


ORGS. EMPL. 
(45. .5506 
62 8334 


Pay Research Bureau 
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TABLE | 
SURVEY COVERAGE BY CLASS - CANADA 
1977 TO 1982 
1978 1979 


NO.OF NO.OF 


ORGS. EMPL. 
146 5452 
64 926| 
JB) | 0665 


NO.OF NO.OF 


ORGS~- EMPL. 
140 513 
ah b1193 
lil 11435 


1980 
NO»OF NO.OF 
ORGSe EMPL. 


140 5532 


D8 $158 


ELS. ERT D4 


1981 
NO.OF NO.OF 
ORGS- EMPL. 


14] 5617 


59 10757 


120 13013 


1982 
NO.OF NO.OF 
ORGS. EMPL. 


140 5764 


120 | 3200 
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TABLE? 2 
SURVEY COVERAGE BY CLASS 
PERCENTAGE DISTRIBUTION - MAJOR REGIONS 


1977 TO 1982 
TECHNICAL CLASSES ATLANTIC PROVINCES QUEBEC 
1977 1978 1979 1980 1981 1982 1977 1978 1979 1 980 1981 1982 
é 3 & b b b é 3 é 3 3 Z 
DRAFTSMAN 4.0 4.6 304 5-0 4-6 3-8 Shel 306 | Lie 2985 29-4 27-8 
ELECTRONICS TECHNICIAN 
AND TECHNOLOGIST 15-5 15-4 11-2 13-4 13-3 = 2869 82508 2909°" 3005 § 3207 = 
TECHNICAL SUPPORT 
(ENGINe & SCIENT. ) - 309 4.0 526 4.6 3-7 oy 24¢7 2864 306] 306 | 2825 
ONTAR IO PRAIRIES 
1977 1978 1979 1 980 198] 1982 1977 1978 1979 | 980 198] 1982 
é hb b A 3 b é b rd 3 3 4 
DRAF TSMAN 38¢7 3665 3867 3764 3862 3967 158 1704 18-4 1724 16-8 18-6 
ELECTRONICS TECHNICIAN 
AND TECHNOLOGIST 28-6 3565 40-60 3461] 38-3 = 1602 156 oe) 14.2 8.3 = 
TECHNICAL SUPPORT 
(ENGINe & SCIENT.) = 366 3661 aden” © 5568" 3465 = 27¢8 2560 2661 26-4 2862 


BRITISH COLUMBIA 
1977 1978 1979 1980 1981 1982 
4 é é é A é 


DRAF TSMAN 10.4 114 11-8 10.7 11-0 1O.| 


ELECTRONICS TECHNICIAN 
AND TECHNOLOGIST 10-8 7-9 724 7-8 724 a 


TECHNICAL SUPPORT 
(ENGIN. & SCIENT-. ) el 720 6-5 5-0 5. | 595) 


Source: Pay Research Bureau 


TABLE 3 
SURVEY COVERAGE BY CLASS 


=222>— 


PERCENTAGE DISTRIBUTION - MAJOR INDUSTRIES 


TECHN | CAL MINING 
CLASSES 1977 1978 979 
A 3 5 
DRAFTSMAN 603 6-3 5-0 
ELECTRONICS TECHNICIAN 
AND TECHNOLOGIST = 0-1 O- | 
TECHNICAL SUPPORT 
(ENGINe& SCIENT-) = 7-0 8.5 
TRANSPORTATION AND 
1977 1978 1979 
é 3 é 
DRAF TSMAN 9.2 8-0 8-3 
ELECTRONICS TECHNICIAN 
AND TECHNOLOGIST 6066 59¢2 6265 
TECHNICAL SUPPORT 
(ENGINe & SCIENT. ) = [le7 904 
TRADE 
1977 1978 1979 
b & é 
DRAFTSMAN 0-2 0-4 0-4 
ELECTRONICS TECHNICIAN 
AND TECHNOLOGIST 407 1-0 0-8 
TECHNICAL SUPPORT 
(ENGINe & SCIENT.) - - = 
SERVICE 
1977 1978 1979 
é é b 
DRAFTSMAN 34¢0 3360 33-0 
ELECTRONICS TECHNICIAN 
AND TECHNOLOGIST 2-9 307 5el 
TECHNICAL SUPPORT 
(ENGINe & SCIENT.) = 17¢4 2069 


Source: Pay Research Bureau 


O-| 


729 


COMMUN I CAT ION 


|980 
4 


6-6 


198] 
74 


8-2 


325 


1905 


1977 TO 1982 
1981 1982 

3 b 
6-2 665 

O-| = 
8-3 = 83 


MANUF ACTUR ING 


1977 1978 
3 3 A A 


3l | 28-2 28635 28-0 

20-7 17-6 31467 1661] 
- 43-4 41-6 4667 

PUBLIC UTILITIES 

1977 1978 1979 1980 


b b b 3 


1865 2363 2464 2349 
ble 1864 1668 908 
= 20-5 19-6 = | 663 


FINANCE AND INSURANGE 


1977 1978 1979 1980 
é é 4 rd 
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TABLE 4 
SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 
1977 TO 1982 
DRAFTSMAN 1977 1978 Lo79 | 980 1 98| 1982 
NO.OF % OF NO.OF % OF NO.OF % OF NO.OF % OF NO.OF % OF NO.OF % OF 
OBS. TOTAL OBS. TOTAL OBS. TOTAL OBSe TOTAL OBS. TOTAL OBS. TOTAL 
LEVEL. 276 5-0 338 602 299-508 579. Tel 459 = Be2 Ooo ine De 2 
LEVEL: 2 Ph a oboe 0 748) 1367 626 1262 684 12-8 798 14602 B12 14.61 
LEVELS 3 1453 2664 1525 28-40 1359 265 1422 2667 1294 23.20 1424 24.7 
LEVEL 4 2079” 35708 196| 36-0 (998), 38-9 2006 3766 PA Who fvapte w OY =) 2180 37-8 
LEVEL 5 66 12-0 627 |165 600 Ile7 593° Whe 689 123 TiZs L203 
LEVEL 6 209 4.3 171 361 169, ° 365 145.  2ef 149 27 166 29 
LEVEL” 7 85 1.5 82 1.5 80 1-6 105.) 260 103 1-8 ia 2-0 
TOTAL 5506 100-0 5452 100-0 5131 100-0 5332 100-0 5617 100-0 5764 100-0 
TABLE 5 
MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 
1977 TO 1982 
DRAF TSMAN 1977 1978 1972 1980 1981 1982 
MEAN MEAN MEAN MEAN MEAN MEAN 

$ $ ) $ 3 $ 3 $ b $ 3 
EEvee 4 10882 11955" 9.7 12652 60 14013 10-8 15694 12-0 Le Shoes 
LEVEL "2 11705 iL D295" “S02 14031 509 15561 10.9 18117 1664 20562 1365 
LEVEL “> 14487 Lol So: Elsa 17154 6462 19164 Ile7 21189 10-6 23844 12-5 
LEVEL 4 16999 18355 8-0 19695 7-5 22026 [1-8 24693 I2¢| 27899 13-0 
LEVEL 5 19648 10694 53 22710 Da 7 25269 |le3 28259 11-8 32249 10642 
LEVEL 6 20538 22559 928 243553 79 27074 I-53 30884 [4el 35063 1365 
LEVEL: .7 21694 26760 2364 28368 60 30964 92 35998 16-3 40649 129 

Q-3 Q-3 Q-3 Q-5 Q-5 Q-3 

$ $ B $ b $ é $ 2 $ b 
LEVELY “4 12295 13484 97 1401 | 3-9 15744 124 16872, o ated 18876 1169 
LEVEL 2 12924 14905 [53 15535 442 17149 [064 19915 1661 23203 1605 
LEVELS 15990 17854 Ile7 18600 462 20993 U2e7 22935 95 26594 16-0 
LEVEL 4 18603 19796 664 Zo02  - Fe9 24000 12-35 ZIZSt PDe5 30600 124 
LEVEL 5 20866 22200 664 24050 8-3 26885 [1-8 30400 [3-6 33415 99 
BEVEL. 6 22404 24120 7e7 26124 863 29244 [1-9 33060 [3-0 37455 133 
LEVEL] 24000 3045| 2669 31957 49 34942 93 39208 1262 44880 1465 


% represents percentage Increase over previous yeare 


Source: Pay Research Bureau 


aye04 


TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1982 


DRAFTSMAN FIVE YEAR PERIOD TEN YEAR PERIOD 
PERCENTAGE INCREASE PERCENTAGE INCREASE 
19f2 105971 1977 TO 1982 1972 10: 196e 
A b b 
LEVEL 1 75 9 59 «1 179 .8 
LEVEL 2 44.9 75.7 154.5 
LEVEL 3 61.7 64.6 LOGE 
LEVEL 4 62.8 64.1 L6G ion 
LEVEL 5 68 .7 64.1 167 .9 
LEVEL 6 68 .8 70.7 as loncylt 
LEVEL 7 3.33 87.4 198.5 


Source: Pay Research Bureau 


DRAFTSMAN 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


— Jae Ulitao) spot — 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


ep Oa) esl NOE a! 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Ovo UNM e 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


NADU FWP 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


LEVEL 
LEVEL 


= Sy = WOES 


Source: 
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TABLE 7 


= 100% 


1977 TO 1982 


LOT 1978 
hb h 


ATLANTIC PROVINCES 


1912 
b 


99.1 90.1 82.7 
87 «5 83.1 86 5 
83.7 90.6 88.7 
87.5 86.4 85.3 
92.8 92.1 85.6 
= ¥% % 
* *% % 
QUEBEC 
93-9 95 7 97 9 
98 .0 95.2 94.1 
94.6 96.9 94.8 
93.5 95-2 95.0 
95 8 96.0 97-1 
94.8 96.2 95.3 
94.2 88.5 by 
ONTARIO 
109.2 105.0 106.1 
100.4 104.1 106.3 
104.3 101.3 102.8 
106.4 105 .0 104.5 
104.2 ige2s7 102.1 
107.9 98 .5 102 37 
LTd56 108.4 86.1 
PRAIRIES 
91.5 94.5 90.3 
104.0 » 100.7 96.7 
100.4 98 .8 98.7 
98.1 97 8 99.1 
98 .5 98 .8 98.2 
103.0 99.7 98.5 
LOGsT 94.3 82.9 


BRITISH COLUMBIA 


98.0 126 61 
eee a 109.5 
100.4 106.8 
103.5 LOT. 

98 .9 100.3 
109.1 110.4 

98.0 * 


Pay Research Bureau 


109.3 
103.2 
106.0 
105 .8 
101.8 


110.3 
x 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN 


1980 
2 


1981 
hb 


DRAFTSMAN 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


SYQon Hwh ee 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


tom WAL d= Web pe te 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


NYQNWDO FWY Fe 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


move = COM a 


Source: 


INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN 


J3.4 
105.2 
102.5 
100 .6 

96.9 

95.6 

98.3 
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TABLE 8 


TS7 7 LO" Lg62 


1978 1979 
a a 
MINING 
116.2 1207 
86.3 100.5 
98.3 102.9 
HO ek LO72.0 
TOO eb 105.8 
102.0 97 .9 
91.0 91.8 
MANUFACTURING 
97 -6 97-5 
103.6 102.6 
100.0 100 .8 
99.9 100.4 
97.3 98.4 
98.9 100.0 
92.5 96.5 


100% 


98.4 
105.1 
101.0 

98.4 

98.1 

99-1 

96.2 


TRANSPORTATION & COMMUNICATION 


103.4 
9f.2 
98.9 
99.9 
97-7 

114.2 

* 


96.2 
98.7 

99.2 

102.4 

120.1 

or «4 
% 


Pay Research Bureau 


79 4 
85 .8 
96.0 
100.3 
99.4 
LOD <i 
* 


105 .0 
102.4 
1LO3<1 
104.0 
bLGs 7 
L107 sl 
A ile 


80.9 
94.0 
99.7 
100.1 
96.7 
108 .8 


PUBLIC UTILITIES 


108.2 
102.0 
102.4 
L022 
114.0 
100 .8 
111.6 


79-3 

85 .6 

89.1 

88 .9 
* 


106.3 
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TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1982 


DRAFTSMAN LOTT 1978 1979 1980 1981 1982 
hb a r b t 
TRADE 
LEVEL 1 ~ * - * . * 
LEVEL 2 - * * % 85.3 82.9 
LEVEL 3 * 80.3 86.3 97.4 96 .0 92.9 
LEVEL 4 * 91.3 * % 98.8 892 
LEVEL’ 5 * * * - * - 
LEVEL 6 - * - - ~ - 
LEVEL: \7 - - - - - - 
FINANCE & INSURANCE 
LEVEL 1 - ~ - - - - 
LEVEL 2 * * * * * 
LEVEL. 3 109.0 107 .7 * bl EL039 116.0 
LEVEL 4 LG eo 224.4 Neh ee i ya ied Mg al BES ed 
LEVEL 5 % * * % ¥ * 
LEVEL 6 * % % % ¥ % 
LEVEL. 7 - = ~ - - - 
SERVICE 
LEVEL 1 102.0 93.9 90 .6 89.9 96.0 93.6 
LEVEL 2 97 .6 10153 98.2 97-5 99.8 96.3 
LEVEL 3 97 .6 99.7 97-1 97.8 LOL.6 102.4 
LEVEL 4 OT es 96.2 97 .O 98.7 LOOied 99.5 
LEVEL 5 97 -0 95.5 94.8 96.6 99.2 99.8 
LEVEL 6 100.2 Gis 93.9 92:7 90.7 89.4 
LEVEL. ‘7 10664 88 .5 86.1 88.4 92.6 Gs 


Source: Pay Research Bureau 


DRAFTSMAN 1977 
V2 

LEVEL 1 49.0 
LEVEL 2 ae | 
LEVEL 3 bosS 
LEVEL 4 howls) 
BOVELY 5 88 .5 
LEVEL 6 9235 
LEVEL (7 97-7 
MEAN RATE 

ENGINEER 3 $22196 
Source: Pay Research Bureau 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 


ENGINEER 3 = 100% 


LOW WO L982 


1978 
b 


$ 23647 


ee 
b 
48.9 
54.2 
66.3 
76.1 
87 .8 
94.0 


109 6 


$25878 


1980 
b 


108.3 


$28580 


1981 
b 


48.2 


95 .0 


110.6 


$32535 


1982 
hb 
47.5 
56.4 
65.4 
76.5 
85.4 
96.2 


FLle5 


$36463 
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TABLE 4 
SURVEY COVERAGE BY CLASS AND LEVEL - CANADA 
1977 TO I198I 

ELECTRONICS Lory 1978 1979 1980 1 98| 
TECHNICIAN & NO.OF 4% OF NO.OF 4% OF NO.OF 4% OF NO.OF 4% OF NO.OF % OF 
TECHNOLOGIST OBS. TOTAL OBS - TOTAL OBS - TOTAL OBS. TOTAL OBS - TOTAL 
LEVEL | 291 305 466 5-0 494 4.4 486 4.3 585 5-4 
Devel 2 jee) 6-6 1142 123 rar, 1065 1129 9.9 89] 8.3 
LEVEL TS 3415 41.0 3427 37-0 4587 41.0 4446 396 | 4180 38-9 
LEVEL 4 2810 33-7 2165 23-4 2488 22-2 3005 26-4 3074 28-6 
LEVEL, 5 935 I 1-2 1585 1 7el 1923 172 1847 1602 1563 14.5 
LEVEL 6 238 209 304 3-3 390 3e5 280 2-5 288 207 
REVECIT. 92 lel 172 1-9 134 lez 188 1-6 176 1-6 
TOTAL 8334 100-0 926 100-0 11193 [00-0 11381 100-0 10757 100-0 


Source: Pay Research Bureau 


SO” = 


TABLE 5 


MEAN AND THIRD QUARTILE ANNUAL RATE OF PAY - CANADA 
1977 TO 1981 


ELECTRONICS 1977 
TECHNICIAN AND MEAN 
TECHNOLOGIST $ 
LEVEL 1 11235 
LEVEL 2 12757 
LEVEL 3 15918 
LEVEL 4 17340 
LEVEL 5 19562 
LEVEL 6 21458 
LEVEL 7 24 350 
Q-3 
$ 
LEVEL 1 12077 
LEVEL 2 13739 
LEVEL 3 17040 
LEVEL 4 18681 
LEVEL 5 21100 
LEVEL 6 23425 
LEVEL 7 25700 


1978 
MEAN 


E530 e110 <2 
1552211360 
19592; 15:.0 
20 15547 <9 
24245 14.9 
26989 15.2 


27200 5.8 


13750 
16936 
20046 
20788 
25699 
29491 


31076 


93 


14.3 


*# represents percentage increase over previous year. 


Source: 


Pay Research Bureau 


£5697 2225 
iY~3il Iss 
20929 10.4 
ebels O25 
24998 8.1 
21030" fea 
31199; “O55 
Q-3 
$ b 
Lilis 2455 
19201 13.4 
22027 Jie¥ 
22968 10.5 
23300) 10.1 
29221 (0.9) 


34009 9.4 


ise 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1973 TO 1981 


ELECTRONICS FIVE YEAR PERIOD TEN YEAR PERIOD 
TECHNICIAN AND PERCENTAGE INCREASE PERCENTAGE INCREASE 
TECHNOLOGIST 1973 TO 1977 1977 TO 1981 (a) 1973 TO 1981 (a) 
b h b 

LEVEL 5263 54.8 135 sii 

LEVEL 48 .7 51.9 126.0 

LEVEL 49.9 42.7 113.8 

LEVEL 52.8 39.3 112.9 

LEVEL 51.8 45 9 Dal Ge: 

LEVEL 50.6 41.9 1136 

LEVEL 6.9 43.6 UNG ae 


(a) A special review of Electronics Technician and Technologist class in 1982 
identified new matches in several organizations. Because of these changes, 
no trend data are shown for 1982. 


Source: 


Pay Research Bureau 


ELECTRONICS 1977 
TECHNICIAN AND A 
TECHNOLOGIST 

EEVEL SL 1O1e5 
LEVEL 2 160.1 
LEVEL 3 94.3 
LEVEL 4 94.4 
LEVEL 5 97 .0 
LEVEL 6 164 21 
LEVEL 7 97-4 
LEVEL 1 94.6 
LEVEL 2 97-5 
LEVEL 3 99.1 
LEVEL 4 102.5 
LEVEL 5 1G142 
LEVEL 6 99.2 
LEVEL 7 102.3 
LEVEL 1 96.6 
LEVEL 2 96 .6 
LEVEL 3 98.2 
LEVEL 4 99.2 
LEVEL 5 101.6 
LEVEL 6 94.3 
LEVEL 7 99.5 
LEVEL 1 102.0 
LEVEL 2 108.4 
LEVEL 3 10621 
LEVEL 4 97 -3 
LEVEL 5 97-5 
LEVEL 6 99 .6 
LEVEL 7 96 .0 
LEVEL 1 10957 
LEVEL 2 1Lu.0 
LEVEL 3 100.8 
LEVEL 4 104.4 
LEVEL 5 102.5 
LEVEL 6 104.0 
LEVEL 7 - 
Source: Pay Research Bureau 
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TABLE 7 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 


1977 TO 1981 


1978 
b 


igt9 
b 


ATLANTIC PROVINCES 


104.0 100 .0 
98 .0 91.1 
89.9 86.1 
94.0 96.3 
91.3 90.2 
89.4 91.8 
92.8 95.6 

QUE BEC 
95 .6 96.0 
98.2 99.4 
96 .9 98.2 

101.9 99-1 
99.4 100 .5 
96.8 Ose 

109 .0 103.4 

ONTARIO 
97 -0 99.2 

100 .5 102.7 
99.8 100 .0 
95.2 97 .0 

105.6 104.0 

104.3 105 .0 
99-3 95.5 

PRAIRIES 

106.8 bls e 

LOSee LO166 

109 .6 108 .9 
99.4 99.2 
91.5 92.5 
92.6 92.0 
92.1 95.1 

BRITISH COLUMBIA 

112.6 Tess 

104.1 102.0 
96.9 97 .0 

112.4 109 .0 
98 .8 96.4 

103.5 97 .6 
96.1 * 


= 2S = 


TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1981 


ELECTRONICS 1977 1978 1979 1980 1981 
TECHNICIAN y b ah A b 
AND TECHNOLOGIST 
MINING 
LEVELSL - - - - = 
LEVEL 2 _ = = 2 — 
LEVEL 3 = - = = = 
LEVEL 4 - * * % # 
LEVEL 5 = * % % * 
LEVEL 6 - - - * * 
LEVEL 7 - 2 = 
MANUFACTURING 
LEVEL 1 91.8 91.5 96.4 87 5 90.2 
LEVEL 2 92.6 91.0 9251 88.2 90.4 
LEVEL 3 88 .3 84.3 84. 3 82.0 84.5 
LEVEL 4 92.4 92.5 93.6 92.2 90 .6 
LEVEL 5 88 .0 86.9 86.4 88 .6 86 .8 
LEVEL 6 91.2 87.2 86 .6 91.0 90.1 
DEVEL. 7 89.3 90.2 91.9 Ole 89.6 
TRANSPORTATION AND COMMUNICATIONS 
LEVEL 1 1Ou.7 102.0 99.9 102.0 TOL 
LEVEL 2 105.4 102.0 102.2 105.0 106.5 
LEVEL 3 102.5 103.9 102.2 103.4 103.0 
LEVEL 4 97 5 LOOK 98.8 96.5 98.5 
LEVEL 5 1016: 94.6 96 9 98 .6 100 .0 
LEVEL 6 109.4 O75 101.6 103.4 105.4 
LEVEL 7 TON 6 97 8 100.4 99 .0 102 e7 
PUBLIC UTILITIES 
LEVEL 1 105.7 106.7 Owe 103.3 104.0 
LEVEL 2 115.5 11054 108.4 108.2 106.2 
LEVEL 3 95.3 105.1 105.7 97 .6 109 .6 
LEVEL 4 11 2<0 Tia S7 via Coleg Ho.2 215.7 
LEVEL 5 103.0 eles g 110.4 114.3 110.4 
LEVEL 6 107 .0 111.8 EE 113.3 tl 
LEVEL 7 Loy en Ti 30 107 .0 11320 108 .0 


Source: Pay Research Bureau 


=e 


TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 100% 
1977 TO 1981 


ELECT RONICS 1977 1978 1979 1980 
TECHNICIANS AND b b v v 
TECHNOLOGISTS 

TRADE 
LEVEL 1 - * - - 
LEVEL 2 ~ * * * 
LEVEL 3 % * * * 
LEVEL 4 * * * - 
LEVEL 5 % * * - 
LEVEL 6 * * * - 
LEVEL 7 % * % - 

SERVICE 
LEVEL 1 * 100.2 95.3 * 
LEVEL 2 102.2 98 .6 90.2 90.3 
LEVEL 3 86 .8 84.1 16-06 84.4 
LEVEL 4 95.8 97.6 100.4 99.0 
LEVEL 5 96.1 Gied 102.0 10233 
LEVEL 6 99.4 * * 96 .6 
LEVEL 7 - - - - 
Source: Pay Research Bureau 


1981 


*x* Ke KK K K K 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1981 


ELECTRONICS 1977 1978 1979 1980 1981 
TECHNICIAN AND % b b b % 
TECHNOLOGIST 

LEVEL 1 50.6 51.5 49.5 55 0 53.4 
LEVEL 3 The ere) Ta 132 69 .8 
LEVEL 4 78.1 76.0 75 .0 gol ee) 7TH.3 
LEVEL 5 88.1 91.6 89.3 87.5 87.7 
LEVEL 6 96.7 10Leh 99.4 96.7 93.6 
LEVEL 7 109.7 1073.2 Fis 32 109 «2 To7.s8 
MEAN RATE 

ENGINEER 3 $22196 $23647 $25878 $28580 $32535 


Source: Pay Research Bureau 
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TABLE 4 
SURVEY COVERAGE BY CLASS - CANADA 
1978 TO 1982 


TECHNICAL SUPPORT 1978 IPAS) 1980 1981 
(ENGIN. & SCIENT.)NO.OF % OF NO.OF % OF NO.OF % OF NO.OF % OF 


OBS; TOFAL OBS. TOTAL OBSs: TOTAL OBS. TOTAL 


LEVEL 1 558 Sees) 864 7.6 835 Tel 913 7.0 
LEVEL 2 1993 18.7 LIL] L6e3 2053. 7Lil os 2445 18.8 
LEVEL 3 3423 32.1 3487 30.5 3647 31.0 3862 29.7 
LEVEL 4 Boe les 520 me 5 0c ly 33 ee mers IOL aoa Betoclee joe 
LEVEL 5 POON 10 <9 1344 11.7 1278 10.9 1469 11.3 
TOT AL 10665" 100.0 “11435310020  Li7 54" 100.20" 123015 100-0 
TABLE 5 
MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 
1978 TO 1982 

TECHNICAL SUPPORT 1978 1979 1980 1981 
(ENGIN. & SCIENT.) MEAN MEAN MEAN ME AN 

$ $ b $ - $ b 
LEVEL 1 12616 13034. (9% / 15156) 9.26 U6S6OH. TLSS 
LEVEL 2 15097 16003 6.0 L765. 01.0 19723 11.0 
LEVEL 3 17880 19368 8.3 el 20 rc EeaL 24228 12.6 
LEVEL 4 21096 22 Use yt .0 25077 10.5 28340 13.0 
LEVEL 5 23386 25441 8.8 27899 9.7 31963 14.6 

Q-3 Q-3 Q-3 Q-3 

$ $ > $ b $ b 
LEVEL 1 13992 L556) 2553 16500 8.9 L6828) The 
LEVEL 2 16663 VROr5e Oe 19444 10.0 21500 10.6 
LEVEL 3 19872 21626 8.6 24039 11.2 (al (2 SAG Ee: 
LEVEL 4 23238 24987 7.5 27963 11.9 31884 14.0 
LEVEL 5 25889 alii ts MES 30147 9.3 34621 14.8 


%@ represents percentage increase over previous year. 


Source: 


Pay Research Bureau 


1982 
NO.OF % OF 


OBS. 


939 
2334 
3761 
4540 


1626 


13200 


TOTAL 


b2e3 


100 .0 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1982 


TECHNICAL SUPPORT FIVE YEAR PERIOD 
(ENGIN. & SCIENT. ) PERCENTAGE INCREASE 
1978 TO 1982 
- 


LEVEL 1 58.6 
LEVEL 2 50.0 
LEVEL 3 52.4 
LEVEL 4 50.3 
LEVEL 5 54.9 


LOT ae LOSEOTT 
TECHNICIAN, ENGINEERING 


LEVEL 1 75 27 
LEVEL 2 is 3 
LEVEL 3 55 0 
LEVEL 4 65.0 
LEVEL 5 63.6 
TECHNICIAN, LABORATORY 

LEVEL 1 120.9 
LEVEL 2 82.6 
LEVEL 3 73.0 
LEVEL 4 67.9 
LEVEL 5 75 8 
TECHNOLOGIST, ENGINEERING 

LEVEL 1 80.9 
LEVEL 2 74.1 
LEVEL 3 Toee 
LEVEL 4 61.1 
TECHNOLOGIST, SCIENTIFIC 

LEVEL 1 65.7 
LEVEL 2 60.8 
LEVEL 3 57.5 
LEVEL 4 61.0 


Source: Pay Research Bureau 


TECHNICAL SUPPORT 
(ENGIN. & SCIENT. ) 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Wm Fwnr 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Ce = COs Nat 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Mm &ewNh # 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


EWP 


LEVEL 
LEVEL 
LEVEL 
LEVEL 
LEVEL 


Wm FwhNh & 
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TABLE 7 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 


CANADA MEAN = 1004 
1978 TO 1982 


1978 LO 79 1980 
b A b 


ATLANTIC PROVINCES 


99 .8 103.7 89.4 
91.5 96 .0 16ez2 
93.2 9325 95.0 
93.9 90.4 90.7 
Odes 93.8 93.4 
QUEBEC 
90.9 94.7 100 .6 
g4.2 96.4 96.5 
99.1 97 9 99 .8 
98 .3 99.3 101.5 
98 .8 LO | 103.0 
ONTARIO 
NOs f 1O2eh 103.4 
Ome 102.6 99.4 
100.4 99.4 97 .0 
98 .6 97 .6 94.4 
97 .0 96.4 95.4 
PRAIRIES 
96.4 97 .8 93.9 
95.8 98.7 100.0 
99 .6 100.2 160s2 
103.2 104.9 105 a2 
103.0 101.5 104.6 


BRITISH COLUMBIA 


Leet 127.9 129.0 
$30 5k 119.1 TS Weyl 
108.2 dha he ag 118.0 
104.4 LO 362 109 .0 
103.8 107 .6 95.6 


Source: Pay Research Bureau 
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TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA ALL INDUSTRY MEAN = 1004 
1978 TO 1982 


TECHNICAL SUPPORT 1978 1979 1980 1981 1982 
(ENGIN. & SCIENT. ) % b b b vs 
MINING 
LEVEL 1 Ws wale’ 105.8 Ost 104.0 108.8 
LEVEL 2 100.0 102.4 103.3 106.2 LEi<d 
LEVEL 3 98 .5 99.7 98.1 TOL St OMe! 
LEVEL 4 9251 97.1 98 .8 99.4 99.4 
LEVEL 5 94.8 97 .6 103.0 Noh tees: 100 .0 
MANUFACTURING 

LEVEL 1 100 .0 99 5 102.0 104.2 16327 
LEVEL 2 O72 99.5 99.4 99.0 99.4 
LEVEL 3 97 9 99.5 96.5 96.7 96.8 
LEVEL 4 95.9 OT. 3 96.5 95.1 95.0 
LEVEL 5 99 .8 98.1 98 .5 97 .6 99.2 


TRANSPORTATION & COMMUNICATION 


LEVEL 1 . : * * - 

LEVEL 2 101.3 100.2 101.5 109 .6 104.4 
LEVEL 3 106 .2 107 .0 105.9 107.3 109.2 
LEVEL 4 109 .5 109.4 107 .7 108 .0 108's4 
LEVEL 5 102.2 101.8 102.1 102.2 99.8 

PUBLIC UTILITIES 
LEVEL 1 a as ag Ae ee eg i171 109 .5 113.6 
LEVEL 2 pe We ee 105.0 105 .4 102.2 104.2 
LEVEL 3 109 .0 107 .5 110.0 105 .7 107 .7 
LEVEL 4 109.5 108.7 114.1 111.7 be Rs 
LEVEL 5 104.5 103.3 103.3 102.7 103.2 
SERVICE 

LEVEL 1 87.7 95.6 93e1 89.4 87 .6 
LEVEL 2 84.2 94.4 95.3 95.4 93.3 
LEVEL 3 87 .0 93.0 89 .0 92.6 90.4 
LEVEL 4 92.6 93.7 93.0 95-0 96 .5 
LEVEL 5 99.5 100 .8 99.3 101.3 100.4 


Source: Pay Research Burau 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1978 TO 1982 


TECHNICAL SUPPORT 1978 1979 1980 1981 1982 
(ENGIN. & SCIENT. ) % b v v % 

LEVEL 1 53.3 5355 53.0 5270 54.9 
LEVEL 2 63.8 61.8 62.2 60 .6 62.1 
LEVEL 3 75 6 74.8 1563 TH.5 Tey 
LEVEL 4 89.2 Slit ST.7 ST ar 87 .0 
LEVEL 5 98 .9 98.3 97 .6 98.2 99.4 
MEAN RATE 

ENGINEER 3 $23647 $25878 $28580 $325 35 $36463 


Source: Pay Research Bureau 
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Operational Classes 


In analysing the data presented in this section, users should be aware 
of the following factors: 


i) Several classes included in the 1972 to 1977 report are not published in 
this report: Cleaner, Industrial Plant; Material Handler, General; Meter 
Reader. 


ii) The survey of Firefighters was changed in 1981 from the Wage Rate Survey to 
a Pay Research Bureau survey. With the change-over in coverage, and the 
method of surveying, it was felt that the presentation of trend information 
would not be accurate. 


iii) In 1981, the Police Constable sample of participating organizations was 
reduced. From 1981 only police forces in municipalities with a population 
of 50,000 or more were surveyed. Further, also from 1981, only information 
on First Class Constables was collected, whereas up to 1980 data on all 
Constables were reported. Because of these changes it was decided not to 
include this class. 


iv) Data for Stationary Engineer, formerly based on the Wage Rate Survey, are 


based on the Bureau's Automated Pay Survey Program for the 1977 to 1982 
period in this report. 


Trends in Survey Coverage 


Percentage Increases (Decreases) 


No. OL No. of 
Orgs. Empls. 
CLASS é ee Sickie 
CARPENTER MAINTENANCE 
(1977 - 1982) C2662) Cn0so)) 
ELECTRICAL REPAIRER 
(1977 - 1982) a7 20) ae 
LABOURER, NON-PRODUCTION 
(1977 - 1982) ( 5.6) (19.3) 


STATIONARY ENGINEER 
(1977 - 1982) (32.63 el co 


i Oe 


TABLE | 
SURVEY COVERAGE BY CLASS - CANADA 
1977 TO 1982 
OPERAT | ONAL 1977 1978 1979 1980 198] 1982 
CLASSES NO.OF NO«OF NOeOF NO-OF NOwOF NO’OF NO’OF NO-OF NO’OF NO’OF NO-OF NO-OF 


ORGS. EMPLe ORGS. EMPL. ORGS. EMPL» ORGS. EMPL. ORGS. EMPL. ORGS- EMPL 


CARPENTER, LSh7 05670 1869 6393 1853 6404 1848 = 6227 1746 6043 (7058 5625 
MAINTENANCE (2) 


ELECTRICAL 2247> (15624725 2090" 15548 42bl2) 15476. s82170qI S987 E Zhe 216380 20905 16124 
REPAIRER (2) 


LABOURER, 90° 12622 90 12716 85 10565 85 11947 Ste -kOOl2 85 10180 
NON=PRODUCT ION (1 ) 


STAT lONARY 76 738 i, 829 719 740 76 766 TiS) 790 74 TEM | 
ENGINEER(1 ) 
Sources: (1) Pay Research Bureau Automated Pay Survey Program and 


(2) 100% Universe, based on data from Wage Rate Survey, Department of Labour. 


OPERAT |ONAL 
CLASSES 


CARPENTER, MAINTENANCE 
ELECTRICAL REPAIRER 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


CARPENTER, MAINTENANCE 
ELECTRICAL REPAIRER 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


CARPENTER, MAINTENANCE 
ELECTRICAL REPAIRER 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


Sources: 
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TABLE 2 
SURVEY COVERAGE BY CLASS 


PERCENTAGE DISTRIBUTION - MAJOR REGIONS 


1977 1978 
74 4 
11-0 1004 
Jed  7sD 
Ds 2 605 
19-9 1468 

ONTAR 10 
1977 1978 
b 4 
3266 3162 
46-3 44.8 
39-1 43.6 
35-1 3769 


1977 1978 
é é 
13-9 14.2 
962 1004 
7+5 460 
5*8 604 


1977 TO 1982 


ATLANTIC PROVINCES 


1979 1980 
é & A h 


1062 Ile2 1066 1002 
709 = 7060705 0 
8-5  9o2 Yel 9-7 
1504 2668 2762 28-5 
1979 1980 1981 1982 


33-0 
45-7 
39-8 
37-6 


BRITISH COLUMBIA 


1979 
b 3 A é 


120-2 1302 1366 1265 
9-0 Ge2 865 86 
607 866) 7e9 = 60 & 
1106 7eO 1264 8-0 


(1) Pay Research Bureau Automated Pay Survey Program and 


QUEBEC 


1977 1978 
3 é 


30-6 
2726 
28-6 
23-7 


3003 
2702 
2561 
20-6 


PRAIRIES 


1977 1978 
A h 


11-9 

9-6 
19-6 
155 


1309 
10-1 
20-8 
20-3 


(2) 100% Universe, based on data from Wage Rate Survey, Department of Labour. 


OPERATIONAL CLASSES 


CARPENTER, MAINTENANCE 
ELECTRICAL REPAIRER 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


CARPENTER, MAINTENANCE (a) 
ELECTRICAL REPAIRER(a) 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


CARPENTER MAINTENANCE 
ELECTRICAL REPAIRER 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


CARPENTER, MAINTENANCE 
ELECTRICAL REPAIRER 
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ABGE. 5 


SURVEY COVERAGE BY CLASS 


PERCENTAGE DISTRIBUTION - MAJOR INDUSTRIES 


1977 TO 1982 


MINING 


1977 1978 1979 1980 1981 1982 
b A 4 hb 4 A 


10c6 =Be7 =9e6 = 1060el Ilel 8.7 
1306 1208 1469 1366 1462 1365 
DeS) 460. (S02) 15elh 1069) 962 
13-7 Ilel 8e2 Be7 605 7Je2 


TRANSPORTATION AND COMMUNICATIONS 


1977 1978 1979 1980 1981 1982 


3 b b 3 b é 


1803 19e7 17e0 1860 1669 2165 
2002 2001 20¢0 20-1 2066 21-0 
3le5 31e0 2504 2566 2965 27435 

109 462 466 466 468 608 


FINANCE AND INSURANCE 


1977. 1978 1979 1980 1981 1982 
4 4 h 4 3 A 


= Fe 0-5 Ov4 O+4 06 
= is (b) (b) (b) (od) 

Oo3 Oo4 Oo O-5 O53 
202 205 }o7 124 1.5 


MUNICIPAL GOVERNMENT 


1977 1978 i979 1980 1981 1982 
4 é b 4 4 é 


9e5 90 Ge2 99D 8-0 89 
202. 909) 286) Za 1-8 26] 


LABOURER, NON-PRODUCTION(b) (b) (b) (b) (b) (b) (b) 


STATIONARY ENGINEER (b) 


(a) Transportation, Communications and Public Utilities combined 


(b) (b) (b) (b) (b) (b) 


(b) Service and Municipal Government combined 


Sources: (1) Pay Research Bureau Automated Pay Survey Program and 


MANUF ACTUR I NG 
1977 1978 1979 
4 é 2 


4502 4664 46-5 
57e7 5806 56-0 
19e7 1866 1868 
50°«8 5703 525 


PUBLIC UTILITIES 
1977 1978 1979 
3 3 é 


(a) (a) (a) 
(a) (a) (a) 
3-8 96-6 106] 


2006 1263 1361 

TRADE 

1977 1978 1979 
4 4 4 
726 803 746 
SeOmi2eGre ed 
26) 205) e206 
1-9 167 128 

SERVICE 

1977 1978 1979 
4 4 2 


8-8 709 926 
3e3 32200) 3328 
36¢9 3462 3765 
Sed) (Rhea Zi dite’ 


1980 
4 


43.9 
57-6 
173 
48-8 


(2) 100% Universe, based on data from Wage Rate Survey, Department of Labour. 


1981 
2 


45.7 
574 
1804 
38-6 


1982 
4 


41.2 
57-9 
1607 
31.9 


OPERATIONAL CLASSES 


CARPENTER, MAINTENANCE 


ELECTRICAL REPAIRER 


LABOURER, 
NON-PRODUCT ION 


STATIONARY ENGINEER 


CARPENTER MAINTENANCE 


ELECTRICAL REPAIRER 


LABOURER, 
NON-PRODUCT ION 


STATIONARY ENGINEER 


= wioy 


MEAN AND THIRD QUARTILE ANNUAL RATES OF PAY - CANADA 


15223 


16705 


11857 


16436 


17129 


18000 


19302 


9.5 


TABLE 5 
1977 TO 1982 
1979 
MEAN 
$ é 
17423 863 
19382 869 
13835. 905 
19445 8-0 
Q-3 
$ é 
20140 87 
21538 90 
15593 1666 
21316 1064 


1206 


% represents percentage Increase over previous 


yeare 


21625 


23724 


Sources: (I) Pay Research Bureau Automated Pay Survey Program and 
(2) 100% Universe, based on data from Wage Rate Survey, Department of Labour. 


11-3 


23767 


2595] 


9-9 


9.4 


26736 


28995 


[1o7 
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TABLE 6 
TRENDS IN MEAN ANNUAL RATES OF PAY - CANADA 
1972 TO 1982 


OPERATIONAL FIVE YEAR PERIOD TEN YEAR PERIOD 
CLASSES PERCENTAGE INCREASE PERCENTAGE 
INCREASE 

1972 (Om O77. 1977.10 £982 1972 TO 1982 

% b % 

CARPENTER, Tom ve) 60.1(2) 186% 1.62) 
MAINTENANCE 
ELECTRICAL (OES 63.4(2) 1612902) 
REPAIRER 
LABOURER, 
NON-PRODUCTION 65.8(1) Teel) 18422 Gi) 
STATIONARY 
ENGINEER 74.9(2) 62°. 7 G2) - 


Sources: (1) Pay Research Bureau Automated Pay Survey Program and 


ie 100% Universe, based on data from Wage Rate Survey, Department of 
SUT. 


OPERATIONAL CLASSES 


CARPENTER, MAINTENANCE 
ELECTRICAL REPAIRER 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


CARPENTER, MAINTENANCE 
ELECTRICAL REPAIRER 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


CARPENTER, MAINTENANCE 
ELECTRICAL REPAIRER 
LABOURER, NON-PRODUCT ION 
STATIONARY ENGINEER 


Sources: (1!) Pay Research Bureau Automated Pay Survey Program and 
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TABLE 7 


REGIONAL DIFFERENTIALS IN MEAN RATES OF PAY 
CANADA MEAN = 100% 


1977 1978 1979 
hb 3 4 


87el 8609 8668 
9268 91-5 9067 
9100 9565 9503 
98-9 98e5 9268 


ONTAR 10 


1977 1978 1979 
7 & 3 


99-5 99-6 99.9 
1Ole4 10166 100-7 
10168 10207 10761 
10366 104¢0 105-0 


BRITISH COLUMBIA 


1977 1978 1979 
é 4 b 


12304 12164 121-5 
11506 11562 11568 
11060 1036! 10106 
12164 11000 10561] 


1977 TO 1982 


ATLANTIC PROVINCES 


1980 1981 
4 A 


87-9 84-8 
94-6 9262 
99e0 9968 
alel. soe2 


1980 198] 


98-8 99-5 
10065 100-7 
1059 10666 
108-7 108-3 


1980 198] 


123-0 12664 
11565 11864 
102¢8 10966 
101-0 105-9 


1982 
é 


90-8 
92-8 
9505 
90-4 


1977 
A 


9365 
94-6 
97-0 
91-5 


1977 
é 


1025 
99-2 
99-4 
98.3 


QUEBEC 


1978 
4 


94.5 
94.7 
98-3 
92-3 


PRAIRIES 


1978 
b 


100-9 
97-6 
97-3 
98-| 


1979 1980 
h A 


94¢2 9509 
95-5 95-0 
89-1 9362 
88-4 9144 


1979 1980 


10364 10065 
102-3 101-8 
100-6 9844 
10365 10266 


(2) 100% Universe, based on data from Wage Rate Survey, Department of Labour. 


1981 
4 


95-0 
94-8 
90-4 
9265 


198 


98-4 
102-0 
97-9 
103-9 


1982 
r) 


93-7 
95-0 
97-2 
95-1 


CANADA ALL INDUSTRY MEAN = 100% 
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TABLE 8 
INDUSTRIAL DIFFERENTIALS IN MEAN RATES OF PAY 


1977 TO 1982 

OPERATIONAL CLASSES MINING 

1977. 1978 1979 1980 1981 1982 

A b b é 3 b 
CARPENTER, MAINTENANCE 106-6 | os 10864 11463 11467 11169 
ELECTRICAL REPAIRER fe.) = 1O0le4 9867 1049 104-3 
LABOURER, NON-PRODUCT ION 11268 Tlle3 113-0 105-6 100-6 104-6 
STATIONARY ENGINEER 10662 10le2 9964 9865 102¢7 106-2 

TRANSPORT AND COMMUNICATIONS 

1977. 1978 1979 1980 1981 1982 

é b b & 3 é 
CARPENTER, MAINTENANCE (a) 99-0 - 98-8 10668 95-35 9609 
ELECTRICAL REPAIRER (a) 9660. = 97-1 88-8 93502 966! 
LABOURER, NON~PRODUCT ION 91-8 8864 9304 93502 9505 9504 
STATIONARY ENGINEER 97¢35 101-8 9969 108-1 104-35 103-4 

TRADE 

i977? 1978 P979 1980 198 1982 

é 3 3 é 3 é 
CARPENTER, MAINTENANCE BSs2 5 = 88-6 9365 8865 B87]e7 
ELECTRICAL REPAIRER S206. = 86-5 82-0 88-61 8763 
LABOURER, NON-PRODUCT ION 84-0 83-7 B8lel 75-9 * 6967 
STATIONARY ENGINEER * se es = * te 

SERV ICE 

1977 1978 1979 1980 1981 1982 

3 é b A 3 b 
CARPENTER, MAINTENANCE 935-9 - 9165 9905 9325 90-8 
ELECTRICAL REPAIRER 9953" = 92-0 7968 89+! 100-4 
LABOURER, NON-PRODUCTION(b)103«4 103-2 9468 9567 94.1 100-0 
STATIONARY ENGINEER (b) 9300 95-0 9569 94-61 9663 104-4 


(a) Transportation, Communications and Public Utilities combined 
(b) Service and Municipal Government combined 


Sources: 


(1) Pay Research Bureau Automated Pay Survey Program and 


MANUF ACTUR ING 


1977 1978 1979 1980 1981 1982 
é & 2 3 a & 


102-6 = 10266 11464 
102.1 = 101-9 91e7 
10469 10760 I112¢0 110-0 
10060 100¢6 10369 103-9 


10165 
1026 
11262 
10565 


PUBLIC UTILITIES 


1977 1978 1979 1980 
hb 2 4 b hb b 


(a) - (a) (a) (a) (a) 
(a) - (a) (a) (a) (a) 
10062 I11e8 11264 11362 
99e2 10le3 9504 94-2 


FINANCE AND INSURANCE 


1977. 1978 1979 1980 
é 4 4 A 4 4 


a = Ble2 7809 96-6 
= = GlsGualbeGt mie 86.6! 
84-8 82-8 85.0 ”* sd - 
9908 9604 9905 9505 9725. 97el 
MUNICIPAL GOVERNMENT 
1977 1978 1979 1980 1981 1982 


b é é 3 3 A 


93482, = 9964 10864 1009 
9456 = 98e4 8868 92-67 
(b) (b) (b ) (b) (b) (b) 
(b) (b) (b) (b) (b) (b) 


(2) 100% Universe, based on data from Wage Rate Survey, Department of Labour. 
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TABLE 9 
OCCUPATIONAL DIFFERENTIALS IN MEAN ANNUAL RATES OF PAY 
ENGINEER 3 = 100% 
1977 TO 1982 


OPERATIONAL 1977 1978 1979 1980 1981 1982 
CLASSES % b b % b % 
CARPENTER, 68 .6 68.0 67.3 67.3 66.2 66.9 
MAINTENANCE 

ELECTRICAL 75.3 1503 74.9 15.01 T4H.4 74.9 
REPAIRER 

LABOURER, 53.4 53.4 S365 54.5 52.9 55.7 


NON-PRODUCTION 


STATIONARY 74.0 16e UioreL (howe | (ie rial esis 
ENGINEER 
MEAN RATE 
ENGINEER 3 $22196 $23647 $25878 £28580 $32535 $36463 


Sources: (1) Pay Research Bureau Automated Pay Survey Program and 
(2) 100% Universe, based on data from Wage Rate Survey, Department of 
Labour. 
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